
1) INSTITUTIONAL DEI INITIATIVES (GENERALLY)   

  

a) DEI Officers:   

i) Please provide a complete list, organized by department and office, of each individual 

who is employed by the institution:  

(1) Whose job title or description includes the word "diversity," "equity," "equality," or 

"inclusion";  

(2) Is employed by an office, division, program, or other agency with a name or title 

that includes the word "diversity," "equity," "equality," or "inclusion"; or  

(3) Holds a job or position with responsibilities that include developing, implementing, 

or promoting diversity, equity, and inclusion initiatives.  

  

ii) For each employee listed in response to subparagraph i) of this section, please provide: 

(1) The employee's name,   

(2) The job title and duties of the employee;  

(3) The amount of the employee's annual compensation;  

(4) The organizational chart of the office, division, or other agency of his or her 

employment.  

  

b) DEI Offices: For each office, department, or program of the institution that includes the 

word "diversity," "equity," "equality," or "inclusion" in its title or is responsible for 

developing, implementing, or promoting diversity, equity, and inclusion initiatives, please 

provide the following:  

i) The name of the office, department, or program; ii) The duties and responsibilities of 

the office, department, or program; iii) The organizational chart of the office, 

department, or program; iv) The name and amount and rate of compensation of each 

employee of the office, department, or program; and  

v) The annual budget of the office, department, or program and the source of those funds.  

  

c) DEI Events: For each program or event planned by a DEI office over the past 12 months, 

please list:  

i) The name and date of the event or program; ii) The hosting office, department, or 

organization; iii) The mission or purpose of the event; iv) The location of the event;  

v) The total budget of the event and the source of those funds;   

vi) A copy of any marketing materials or social media posts used by the institution or an 

organization affiliated with the institution to promote the event; and   

vii) The estimated number of attendees.  

  

d) Admissions and recruitment: Please describe any recruitment and admissions policies 

that are focused on promoting and increasing the representation and participation of 



individuals from groups that have historically been underrepresented for the institution. 

Please provide the same for each program or department within the institution, including: 

i) The purpose of the policies; ii) The total costs of implementing the policies and the 

source of those funds; iii) A copy of any marketing materials or social media posts used by 

the institution or an organization affiliated with the institution to promote the policy; and  

iv) The efficacy of those policies and the methods the institution uses to determine that 

efficacy.  

  

e) DEI Spending:   

i) Please provide a comprehensive analysis of the expenses related to DEI officers, DEI 

offices, DEI programs and events, DEI-related scholarships, DEI trainings and training 

materials, DEI recruiting efforts, and other DEI initiatives of the institution, including 

the total annual budget amount and actual expenses related to each; and  

ii) The information required by subparagraph i) of this subsection shall include the annual 

DEI budget and actual DEI expenses of the institution as a whole and a breakdown of 

the annual DEI budget and actual DEI expenses of each department/office of the 

institution.   

  

f) Institutional missions: Please provide a complete list of the full written mission of: i) The 

institution; ii) Each office and department within the institution; and iii) Each organization 

affiliated with the intuition, including support foundations.  

  

2) STUDENT-CENTERED DEI INITIATIVES:  

  

a) Academic DEI Instruction:   

i) For each classes/course related to diversity, equity, and inclusion initiatives or that 

include instruction on theoretical concepts related to the existence of power dynamics 

based on racial, ethnic, or gender stereotypes, please provide:  

(1) The title and course code of the course;  

(2) The course description and syllabus;  

(3) A list of the degrees or certificates that require successful completion of the course; 

(4) The General Education requirements that the course fulfills; and  

(5) The number of students that were enrolled in the course during the 2023-2024 

school year;  

ii) Are there any general education quotas that would require students to participate in a 

course related to ideological activism, such as critical race theory and DEI, to obtain a 

degree?  

  

b) Student DEI Trainings: student orientations and trainings related to diversity, equity, and 

inclusion initiatives.  



i) Does the institution require a DEI training or sensitivity training as a degree, certificate, 

or program requirement?  

ii) New student and transfer student orientations:  

(1) How are diversity, equity, and inclusion and DEI initiatives addressed in these 

trainings? Please provide copies of any relevant materials used during trainings 

held during the 2023-2024 school year.  

(2) Do these trainings educate students on the principles of free speech, debate, open 

inquiry, and viewpoint diversity on campus? Please provide copies of any relevant 

materials used during trainings held during the 2023-2024 school year.  

(3) Are orientation and training materials published to the institution's website? If so, 

please provide a link.  

iii) For each required student training, including program-specific trainings, please provide;  

(1) The name of the training;  

(2) The purpose of the training;  

(3) The number of students that participated in the training during the 2023-2024 

school year; and  

(4) The cost of the training and the source of the funds to cover that cost.   

  

c) Student Diversity Statements: diversity statements or oaths an institution, or department 

of an institution, requires students or admissions applicants to submit. i) Please provide a 

complete copy of the institution's admissions application.  

ii) Please provide a written list of all diversity statements or oaths offered to any student 

or prospective student by the institution or a program or department of the institution. 

For each, please state:  

(1) The subject and purpose of the statement or oath;  

(2) The consequences for an individual that declines to submit a statement or oath; 

and  

(3) Any mechanisms in place to prevent retaliation based upon an individual's decision 

to decline submitting a statement or oath.  

  

d) Scholarship awards  

i) For each scholarships administered or distributed by the institution that are distributed 

based on race, ethnicity, religion, sex, sexual orientation, or other immutable 

characteristic or that use criteria related to race, ethnicity, religion, sex, sexual 

orientation, or another immutable characteristic to distinguish between candidates 

(excluding athletic scholarships), please provide:  

(1) A copy of full application for a scholarship;  

(2) A description of the number and amount of each available scholarship award; and  

(3) The total amount of scholarships issued during the 2023-2024 school year and the 

source of those funds.  



ii) For each scholarships administered or distributed by the institution that includes any 

type of diversity statement or oath, please provide:  

(1) A copy of full application for a scholarship;  

(2) A description of the number and amount of each available scholarship award;  

(3) A statement of how the oath or statement is used to evaluate scholarship 

candidates;  

(4) A description of the number and amount of each available scholarship award; and  

(5) The total amount of scholarships issued during the 2023-2024 school year and the 

source of those funds.  

  

e) Student discipline: How does the institution handle allegations of bias incidents 

committed by a student? Are students disciplined for non-criminal bias incidents?  

  

f) Student Centers: Identify any student centers that provide services for an identified 

minority group. 

  

3) FACULTY-CENTERED DEI INITIATIVES  

  

a) Faculty/Staff Diversity Statements: diversity statements or oaths of an institution or 

department of an institution that faculty, staff, or job applicants are required to submit as 

a condition of employment, continued employment, promotion, contract renewal, or 

other benefit.  

i) Please provide a complete copy of the general employment application of the 

institution and any supplemental applications or documents required by the institution 

of any academic department of the institution.   

ii) Please provide documentation of each diversity statement or oath offered to faculty, 

staff, or job applicants, and for each please state:  

(1) The subject and purpose of the diversity statement or oath?   

(2) What are the consequences for an individual that declines to submit a diversity 

statement or oath?  

(3) What mechanisms are in place to prevent retaliation based upon an individual's 

decision to decline submitting a statement or oath?  

  

b) Faculty and Staff DEI Trainings:   

i) Does the institution require a DEI training or sensitivity training?  

ii) Does the institution or departments within the institution require trainings on the 

principles of free speech, debate, open inquiry, and viewpoint diversity?  

iii) Please provide a written list of all faculty and staff trainings required by an institution 

or department within an institution. For each, please provide:  

(1) The title of the training;   



(2) The basic subject matter of the training;  

(3) The job titles of the individuals required to participate in the training; and   

(4) The department or office that is responsible for issuing and/or enforcing the 

requirement.   

  

4) Bias Incidents: How does the institution handle allegations of bias incidents committed by 

faculty and staff?   

  


