
Where’s My Lawyer?
Addressing the CRISIS of a 

Public Defender system
that cannot retain 

experienced attorneys







 

“P.S.” 

The Career of Staff Attorney “P.S.” 
      

Started with DPA 11/1/2018 Law Clerk $35,081 

    

Promoted 12/1/2018 Staff Attorney I $45,000 

    

Promoted 2/16/2020 Staff Attorney II $50,004 

 



Future 

with DPA

Today with Another 

State Agency

3/1/2021 $50,004 $61,990

12/1/2022 $54,000

11/1/2028 $55,200

11/1/2033 $57,600

11/1/2038 $58,800

If Promoted 

to Supervisor $58,607

The Career of Staff Attorney “P.S.”











Average 

Salary

Average 

Months of 

Service (MOS)

$/MOS

DPA $58,008
176 Months

$330
(42% more)

Other Executive 

Branch Agencies $63,978 124 Months $516
(10% higher) (56% higher)

STAFF ATTORNEY IIIs (EXPERIENCED ATTORNEYS)



DPA’s 4th Highest Paid Attorney
• Twenty-six (26) years of legal experience,
• Won at the United States Supreme Court,
• Won in the Kentucky Supreme Court multiple times, shaping 

the law of the Commonwealth, 
• Represented clients in the most complex criminal litigation, 

and
• Maintained a spotless Personnel record with DPA for a 

quarter-century.

DPA’s 5th Highest Paid Attorney
• Thirty-two (32) years of legal experience, 22 years with DPA,
• Tried cases in practically every county in Southeastern 

Kentucky, and
• Acquittals and favorable resolutions in serious and complex 

cases for three decades.

DPA Attorneys are NOT paid less because of their lack of 
experience, talent, or accomplishments.  They are paid 
less because DPA cannot afford to pay them more.



ATTORNEY LEADERSHIP POSITIONS





How did this happen? 
 

 DPA is Different, an agency "of" lawyers, competing against 

agencies "with" lawyers 
 

 DPA's own success in hiring and training 
 

 Excessive caseloads - all available funding has been focused 

on additional attorneys 
 



Proposed Three-Pronged Solution 
 

 Return to Defender-Specific Classification 

 
 Designate DPA Attorneys as Unclassified 

Employees 

 
 Funding for Raises 

 



Defender-Specific Classification 

 
 Assistant Public Advocate Series: APA Clerk, APA I - 

V, APA Supervisor I-II, APA Manager 

 
 Recognizes that an agency "OF" lawyers is different 

from an agency "WITH" lawyers 

 
 Creates a sustainable career path for public 

defenders 
 



Designate DPA Attorneys as Unclassified 

Employees 
 

 Flexibility in hiring, compensating, and holding 

accountable for performance 
 

 Savings through reduced Human Resources 
requirements 
 

 Would need minimal protections to assure 
independence in personnel decisions 

 



Funding for Raises 
  

Increased Salary $2,702,003 

Additional Costs (KPPA, FICA, etc.) $2,475,575 

Assistance to Louisville Metro PD $405,300 
  

TOTAL NEEDED $5,582,878 
 





We need your help!
Damon L. Preston

damon.preston@ky.gov

B. Scott West
brianscott.west@ky.gov
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