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▪ SEEK per-pupil 

 Data Highlights
▪ Transfer to homeschool or other non-public schools

▪ Student membership and staffing trends

 Data Notes
2



 Snapshot of key education data for 171 districts and a Kentucky state 
page
▪ Overview and Trends

▪ Staffing

▪ Finance

▪ Performance

 Previous years’ data, as space permits: 2016, 2021, 2024

 Additional data in appendixes
▪ Surrounding states and national comparative data, when recent data available

▪ Nickel tax rates (nickel taxes are additional local taxes for facilities)

▪ Levied tax rate types

▪ Students transferring to homeschool or other nonpublic schools (new, 2025)
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Technical Appendix (E) 
defines indicators



 Changes DDP 2024 to DDP 2025

▪ DDP district pages focus on key data points valid for comparison 

among districts; space limited

▪ OEA can provide current data for indicators included in any previous 

DDPs

 EAARS-approved OEA 2027 study agenda can highlight 

additional data points for appendixes or online version

▪ Student behavior and discipline data

▪ Additional detail on revenue
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OEA Calculated 

Staffing Data

Classified

Certified

• Teachers

• District administrators 

School administrators

Per-pupil ratio

• Counselors

• Teachers

Teachers

• Average salary

• Turnover

• Distribution by 

•Years of experience

•Rank

Overview And Trends

Membership, AADA

Number of Schools

Student:

• Attendance

• Demographic

• Students by grade span

• Program eligibility

• Graduation rate

• Students leaving or 

entering from other 

districts

• Retention rate

• Dropout rate

District Salary Schedule
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Finance

Expenditures by function

• Percentage of total

• Per-pupil

Revenues by source

Fund balance (2025)

Support Education 

Excellence in Kentucky 

(SEEK)calculations/

distributions

Tax information

• Rates by tax type

• Levied equivalent rate

Performance

Kentucky Summative 

Assessment (KSA)

ACT

Accountability ratings
• Revised system 

effective 2026-2027

Postsecondary 

readiness
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Per-Pupil SEEK

This year’s DDP expresses SEEK 

revenue in per-pupil amounts, to 

facilitate comparisons among districts. 



Jenkins Independent 
(Highest Net SEEK)

Anchorage Independent 
(Lowest Net SEEK))
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Per-pupil SEEK base funding reflects additional weights based on student need.  It is greatest for 

districts with highest percentages of economically disadvantaged students and students who qualify for 

special education. 
Per-pupil net SEEK funding is primarily a function of district property wealth. 

*

*Does not sum due to rounding. 
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This map shows additional 

revenue to districts in 2025 if the 

SEEK formula weight for 

economically disadvantaged 

students had been doubled from 

0.15 to 0.3.

In 2025 this change would have 

added about $259 million in SEEK 

distributions.

OEA will consult EAARS on 

whether this tool should be 

updated in 2026.

*These are estimates based on 2025 SEEK base and 2024 district student counts. 

0 762

*
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Homeschool

Other Non-public

(Private) School* Total

Number Percent Number Percent Number Percent

11,151 1.8% 1,525 0.2% 12,676 2.0%
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Appendix D shows data for all 171 districts. 

*Other non-public schools are private schools. 

Note: percents are calculated out of total K-12 membership for all 171 school districts.
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11.7%
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Percent Of Students Who 

Transferred To Homeschool

District 

Count

Average Percent Of 

Economically 

Disadvantaged

Students

Average Percent Of 

Chronically Absent 

Students*

Highest      (3.5% to 11.7%) 19 72 % 35%

High              (2.7  to 3.4) 29 68 28

Average        (1.8 to 2.6) 57 65 25

Low               (0.9 to 1.7) 52 60 22

Lowest          (0.2 to 0.8) 14 50 18

*Note: Districts range broadly around the average. Some districts with higher percentages of 

chronically absent students have relatively lower percentages of students who transfer to 

homeschool. 



 In the 2017 school year:

▪ Students who transferred to homeschool were about 4 times 

more likely than all other students to be chronically absent

▪ Students in high school were about 2.5 times more likely to 

transfer to homeschool than students in elementary or middle 

school

▪ A total of 6,670 students transferred to homeschool (compared 

with 11,151 in 2025)

15

Homeschooling in Kentucky was published in 2018 and is available on the LRC 

website. 
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Number of staff have 
increased

Number of students have 
decreased
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Grade 2016 2025
Change 2016-2025

Number Percent

K-5 310,323 291,012 -19,311 -6.2%

6-8 150,245 141,926 -8,319 -5.5

9-12* 194,830 198,843 4,013 2.1

Total K-12 655,398 631,781 -23,617 -3.6

*Count also includes exceptional children who receive services after grade 12.

Note: from 2016-2025 the number of students eligible for special education 

services in Kentucky increased by 19% and the number of English Language 

Learners increased by 119%
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CCategory

2016 2025 Change 2016-2025

Number Number Number Percent

Total Staff 96,209 98,512 2,303 2.4%

Classified Staff 45,759 46,178 419 0.9

Certified Staff 50,450 52,334 1,884 3.7

Teachers 41,867 42,779 912 2.2

District Administrators* 928 1,016 88 9.5

School Administrators* 3,399 4,014 615 18.1

Notes: Total staff includes pre-K-12. Teachers are included in the certified staff numbers. 

*School and district administrators are included in classified or certified staff. 
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Staffing Versus Enrollment, United States, 2015-2025

Available by state at: https://edunomicslab.org/staffing-v-enrollment-trends/
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 Audits for Estill County and Jenkins Independent were due to KDE in March; however, they 
remain outstanding.

▪ OEA will update financial data for these districts in the final report and notify the 
committee of any substantive changes

 Comparability of staff among districts and between years in individual districts may be 
affected by numbers of contract staff which can include bus drivers, custodial staff, or 
nurses, among others

▪ KDE does not require districts to report numbers of contract staff

▪ Unreported contract staff also affect national comparative data

 In Cloverport Independent, data on the percentage of general fund expenditures on 
salaries and benefits is misleading, due to a coding error

▪ KDE does not require districts to report numbers of contract staff

▪ Unreported contract staff also affect national comparative data
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Online, 

interactive 

DDP 2025 will 

be available 

soon. 



END
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