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1. INSTITUTIONAL DEI INITIATIVES (GENERALLY)

a) DEI Officers:

i. Please provide a complete list, organized by department and office, of each
individual who is employed by the institution:

• Whose job title or description includes the word "diversity," "equity," "equality," or
"inclusion";

• Is employed by an office, division, program, or other agency with a name or title
that includes the word "diversity," "equity," "equality," or "inclusion"; or

• Holds a job or position with responsibilities that include developing,
implementing, or promoting diversity, equity, and inclusion initiatives.

ii. For each employee listed in response to subparagraph i) of this section, please
provide:

• The employee's name;
• The job title and duties of the employee;
• The amount of the employee's annual compensation;
• The organizational chart of the office, division, or other agency of his or her

employment.

REPONSE: Please see 07-31-24_1a-c_Request LRC (Rep. Decker response). These 
positions no longer exist. Of the 72 relative employees from Oct. 2023 submitted to 
Representative Decker in July 2024, all but two have officially entered new roles as of Aug. 31, 
2024. The 2 remaining positions are in process.  

b) DEI Offices: For each office, department, or program of the institution that includes
the word "diversity," "equity," "equality," or "inclusion" in its title or is responsible for
developing, implementing, or promoting diversity, equity, and inclusion initiatives,
please provide the following:

i. The name of the office, department, or program; ii) The duties and responsibilities of the
office, department, or program; iii) The organizational chart of the office, department, or
program; iv) The name and amount and rate of compensation of each employee of the
office, department, or program; and

RESPONSE: Similar to the positions, relevant offices and departments are in the process of 
being disbanded. Some are being re-worked to better acknowledge our commitment to serving 
all people in our community. The one exception is the Center for Health Equity Transformation 
(CHET). CHET is designed to tackle the leading health conditions experienced by Kentuckians 
(see below).  

CHET: Kentucky has a declining life expectancy and among the highest national rates of 
morbidity and mortality from cardiovascular disease, cancer, substance abuse, diabetes, and 
obesity. Moreover, the burden of these diseases is not evenly distributed; suffering falls 
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disproportionately on rural, racial/ethnic, and LBGTQIA communities, those with disabilities 
and those from lower socioeconomic status groups.  

 

v. The annual budget of the office, department, or program and the source of those 
funds. 

CHET receives funding from the College of Medicine, College of Arts and Sciences, College of 
Communication & Information, College of Public Health, Center for Clinical &Translational 
Science, Office of the Vice President for Research, Cardiovascular RPA, and UNITE RPA. 
External to UK, CHET has received funding from Aetna Better Health of Kentucky and Anthem 
BlueCross and BlueShield Medicaid. 
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CHET’s Primary Faculty demonstrate extraordinary research productivity, including research 
funding, publications, presentations, and research-related honors and awards. 

Since 2019, Primary Faculty have been awarded 45 grants for a total of $64.7 million in new 
funding. Including funding obtained prior to 2019, the total funding for CHET primary faculty is 
$115.2 million across 66 research projects with current active grants totaling $102.5 million for 
FY23-24. In addition to their success in obtaining research funding, CHET's Primary Faculty 
average seven peer-reviewed publications and six peer- reviewed presentations annually. This 
is extraordinary productivity, especially considering that 8 out of 10 primary faculty are early 
career faculty and/or pre-tenure. 

 

c) DEI Events: For each program or event planned by a DEI office over the past 12 
months, please list: 

i. The name and date of the event or program; ii) The hosting office, department, or 
organization; iii) The mission or purpose of the event; iv) The location of the event; v) The 
total budget of the event and the source of those funds; vi) A copy of any marketing 
materials or social media posts used by the institution or an organization affiliated with the 
institution to promote the event; and vii) The estimated number of attendees. 

RESPONSE: Please see the DEI_Events_Details_2023-24 spreadsheet. 

 

d) Admissions and Recruitment: Please describe any recruitment and admissions 
policies that are focused on promoting and increasing the representation and 
participation of individuals from groups that have historically been underrepresented 
for the institution. 

Please provide the same for each program or department within the institution, including: 

i. The purpose of the policies; ii) The total costs of implementing the policies and the source 
of those funds; iii) A copy of any marketing materials or social media posts used by the 
institution or an organization affiliated with the institution to promote the policy; and iv) 
The efficacy of those policies and the methods the institution uses to determine that 
efficacy. 
 

RESPONSE: We have no such policies.  
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e) DEI Spending: 

i. Please provide a comprehensive analysis of the expenses related to DEI officers, DEI 
offices, DEI programs and events, DEI-related scholarships, DEI trainings and training 
materials, DEI recruiting efforts, and other DEI initiatives of the institution, including the 
total annual budget amount and actual expenses related to each; and 

ii. The information required by subparagraph i) of this subsection shall include the annual 
DEI budget and actual DEI expenses of the institution as a whole and a breakdown of the 
annual DEI budget and actual DEI expenses of each department/office of the institution. 

RESPONSE: Please see the response to Rep. Decker, 07-31-24_Compiled Responses-
Decker Request (submitted 7/31/24). As of Aug. 31, 2024, “DEI” offices are being disbanded, 
including positions and related departments.   

 

f) Institutional missions: Please provide a complete list of the full written mission of: 

i. The institution; ii) Each office and department within the institution; and iii) Each 
organization affiliated with the intuition, including support foundations. 

RESPONSE: The mission of the university is defined by statute (KRS §§ 164.100 et seq). All 
university/college/departmental statements must be consistent with the mission.  

 

2. STUDENT-CENTERED DEI INITIATIVES 

a) Academic DEI Instruction: 
i. For each classes/course related to diversity, equity, and inclusion initiatives or that include 

instruction on theoretical concepts related to the existence of power dynamics based on 
racial, ethnic, or gender stereotypes, please provide: 

(1) The title and course code of the course; 
(2) The course description and syllabus; 
(3) A list of the degrees or certificates that require successful completion of the course; 
(4) The General Education requirements that the course fulfills; and 
(5) The number of students that were enrolled in the course during the 2023-2024 

school year; 
ii. Are there any general education quotas that would require students to participate in a 

course related to ideological activism, such as critical race theory and DEI, to obtain a 
degree?  

 
RESPONSE: Please see the response to Rep. Decker (submitted 7/31/24). 
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b) Student DEI Trainings: student orientations and trainings related to diversity, equity, 
and inclusion initiatives. 

i. Does the institution require a DEI training or sensitivity training as a degree, certificate, or 
program requirement? 

ii. New student and transfer student orientations: 
(1) How are diversity, equity, and inclusion and DEI initiatives addressed in these 

trainings? Please provide copies of any relevant materials used during trainings 
held during the 2023-2024 school year. 

(2) Do these trainings educate students on the principles of free speech, debate, open 
inquiry, and viewpoint diversity on campus? Please provide copies of any relevant 
materials used during trainings held during the 2023-2024 school year. 

(3) Are orientation and training materials published to the institution's website? If so, 
please provide a link. 

iii. For each required student training, including program-specific trainings, please provide; 
(1) The name of the training; 
(2) The purpose of the training; 
(3) The number of students that participated in the training during the 2023-2024 

school year; and 
(4) The cost of the training and the source of the funds to cover that cost. 

 
RESPONSE: Please see the response to Rep. Decker (submitted 7/31/24; undergraduates). 
 
 
c) Student Diversity Statements: diversity statements or oaths an institution, or 

department of an institution, requires students or admissions applicants to submit.  
i. Please provide a complete copy of the institution's admissions application. 
ii. Please provide a written list of all diversity statements or oaths offered to any student or 

prospective student by the institution or a program or department of the institution. For 
each, please state: 

(1) The subject and purpose of the statement or oath; 
(2) The consequences for an individual that declines to submit a statement or oath; 
and 
(3) Any mechanisms in place to prevent retaliation based upon an individual's decision 
to decline submitting a statement or oath. 
 

RESPONSE: Nothing applies to this question. The UK Creed is not mandatory but was drafted 
and adopted by our students in 2013: 

“As a Wildcat, 
• I promise to strive for academic excellence and freedom by promoting an 

environment of creativity and discovery. 
• I promise to pursue all endeavors with integrity and compete with honesty. 
• I promise to embrace diversity and inclusion and to respect the dignity and 

humanity of others. 
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• I promise to contribute to my University and community through leadership and 
service. 

• I promise to fulfill my commitments and remain accountable to others. 
We believe in the University of Kentucky and will forever honor our alma mater.” 
 
 

d) Scholarship Awards 

i. For each scholarships administered or distributed by the institution that are distributed 
based on race, ethnicity, religion, sex, sexual orientation, or other immutable 
characteristic or that use criteria related to race, ethnicity, religion, sex, sexual orientation, 
or another immutable characteristic to distinguish between candidates (excluding athletic 
scholarships), please provide: 

(1) A copy of full application for a scholarship; 
(2) A description of the number and amount of each available scholarship award; and 
(3) The total amount of scholarships issued during the 2023-2024 school year and the 

source of those funds. 
ii. For each scholarships administered or distributed by the institution that includes any 

type of diversity statement or oath, please provide: 
(1) A copy of full application for a scholarship; 
(2) A description of the number and amount of each available scholarship award; 
(3) A statement of how the oath or statement is used to evaluate scholarship 

candidates; 
(4) A description of the number and amount of each available scholarship award; and 
(5) The total amount of scholarships issued during the 2023-2024 school year and the 

source of those funds. 
 
RESPONSE: Please see the response to Rep. Decker (submitted 7/31/24).  
 
 
e) Student discipline: How does the institution handle allegations of bias 

incidents committed by a student? Are students disciplined for non-criminal bias 
incidents? 

 
RESPONSE: Please see the response to Rep. Decker (submitted 7/31/24). The former bias 
incident response system was built to direct claims to the Office of Institutional Equity and 
Equal Opportunity (now the Office of Equal Opportunity); it did not adjudicate.  
 
f) Student Centers: Identify any student centers that provide services for an 

identified minority group. 
 
RESPONSE: Interpreting this as physical spaces and centers which utilize space on campus 
and serve specific populations. Please see 09-11-24_orgs spaces_LRC.  
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3. FACULTY-CENTERED DEI INITIATIVES  

a) Faculty/Staff Diversity Statements: diversity statements or oaths of an institution or 
department of an institution that faculty, staff, or job applicants are required to submit as a 
condition of employment, continued employment, promotion, contract renewal, or other 
benefit. 

i. Please provide a complete copy of the general employment application of the institution 
and any supplemental applications or documents required by the institution of any 
academic department of the institution. 

ii. Please provide documentation of each diversity statement or oath offered to faculty, staff, 
or job applicants, and for each please state: 

(1) The subject and purpose of the diversity statement or oath? 
(2) What are the consequences for an individual that declines to submit a diversity 

statement or oath? 
(3) What mechanisms are in place to prevent retaliation based upon an individual's 

decision to decline submitting a statement or oath? 
 

RESPONSE: Nothing applies after the cut-off date of July 1, 2024. No searches initiated after 
that date require any diversity statements. 

 

b) Faculty and Staff DEI Trainings: 
i. Does the institution require a DEI training or sensitivity training? 
ii. Does the institution or departments within the institution require trainings on the 

principles of free speech, debate, open inquiry, and viewpoint diversity? 
iii. Please provide a written list of all faculty and staff trainings required by an institution or 

department within an institution. For each, please provide: 
(1) The title of the training; 
(2) The basic subject matter of the training; 
(3) The job titles of the individuals required to participate in the training; and 
(4) The department or office that is responsible for issuing and/or enforcing the 

requirement. 
 

RESPONSE: No. The university does not mandate such trainings. Those trainings that are 
optional fall outside the scope of this question.  
 
4. BIAS INCIDENTS: How does the institution handle allegations of bias incidents committed 

by faculty and staff? 
 

RESPONSE: Please see the response to Rep. Decker (submitted 7/31/24). The former bias 
incident response infrastructure has been dismantled. Inquiries made to Office of Equal 
Opportunity follow federal guidelines. 
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Representative Decker Response 
07-31-24_Compiled Responses-Decker Request

1a. From 2018 to 2024, each person who held a position whose title included the 
word “Diversity”, “Equity”, “Equality”, “Inclusion”, “Inclusive” or “DEI”. 

Please see 07-31-24_1a-c_Request. Please note the individuals on this spread sheet 
meet one or more of the criteria in question one. However, this does not mean the 
individual’s primary responsibility or even secondary responsibility was DEI. 

1b. Each person who was employed in an office, department, agency or other 
grouping whose name included the word “Diversity”, “Equity”, “Equality”, 
“Inclusion”, “Inclusive” or “DEI”. 

Please see 07-31-24_1a-c_Request. 

1c. Each person (regardless of the position title he or she held or what office, 
department, agency or other grouping he or she worked for) spent 25% or more 
of his or her time working on “DEI initiatives,” however you define that term. 

Please see 07-31-24_1a-c_Request (based on Major Job Responsibility percentages). 

2. Please disclose whether, and to what extent, the university engaged in “bias
incident response” work at any point in the last six years. Without disclosing the
identity of any accuser, witness or person who was accused, please provide a
detailed description of any such work undertaken by the university since July 1,
2018, including: a description of each bias incident that was reported, and
whether it was investigated; the names, titles and employers of the persons who
investigated each incident; and the outcome of each investigation and the
consequences that followed from it, if any.

Following the U.S. Court of Appeals for the Sixth Circuit’s decision in Speech First v. 
Schlissel in 2019, the university has not used its bias incident response mechanism to 
convey an implicit threat of punishment for those alleged to have committed a bias 
incident. Rather, the university has used the bias incident response system primarily as 
an information gathering mechanism. In some instances, the Institutional Equity and 
Equal Opportunity Office would treat a report as a basis to begin a formal investigation. 
Those investigations were done independently of the bias incident response 
mechanism. Due to constitutional and statutory privacy rights, the university cannot 
share copies. 

3. Please state whether, at anytime between July 1, 2020, and the date of your
response, any member of the university faculty or staff was required to
communicate in a core syllabus or otherwise, a statement of support for diversity,
equity and inclusion and initiatives, including initiatives that provide differential,
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preferential or prejudicial treatment to students, faculty, staff and or contractors. 
If yes, please explain. 

Yes, there are three instances. First, the former University Senate Rules required a 
syllabus statement in support of diversity, equity and inclusion. After the UK Board of 
Trustees abolished the University Senate in June 2024, this rule no longer exists.  

Second, some job postings require applicants to respond to open ended questions on 
topics related to DEI. Postings within UK HealthCare require all applicants to agree to 
abide by the UK HealthCare values, which are diversity, innovation, compassion and 
teamwork.   

Third, the university operates the Disparities Researchers Equalizing Access for 
Minorities (DREAM) Scholars Program. Although open to all predoctoral trainees — 
postdoctoral trainees and assistant professors in good standing are eligible to apply — 
there is a preference for applicants who are underrepresented minorities in research 

4. Please state whether, at anytime between July 1, 2023, and the date of your
response, the university provided differential, preferential or prejudicial treatment
or benefit to any candidate for employment, promotion, contract or contract
renewal on the basis of religion, race, sex, color or national origin.

Consistent with its obligations under the Constitution, the university does not give 
preferences based on religion, sex, color or national origin. All employment decisions 
are made on the basis of merit. As part of our procurement process, firms are asked 
about their commitment to diversity, equity and inclusion, but all decisions are made on 
the basis of merit.  

5. State whether, as of the date of response to this letter, the university has the
formal or informal policy that prohibits discrimination on the basis of an
individual's political or social viewpoint.

The university has formal policies prohibiting discrimination on the basis of an 
individuals’ political or social viewpoints. Specifically, the University’s Governing 
Regulations (University Constitution), Administrative Regulations (university statutes 
implementing the Constitution) and Human Resources Polices prohibit such 
discrimination. 

6. Please state whether, as of the date of your response to this letter, you believe
the university is required by any federal or state law, court order or binding
contract, to provide differential treatment or benefits to individuals on the basis
of religion, race, sex, color or national origin.

No, the university is not required by any federal or state law, court order or binding 
contract to provide differential treatment or benefits to individuals on the basis of 
religion, race, sex, color or national origin. Indeed, absent extraordinary circumstances, 
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both the United States Constitution and the Kentucky Constitution forbid consideration 
of race, sex and religion in decision-making. At times, federal or state laws do require 
the university to make accommodations on the basis of religion or disability, but the 
university does not consider these legally required accommodations to be “differential 
treatment or benefits”. 

7. Please state whether, as of the date of your response to this letter, there are
any students enrolled at the university who received a scholarship that was
awarded on the basis of the recipient’s religion, race, sex, color or national origin.

The university interprets your question as asking whether the university awarded race 
exclusive scholarships. With that understanding, the answer is no. The university has 
always complied with the Constitution as interpreted by the Supreme Court.   

First, consistent with the Court’s decision over the last half century, the university does 
not have scholarships which are race exclusive. 

Second, prior to the Supreme Court’s decision in Students for Fair Admissions v. 
President and Fellows of Harvard College, the university — consistent with applicable 
case law — had a number of scholarships that considered race as one factor among 
many. To the extent that scholarships were awarded prior to Students for Fair 
Admissions and were renewable, the university has honored those commitments. 

Third, after the Supreme Court’s decision in Students for Fair Admissions, the university 
does not consider race. Consistent with the Court’s decision, the university may 
consider the content of personal statements, which may include a discussion of how 
race has impacted the applicant’s life. 

8. Provide a listing of all academic courses currently offered or planned at the
university that (a) are dedicated to the promotion or justification of diversity,
equity and inclusion initiatives, including the promotion or justification of
differential, preferential or prejudicial treatment or benefit to candidates for
employment, promotion, the contract or contract renewal on the basis of religion,
race, sex, color or national origin, or (b) present as truth, rather than as a subject
for inquiry, that an existing structure, system or relation of power, privilege or
subordination persists on the basis of oppression, colonialism, socioeconomic
status, religion, race, sex, color or national origin.

Based on a review of the course descriptions of more than 5,000 2023-24 enrolled 
classes, the university does not offer any courses which are “dedicated to the promotion 
or justification of diversity, equity and inclusion initiatives” or which “present as truth, 
rather than as a subject for inquiry” the various topics described. There are courses 
which discuss those topics as a matter of inquiry. Consistent with the U.S. Court of 
Appeals for the Sixth Circuit’s decision in Meriwether v. Hartop, individual faculty 
members have a First Amendment right to teach students about certain concepts 
without presenting those concepts as truth.  
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9. Please provide a listing of all training sessions (excluding academic courses)
currently offered or planned at the university that (a) are dedicated to the
promotion or justification of diversity, equity and inclusion initiatives, including
the promotion or justification of differential, preferential or prejudicial treatment
or benefit to candidates for employment, promotion, the contract or contract
renewal on the basis of religion, race, sex, color or national origin, or (b) present
as truth, rather than as a subject for inquiry, that an existing structure, system or
relation of power, privilege or subordination persists on the basis of oppression,
colonialism, socioeconomic status, religion, race, sex, color or national origin.

Please see the information below 

Human Resources  
• The following is a listing of training sessions which HR offers that some may

consider dedicated to the promotion or justification of diversity, equity and
inclusion initiatives; however, none promote or justify differential, preferential or
prejudicial treatment or benefit to candidates for employment or promotion on
basis of religion, race, sex, color or national origin.

1. UK HealthCare New Employee Orientation and New Provider Orientation:
Session on Sensitivity to Cultural Diversity (Joint Commission-required
session)

2. Leadership Launch: Unconscious Bias
3. Leadership Excel: Diversity, Inclusion, and Belonging online module
4. Leadership Advance: Session on Inclusion
5. Safety Training web-based training — 2024 Diversity, Equity and Inclusion
6. Mitigating Bias in the Hiring and Selection Process
7. Basics of Diversity
8. Personality Differences
9. Generations in the Workplace
10. Communication Across Cultures

• HR does not offer any trainings which present the concept described as truth
rather than as a subject for inquiry.

Student Success 
• LGBTQ Resources — Safe Zone (optional)
• Residence Life — Resident Director Training, Inclusive and Belonging

Communities
• Residence Life — Resident Assistant Training, NASPA (National Association of

Student Personnel Administrators) peer education training with a personal self-
reflection

• Student Organization and Activities (optional) — Inclusive programming and
promoting your student organization
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• Student Organization and Activities (optional) — Making your membership more
inclusive to all students

The following are programs and offerings from the Martin-Gatton College of 
Agriculture, Food and Environment 

• Junior MANRRS Leadership Institute
• Ag is for All Conference
• Intercultural Awareness Day
• Thriving on Access: Strategies to Expand Reach in Community Programming —

Extension training (planned)
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Total employee count: 

36

Last First Position Title
Office Where 

Employed
Salary

Employed 

as of 

6/30/18

25% or 

more DEI?

Noble Rachel Agriculture Extension 

Specialist

4-H Central

Operations

$52,275 Y Y

Welch Martha Agriculture Extension 

Specialist Senior

4-H Central

Operations

$72,835 Y Y

Burnam Emmett Admissions Counselor Admissions and 

Registrar

$68,544 Y Y

McCuddy Jacqueline Student Affairs Officer III Center for Student 

Success

$49,500 Y Y

Tyler Quentin Dean 

Assistant/Administration

College of Ag, Food 

and Environment

$113,408 N Y

Collins Lisa Dean 

Assistant/Administration

College of Ag, Food 

and Environment

$122,438 Y Y

Holt Ashley Student Affairs Officer III College of Ag, Food 

and Environment

$54,948 Y Y

Henderso

n

William Student Affairs Officer III College of 

Engineering

$55,358 N N

Murphy Daniel Dean Asst Comm 

Engagement & Diversity

College of Law $103,646 Y Y

Taylor Carol Bias Incident Response 

Coordinator

Counseling Center $51,801 Y Y

FY 2018

Validity date 

07-31-24_1a-c_Request 13



Martin Nicole Faculty/Instructional 

Consultant

Ctr for Enhancemnt 

of Learning 

&Teaching

$61,800 Y Y

Gross Tammy Administrative Support 

Associate I

Ctr for Grad/Prof 

Diversity Initiatives

$40,976 Y N

Okello Morgan Assoc Dir Center for 

Grad/Prof Diversity

Ctr for Grad/Prof 

Diversity Initiatives

$51,762 N N

Hamilton Brian Student Affairs Officer II Ctr for Grad/Prof 

Diversity Initiatives

$40,997 Y N

White Nicole Student Affairs Officer II Ctr for Grad/Prof 

Diversity Initiatives

$40,019 Y N

Thomas Brittany Program Assistant Family and 

Consumer Sciences

$23,829 Y Y

Price Cleophus Dean Assistant Graduate School $82,399 Y Y

Suthon Lori Administrative Staff 

Officer II

Institutional Diversity - 

Vice President

$63,067 Y N

ArNld Tammy Administrative Support 

Associate II

Institutional Diversity - 

Vice President

$66,768 Y N

Watts Marietta Executive Diversity 

Liaison

Institutional Diversity - 

Vice President

$62,416 Y position 

reclassified

Thompson Falynn Graduate Research 

Assistant

Institutional Diversity - 

Vice President

$17,680 Y n/a

Saderholm Benjamin Temporary Professional 

Non-Admin

Institutional Diversity - 

Vice President

$16,640 N n/a

Feist-Price Sonja Vice President 

Institutional Diversity

Institutional Diversity - 

Vice President

$240,000 Y position 

reclassified
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Hazard Victor VP Associate for Student 

Engagement

Institutional Diversity - 

Vice President

$202,869 Y Y

Luke David Assoc Dir Diversity 

Education MLK Center

Martin Luther King Jr 

Ctr for Div Educ

$51,762 N N

Baker Kahlil Diversity Education 

Director

Martin Luther King Jr 

Ctr for Div Educ

$62,096 Y Y

Beppler Andrew Administrative Support 

Associate I

Ofc Institutional 

Equity Equal

$35,100 Y N

Allen Terry Assoc VP for Institutional 

Equity & Equa

Ofc Institutional 

Equity Equal

$173,685 Y Y

Phillips Julia Equal Opportunity 

Investigator

Ofc Institutional 

Equity Equal

$66,644 Y N

Enlow Jeremy Equal Opportunity 

Investigator

Ofc Institutional 

Equity Equal

$66,982 Y position no 

longer 

exists

Roop Heather Technical Compliance 

Officer

Ofc Institutional 

Equity Equal

$70,185 Y position 

reclassified

Alexander Martha Title IX Deputy 

Compliance Officer

Ofc Institutional 

Equity Equal

$67,324 Y position no 

longer 

exists

Bender Patricia VP Assistant Equal 

Opportunity

Ofc Institutional 

Equity Equal

$114,825 Y position no 

longer 

exists

Hall Seth Academic Coordinator UK International 

Center

$48,758 Y Y

DeVicente Amaya Marketing/Promotion 

Specialist Senior

UK International 

Center

$39,000 Y Y

Magsam Hannah Workforce Management 

Analyst/UKHC

UKHC 

CONTROLLER

$59,833 Y Y
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Total employee 

count: 40

Last First Position Title
Office Where 

Employed
Salary

Employed 

as of 

6/30/19

25% or 

more DEI?

Noble Rachel Agriculture Extension 

Specialist

4-H Central Operations $53,059 Y Y

Simms Hannah Alumni Program 

Coordinator Senior

Alumni Relations $50,000 Y Y

Moody Myles Graduate Research 

Assistant

Center for Health 

Equity Transformation

$6,250 Y n/a

McCuddy Jacqueline Student Affairs Officer 

III

Center for Student 

Success

$50,243 Y Y

Holt Ashley Student Affairs Officer 

III

College of Ag, Food 

and Environment

$55,772 Y Y

Roberts John Student Affairs Officer 

III

College of Engineering $52,000 Y Y

Murphy Daniel Dean Asst Comm 

Engagement & 

Diversity

College of Law $105,201 Y Y

Taylor-

Shim

Carol Bias Incident Response 

Director

Counseling Center $70,000 Y Y

Ruehl Hannah Faculty/Instructional 

Consultant

Ctr for Enhancemnt of 

Learning &Teaching

$55,000 Y Y

Gross Tammy Administrative Support 

Associate I

Ctr for Grad/Prof 

Diversity Initiatives

$41,600 Y N

Butts David Assoc Dir Center for 

Grad/Prof Diversity

Ctr for Grad/Prof 

Diversity Initiatives

$58,440 Y N

FY 2019

Validity date 10/31/2018
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Poston Lance Graduate/Professional 

Diversity Dir

Ctr for Grad/Prof 

Diversity Initiatives

$71,000 Y Y

White Nicole Student Affairs Officer 

II

Ctr for Grad/Prof 

Diversity Initiatives

$40,622 Y N

Hamilton Brian Student Affairs Officer 

III

Ctr for Grad/Prof 

Diversity Initiatives

$48,000 Y N

Coppala Margaret 

Anne

Student/Non-Work 

Study

Ctr for Grad/Prof 

Diversity Initiatives

$13,000 N n/a

Knappage Jann Agriculture Extension 

Specialist

Family and Consumer 

Sciences

$57,256 Y Y

Thomas Brittany Program Assistant Family and Consumer 

Sciences

$24,180 Y Y

Price Cleophus Dean Assistant Graduate School $83,635 Y Y

Suthon Lori Administrative Staff 

Officer II

Institutional Diversity - 

Vice President

$64,013 Y N

Arnold Tammy Administrative Support 

Associate II

Institutional Diversity - 

Vice President

$67,766 Y N

Watts Marietta Executive Diversity 

Liaison

Institutional Diversity - 

Vice President

$63,352 N position 

reclassified

Lesch Mary Graduate Research 

Assistant

Institutional Diversity - 

Vice President

$21,667 Y n/a

Thompson Falynn Graduate Research 

Assistant

Institutional Diversity - 

Vice President

$17,680 N n/a

Colbert Brandon Student/Non-Work 

Study

Institutional Diversity - 

Vice President

$13,000 Y n/a

Craig Joi' Student/Non-Work 

Study

Institutional Diversity - 

Vice President

$13,000 Y n/a

Feist-Price Sonja Vice President 

Institutional Diversity

Institutional Diversity - 

Vice President

$243,600 Y position 

reclassified

Hazard Victor VP Associate for 

Student Engagement

Institutional Diversity - 

Vice President

$205,912 Y Y
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McDaniel Jamahl Assoc Dir Diversity 

Education MLK Center

Martin Luther King Jr 

Ctr for Div Educ

$48,000 Y N

Brooks Jason Diversity Education 

Director

Martin Luther King Jr 

Ctr for Div Educ

$80,004 Y Y

Beppler Andrew Administrative Support 

Associate II

Ofc Institutional Equity 

Equal

$41,808 Y N

Allen Terry Assoc VP for 

Institutional Equity & 

Equa

Ofc Institutional Equity 

Equal

$176,291 Y Y

Phillips Julia Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal

$67,644 Y N

Reeves Meredith Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal

$65,000 Y N

Enlow Jeremy Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal

$67,987 N position no 

longer 

exists

Alexander Martha Executive Director & 

Title IX Coord

Ofc Institutional Equity 

Equal

$98,455 Y position 

reclassified

Roop Heather Technical Compliance 

Officer & ADA Coord

Ofc Institutional Equity 

Equal

$89,047 Y position 

reclassified

Hall Seth Academic Coordinator UK International Center $49,538 Y Y

DeVicente Amaya Marketing/Promotion 

Specialist Senior

UK International Center $39,582 Y Y

Magsam Hannah Workforce 

Management 

Analyst/UKHC

UKHC CONTROLLER $61,029 Y Y

Burnam Emmett Admissions Counselor Undergraduate 

Admissions

$69,572 Y Y
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Total employee count: 46

Last First Position Title Office Where Employed Salary

Employe

d as of 

6/30/20

25% or 

more DEI?

Pashoian Andrew

Administrative Support 

Associate I 4-H Central Operations $31,200 Y Y

Noble Rachel

Agriculture Extension 

Specialist 4-H Central Operations $54,120 Y Y

Hilpp Isaac

Agriculture Extension 

Specialist Senior 4-H Central Operations $60,770 Y Y

Simms Hannah

Alumni Program 

Coordinator Senior Alumni Relations $51,390 Y Y

Taylor-Shim Carol

Bias Incident Response 

Director Bias Incidence $71,400 Y Y

Arthur Ariel

Administrative Services 

Assistant

Center for Health Equity 

Transformation $48,214 Y N

McLouth Laurie Assistant Professor

Center for Health Equity 

Transformation $95,000 Y n/a

Rose Shyanika Assistant Professor

Center for Health Equity 

Transformation $130,000 Y n/a

Moody Myles

Graduate Research 

Assistant

Center for Health Equity 

Transformation $6,250 N n/a

McCuddy Jacqueline Student Affairs Officer III Center for Student Success $51,147 Y Y

Farrell Antomia

Dean 

Assistant/Administration

College of Ag, Food and 

Environment $94,000 Y Y

Holt Ashley Student Affairs Officer III

College of Ag, Food and 

Environment $56,776 N Y

FY 2020

Validity date 10/31/2019
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Roberts John Student Affairs Officer III College of Engineering $53,430 Y Y

Murphy Daniel

Dean Asst Sr Comm 

Engagement & Diversity College of Law $123,400 Y Y

Ruehl Hannah

Faculty/Instructional 

Consultant

Ctr for Enhancemnt of 

Learning &Teaching $56,127 Y Y

Morgan Shauna

Teaching Equity/Inclusion 

Initiative Dir

Ctr for Enhancemnt of 

Learning &Teaching $75,000 Y Y

Gross Tammy

Administrative Support 

Associate I

Ctr for Grad/Prof Diversity 

Initiatives $42,432 Y N

Butts David

Assoc Dir Center for 

Grad/Prof Diversity

Ctr for Grad/Prof Diversity 

Initiatives $59,609 Y N

Poston Lance

Inclusive Health/Initiatives 

Exec Dir

Ctr for Grad/Prof Diversity 

Initiatives $100,000 Y

position 

reclassified

Hamilton Brian Student Affairs Officer III

Ctr for Grad/Prof Diversity 

Initiatives $48,960 Y N

Martin Te'Asia Student Affairs Officer III

Ctr for Grad/Prof Diversity 

Initiatives $47,715 Y N

Patterson Joia Diversity Recruiter Employment $60,000 Y

position 

reclassified

Knappage Jann

Agriculture Extension 

Specialist

Family and Consumer 

Sciences $58,201 Y Y

Quiroz 

Miranda Irma Program Assistant

Family and Consumer 

Sciences $27,281 Y Y

Price Cleophus Dean Assistant Graduate School $85,433 Y Y

Suthon Lori

Administrative Staff Officer 

II

Institutional Diversity - Vice 

President $66,004 Y N

Arnold Tammy

Administrative Support 

Associate II

Institutional Diversity - Vice 

President $69,118 Y N

Lesch Mary

Graduate Research 

Assistant

Institutional Diversity - Vice 

President $24,632 Y n/a
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Craig Joi' Student/Non-Work Study

Institutional Diversity - Vice 

President $13,000 N n/a

Feist-Price Sonja

Vice President Institutional 

Diversity

Institutional Diversity - Vice 

President $248,472 Y

position 

reclassified

Hazard Victor

VP Associate for Student 

Engagement

Institutional Diversity - Vice 

President $210,030 N Y

McDaniel Jamahl

Assoc Dir Diversity 

Education MLK Center

Martin Luther King Jr Ctr for 

Div Educ $48,960 Y N

Brooks Jason Diversity Education Director

Martin Luther King Jr Ctr for 

Div Educ $81,604 Y Y

Beppler Andrew

Administrative Support 

Associate II

Ofc Institutional Equity 

Equal $42,640 Y N

Allen Terry

Assoc VP for Institutional 

Equity & Equa

Ofc Institutional Equity 

Equal $181,591 Y Y

Brasie Laura

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,300 Y N

Phillips Julia

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $68,997 Y N

Reeves Meredith

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,300 Y N

Williams Brandon

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,500 Y N

Alexander Martha

Executive Director & Title 

IX Coord

Ofc Institutional Equity 

Equal $100,424 Y

position 

reclassified

Roop Heather

Technical Compliance 

Officer & ADA Coord

Ofc Institutional Equity 

Equal $90,828 Y

position 

reclassified

Hall Seth Academic Coordinator UK International Center $50,727 Y Y

Woolums Chelsea

Marketing/Promotion 

Specialist Senior UK International Center $43,451 Y Y

21



Marcum Hannah

Workforce Management 

Analyst/UKHC UKHC CONTROLLER $62,250 Y Y

Burnam Emmett Admissions Counselor Undergraduate Admissions $70,964 Y Y

Neal Chaquenta Admissions Counselor Undergraduate Admissions $49,470 Y Y

22



Total employee count: 

67

Last First Position Title Office Where Employed Salary

Employe

d as of 

6/30/21

25% or 

more 

DEI?

Pashoian Andrew

Administrative Support 

Associate I 4-H Central Operations $31,200 Y Y

Nble Rachel

Agriculture Extension 

Specialist 4-H Central Operations $54,120 Y Y

Hilpp Isaac

Agriculture Extension 

Specialist Senior 4-H Central Operations $60,770 Y Y

Simms Hannah

Alumni Program 

Coordinator Senior Alumni Relations $51,390 Y Y

Arthur Ariel

Administrative Services 

Assistant

Center for Health Equity 

Transformation $48,214 Y N

Lauckner Carolyn Assistant Professor

Center for Health Equity 

Transformation $115,000 Y n/a

McLouth Laurie Assistant Professor

Center for Health Equity 

Transformation $95,000 Y n/a

Rose Shyanika Assistant Professor

Center for Health Equity 

Transformation $130,000 Y n/a

Mazariegos 

Zelaya Carina

Graduate Research 

Assistant

Center for Health Equity 

Transformation $26,000 Y n/a

Stuck Jennifer

Graduate Research 

Assistant

Center for Health Equity 

Transformation $26,000 Y n/a

Van de 

Venne Judy

Research Program 

Manager

Center for Health Equity 

Transformation $60,000 Y N

FY 2021

Validity date 10/31/2020
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Bursac Vilma

Research Program 

Manager

Center for Health Equity 

Transformation $47,715 Y

position 

reclassifie

d

Dunfee Madeline

Student/Non-Work 

Study

Center for Health Equity 

Transformation $6,656 Y n/a

Estridge Brittany

Temporary 

Technical/Paraprofessio

nal

Center for Health Equity 

Transformation $26,000 Y n/a

Murrie Connie

Temporary 

Technical/Paraprofessio

nal

Center for Health Equity 

Transformation $26,000 Y n/a

McCuddy Jacqueline

Student Affairs Officer 

III

Center for Student 

Success $51,147 Y Y

Farrell Antomia

Dean 

Assistant/Administration

College of Ag, Food and 

Environment $94,000 Y Y

Price Kendriana Student Affairs Officer II

College of Ag, Food and 

Environment $52,000 Y Y

Roberts John

Student Affairs Officer 

III College of Engineering $53,430 Y Y

Murphy Daniel

Dean Asst Sr Comm 

Engagement & Diversity College of Law $123,400 Y Y

McGuire Tammy

Administrative 

Coordinator II

COM DIVERSITY & 

INCLUSION $50,357 Y Y

Ruehl Hannah

Faculty/Instructional 

Consultant

Ctr for Enhancemnt of 

Learning &Teaching $56,127 Y Y

Morgan Shauna

Teaching 

Equity/Inclusion 

Initiative Dir

Ctr for Enhancemnt of 

Learning &Teaching $75,000 Y Y

Gross Tammy

Administrative Support 

Associate I

Ctr for Grad/Prof Diversity 

Initiatives $42,432 Y N
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Butts David

Assoc Dir Center for 

Grad/Prof Diversity

Ctr for Grad/Prof Diversity 

Initiatives $59,609 Y N

Poston Lance

Inclusive 

Health/Initiatives Exec 

Dir

Ctr for Grad/Prof Diversity 

Initiatives $100,000 Y

position 

reclassifie

d

Hamilton Brian

Student Affairs Officer 

III

Ctr for Grad/Prof Diversity 

Initiatives $48,960 Y N

Martin Te'Asia

Student Affairs Officer 

III

Ctr for Grad/Prof Diversity 

Initiatives $47,715 Y N

Patterson Joia Diversity Recruiter Employment $60,000 N

position 

reclassifie

d

Taylor-Shim Carol Diversity Director

Equity, Inclusion and 

Social Justice $89,250 Y Y

Mitchell Kenyatta Graduate Assistant

Equity, Inclusion and 

Social Justice $19,500 Y

no longer 

exists

Colbert Brandon Social Justice Educator

Equity, Inclusion and 

Social Justice $47,341 Y

no longer 

exists

Webb Cymone

Student/Non-Work 

Study

Equity, Inclusion and 

Social Justice $6,500 Y n/a

Talbert Tukea

Chief Diversity 

Officer/UKHC EVPHA Administration $260,811 Y Y

Knappage Jann

Agriculture Extension 

Specialist

Family and Consumer 

Sciences $58,201 Y Y

Quiroz 

Miranda Irma

Program Assistant 

Senior

Family and Consumer 

Sciences $35,568 Y Y

Price Cleophus Dean Assistant Graduate School $85,433 Y Y

Suthon Lori

Administrative Staff 

Officer II

Institutional Diversity - Vice 

President $66,004 Y N

Paul Tammy

Administrative Support 

Associate II

Institutional Diversity - Vice 

President $69,118 Y N

Martin Nicole

Director Inclusive 

Excel/Diversity Edu

Institutional Diversity - Vice 

President $76,000 Y Y
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Brooks Jason

Exec Dir Institutional 

Engagement

Institutional Diversity - Vice 

President $102,045 Y N

Barnett Edwina

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Donawa Alyssa

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Grooms Xava

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Parker Julia

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Smith Alexis

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Titialii Kayla

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Vindas 

Melendez Andres

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Wilson Jamaya

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Loftis Rachel

Inclusive Excel/Diverse 

Edu Associate

Institutional Diversity - Vice 

President $60,000 Y Y

Wright George

Senior Advisor to the 

President

Institutional Diversity - Vice 

President $300,000 Y Y

Waterman Heidi

Student/Non-Work 

Study

Institutional Diversity - Vice 

President $12,480 Y n/a

Martin Jennifer

Diversity and Inclusion 

Coordinator Library Administration $54,000 Y Y

McDaniel Jamahl

Diversity Education 

Director

Martin Luther King Jr Ctr 

for Div Educ $68,500 Y Y

Beppler Andrew

Administrative Support 

Associate II

Ofc Institutional Equity 

Equal $42,640 Y N

26



Allen Terry

Assoc VP for 

Institutional Equity & 

Equa

Ofc Institutional Equity 

Equal $181,591 Y Y

Brasie Laura

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,300 Y N

Phillips Julia

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $68,997 Y N

Reeves Meredith

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,300 Y N

Williams Brandon

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,500 Y N

Alexander Martha

Executive Director & 

Title IX Coord

Ofc Institutional Equity 

Equal $100,424 Y

position  

reclassifie

d

Roop Heather

Technical Compliance 

Officer & ADA Coord

Ofc Institutional Equity 

Equal $90,828 Y

position 

reclassifie

d

Hall Seth Academic Coordinator UK International Center $50,727 Y Y

Woolums Chelsea

Marketing/Promotion 

Specialist Senior UK International Center $43,451 Y Y

Marcum Hannah

Workforce Management 

Analyst/UKHC UKHC CONTROLLER $63,495 Y Y

Burnam Emmett Admissions Counselor

Undergraduate 

Admissions $70,964 N Y

Meza de los 

Santos Alexis Admissions Counselor

Undergraduate 

Admissions $47,476 Y Y
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FY 2022

Total employee 

count: 73

Last First Position Title Office Where Employed Salary

Employe

d as of 

6/30/22

25% or 

more DEI?

Pashoian Andrew

Administrative 

Support Associate I 4-H Central Operations $31,200 Y Y

Guidugli Rachel

Agriculture 

Extension Specialist 4-H Central Operations $60,000 Y Y

Hilpp Isaac

Agriculture 

Extension Specialist 

Senior 4-H Central Operations $60,770 Y Y

Hayden Tiffany

Athletic Director 

Assistant/DEI

Athletics - Administrative 

Support $81,600 Y N

Oliver Ray

Exec Associate 

Athletics Dir/DEI

Athletics - Administrative 

Support $160,000 Y Y

McLouth Laurie Assistant Professor

Center for Health Equity 

Transformation $95,950 Y n/a

Rose Shyanika Assistant Professor

Center for Health Equity 

Transformation $131,300 Y n/a

Mazariego

s Zelaya Carina

Graduate Research 

Assistant

Center for Health Equity 

Transformation $26,000 Y n/a

Vollmer Jacklyn

Graduate Research 

Assistant

Center for Health Equity 

Transformation $26,000 Y n/a

Validity date 
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Annabathu

la Arati

Research 

Coordinator

Center for Health Equity 

Transformation $49,130 Y

position no 

longer 

exists

Haney Kimberly

Research Program 

Manager

Center for Health Equity 

Transformation $53,000 Y N

Van de 

Venne Judy

Research Program 

Manager

Center for Health Equity 

Transformation $60,000 Y N

Garton Jackson

Research Program 

Manager

Center for Health Equity 

Transformation $46,500 N N

Bursac Vilma

Research Program 

Manager

Center for Health Equity 

Transformation $47,715 Y

position 

reclassified

Dunfee Madeline

Student/Non-Work 

Study

Center for Health Equity 

Transformation $6,656 Y n/a

Murrie Connie

Temporary 

Technical/Paraprofe

ssional

Center for Health Equity 

Transformation $26,000 Y n/a

Overby Lexandra

Temporary 

Technical/Paraprofe

ssional

Center for Health Equity 

Transformation $13,000 Y n/a

Stepp Karen

Temporary 

Technical/Paraprofe

ssional

Center for Health Equity 

Transformation $18,720 Y n/a

McCuddy Jacqueline

Student Affairs 

Officer III

Center for Student 

Success $59,800 Y Y

Farrell Antomia

Dean 

Assistant/Administr

ation

College of Ag, Food and 

Environment $94,000 Y Y

Croft Catherine

Student Affairs 

Officer II

College of Ag, Food and 

Environment $48,984 Y Y

Price Kendriana

Student Affairs 

Officer III

College of Ag, Food and 

Environment $59,800 Y Y
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Lyons Cameron

Student Affairs 

Officer III College of Engineering $46,000 Y Y

Murphy Daniel

Dean Asst Sr 

Comm Engagement 

& Diversity College of Law $123,400 Y Y

McGuire Tammy

Administrative 

Coordinator II

COM DIVERSITY & 

INCLUSION $50,357 Y Y

Hamilton Brian

Diversity, Equity & 

Inclusion Dir/COM

COM DIVERSITY & 

INCLUSION $65,000 Y N

Ruehl Hannah

Faculty/Instructional 

Consultant

Ctr for Enhancemnt of 

Learning &Teaching $56,127 Y Y

Gross Tammy

Administrative 

Support Associate I

Ctr for Grad/Prof 

Diversity Initiatives $42,432 Y N

Harris-

Medina Elizabeth

Student Affairs 

Officer III

Ctr for Grad/Prof 

Diversity Initiatives $53,000 N N

Tajuba Letitia

Student Affairs 

Officer III

Ctr for Grad/Prof 

Diversity Initiatives $53,900 Y N

Taylor-

Shim Carol Diversity Director

Equity, Inclusion and 

Social Justice $89,250 Y Y

Colbert Brandon

Social Justice 

Educator

Equity, Inclusion and 

Social Justice $47,341 Y

position no 

longer 

exists

Grimes Emily

Administrative 

Services 

Asst/UKHC EVPHA Administration $44,637 Y Y

Talbert Tukea

Chief Diversity 

Officer/UKHC EVPHA Administration $267,331 Y Y

Knappage Jann

Agriculture 

Extension Specialist

Family and Consumer 

Sciences $60,000 Y Y
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Quiroz 

Miranda Irma

Program Assistant 

Senior

Family and Consumer 

Sciences $35,568 N Y

Price Cleophus Dean Assistant Graduate School $85,433 Y Y

Suthon Lori

Administrative Staff 

Officer II

Institutional Diversity - 

Vice President $66,004 Y N

Paul Tammy

Administrative 

Support Associate II

Institutional Diversity - 

Vice President $69,118 N N

Martin Nicole

Director Inclusive 

Excel/Diversity Edu

Institutional Diversity - 

Vice President $76,000 N Y

Brooks Jason

Exec Dir 

Institutional 

Engagement

Institutional Diversity - 

Vice President $102,045 Y N

Donawa Alyssa

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Esoe

Dave-

Preston

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Fionah Abelline

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Parker Julia

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Robinson Ariel

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Smith Alexis

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Thornton E-Lexus

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Titialii Kayla

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 N n/a

West Aaron

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a
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Wilson Jamaya

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Savage Hunter

Graduate Research 

Assistant

Institutional Diversity - 

Vice President $17,333 Y n/a

Loftis Rachel

Inclusive 

Excel/Diverse Edu 

Associate

Institutional Diversity - 

Vice President $60,000 N Y

Gollihue Brittany

Program 

Coordinator

Institutional Diversity - 

Vice President $49,504 Y N

Albert Katrice

Vice President 

Institutional 

Diversity

Institutional Diversity - 

Vice President $360,000 Y Y

Nugent Austin

Disability Program 

Administrator I

Interdisciplinary Human 

Develo $45,602 Y Y

Wallace Khadijah

Community Health 

Worker

Kentucky Community 

Cancer Prog $40,352 Y Y

Martin Jennifer

Diversity and 

Inclusion 

Coordinator Library Administration $54,000 Y Y

Prince Jasmine

Assoc Dir Diversity 

Education MLK 

Center

Martin Luther King Jr Ctr 

for Div Educ $55,000 Y N

McDaniel Jamahl

Diversity Education 

Director

Martin Luther King Jr Ctr 

for Div Educ $68,500 Y Y

Beppler Andrew

Administrative 

Support Associate II

Ofc Institutional Equity 

Equal $42,640 Y N

Phillips Julia

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $68,997 Y N
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Reeves Meredith

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,300 Y N

Brasie Laura

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,300 Y N

Williams Brandon

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $66,500 Y N

Alexander Martha

Executive Director & 

Title IX Coord

Ofc Institutional Equity 

Equal $100,424 Y

position 

reclassified

Roop Heather

Technical 

Compliance Officer 

& ADA Coord

Ofc Institutional Equity 

Equal $90,828 Y

position 

reclassified

Yue Christina

Alumni Affairs 

Director Associate Office Of Philanthropy $73,200 Y Y

Clark Marilyn

Supplier Diversity 

Manager Purchasing $99,500 Y Y

Hall Seth

Academic 

Coordinator UK International Center $50,727 Y Y

Woolums Chelsea

Marketing/Promotio

n Specialist Senior UK International Center $43,451 Y Y

Marcum Hannah

Workforce 

Management 

Analyst/UKHC UKHC CONTROLLER $69,375 Y Y

Meza de 

los Santos Alexis

Admissions 

Counselor

Undergraduate 

Admissions $47,476 Y Y
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Total employee count: 76

Last First Position Title Office Where Employed Salary

Employe

d as of 

6/30/23

25% or 

moreDEI?

Storey Jessica

Administrative Support 

Associate I 4-H Central Operations $34,125 Y Y

Hilpp Isaac

Agriculture Extension 

Specialist Senior 4-H Central Operations $65,608 Y Y

Caudill Lindsey

Alumni Program 

Coordinator Senior Alumni Engagement $58,000 Y Y

Hayden Tiffany

Athletic Director 

Assistant/DEI

Athletics - Administrative 

Support $84,232 Y N

Oliver Ray

Exec Associate Athletics 

Dir/DEI

Athletics - Administrative 

Support $164,200 Y Y

Acree Tianna

Diversity and Inclusion 

Coordinator

Cancer Center-Core 

Support $55,827 Y N

Bell Robert

Diversity and Inclusion 

Coordinator

CCTS Clinical Research 

Dev & Ops Ctr $55,000 Y N

McLouth Laurie Assistant Professor

Center for Health Equity 

Transformation $99,788 Y n/a

Rose Shyanika Assistant Professor

Center for Health Equity 

Transformation $140,000 Y n/a

Arthur Ariel

Diversity and Inclusion 

Coordinator

Center for Health Equity 

Transformation $59,103 Y Y

Romines Gabrielle

Graduate Research 

Assistant

Center for Health Equity 

Transformation $27,000 Y n/a

Bursac Vilma

Research Associate 

Senior

Center for Health Equity 

Transformation $57,879 Y N

FY 2023

Validity date 10/31/2022
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Brumley-

Shelton Angela

Research Program 

Manager

Center for Health Equity 

Transformation $60,000 Y N

Haney Kimberly

Research Program 

Manager

Center for Health Equity 

Transformation $55,973 Y N

Van de 

Venne Judy

Research Program 

Manager

Center for Health Equity 

Transformation $63,327 Y N

Blair Nicholas

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $18,720 Y n/a

Franks Nicole

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $18,720 Y n/a

Murrie Connie

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $26,000 Y n/a

Overby Lexandra

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $20,800 Y n/a

Stepp Karen

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $22,495 Y n/a

Roberts Monica

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $36,400 Y n/a

McCuddy Jacqueline Student Affairs Officer III Center for Student Success $62,696 Y Y

Farrell Antomia

Dean Associate for 

Administration

College of Ag, Food and 

Environment $191,314 Y Y

Croft Catherine Student Affairs Officer II

College of Ag, Food and 

Environment $50,981 N Y

Price Kendriana Student Affairs Officer III

College of Ag, Food and 

Environment $70,000 Y Y
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Carter Uriah

College of Health 

Sciences DEI Dir College of Health Sciences $61,500 Y N

Murphy Daniel

Dean Asst Sr Comm 

Engagement & Diversity College of Law $132,195 Y Y

Young Unique

Diversity and Inclusion 

Coordinator College of Pharmacy $55,827 Y Y

McGuire Tammy

Administrative Operations 

Coordinator

COM DIVERSITY & 

INCLUSION $52,896 Y Y

Hamilton Charla

Diversity and Inclusion 

Coordinator

COM DIVERSITY & 

INCLUSION $57,165 Y N

Hamilton Brian

Diversity, Equity & 

Inclusion Dir/COM

COM DIVERSITY & 

INCLUSION $67,372 N N

Rigsby Krista

Administrative Support 

Associate I

Ctr for Grad/Prof Diversity 

Initiatives $40,019 Y N

Goldring Kim

Assoc Dir Center for 

Grad/Prof Diversity

Ctr for Grad/Prof Diversity 

Initiatives $61,609 Y N

Blaine John

Director, Ctr for Grad/Prof 

Diversity

Ctr for Grad/Prof Diversity 

Initiatives $72,613 Y Y

Robinson David Student Affairs Officer III

Ctr for Grad/Prof Diversity 

Initiatives $50,000 Y N

Taylor-Shim Carol Diversity Director

Equity, Inclusion and Social 

Justice $104,000 Y Y

Grimes Emily

Administrative Services 

Asst/UKHC EVPHA Administration $44,637 Y Y

Talbert Tukea

Chief Diversity 

Officer/UKHC EVPHA Administration $267,331 Y Y

Ruehl Hannah

Faculty/Instructional 

Consultant Faculty Advancement $59,379 Y Y

Knappage Jann

Agriculture Extension 

Specialist

Family and Consumer 

Sciences $63,350 Y Y

Thomas Tonisha Program Assistant

Family and Consumer 

Sciences $29,250 N Y

Price Cleophus Dean Assistant Graduate School $89,932 Y Y
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Gibson Alyson

Administrative Staff Officer 

II

Institutional Diversity - Vice 

President $63,193 Y N

Williams Damon

AVP for Institutional 

Diversity

Institutional Diversity - Vice 

President $207,000 Y Y

Brooks Jason

Exec Dir Institutional 

Engagement

Institutional Diversity - Vice 

President $107,905 Y N

Tokish Lanita Executive Assistant

Institutional Diversity - Vice 

President $66,000 Y N

Davis Kai

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Robinson Ariel

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Esoe

Dave-

Preston

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Fionah Abelline

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

West Aaron

Fellowship 

Payment/Monthly

Institutional Diversity - Vice 

President $0 Y n/a

Albert Katrice

Vice President Institutional 

Diversity

Institutional Diversity - Vice 

President $368,000 Y Y

Wright Nicholas DEI Director/HDI

Interdisciplinary Human 

Develo $77,947 Y N

Nugent Austin

Disability Program 

Administrator I

Interdisciplinary Human 

Develo $48,264 Y Y

Wallace Khadijah Community Health Worker

Kentucky Community 

Cancer Prog $42,411 Y Y

Rodriguez Aryany Community Health Worker

Kentucky Community 

Cancer Prog $39,728 Y Y

Martin Jennifer

Diversity and Inclusion 

Coordinator Library Administration $56,607 Y Y

Prince Jasmine

Assoc Dir Diversity 

Education MLK Center

Martin Luther King Jr Ctr for 

Div Educ $58,095 Y N
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McDaniel Jamahl

Diversity Education 

Director

Martin Luther King Jr Ctr for 

Div Educ $75,231 Y Y

Beppler Andrew

Administrative Support 

Associate II

Ofc Institutional Equity 

Equal $45,490 Y N

Williams Brandon

Deputy ADA Coord/Tech 

Compliance Analyst

Ofc Institutional Equity 

Equal $77,617 Y N

Brasie Laura

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $70,101 Y N

Fransen Jennifer

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $68,000 Y N

Phillips Julia

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $73,351 Y N

Reeves Meredith

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $70,239 Y N

Lewis Christopher

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $68,000 Y N

Roop Heather

Technical Compliance 

Officer & ADA Coord

Ofc Institutional Equity 

Equal $98,164 Y

position 

reclassified

Yue Christina

Alumni Affairs Director 

Associate Office Of Philanthropy $79,300 Y Y

Mains Mark

Ag Extension Special 

Projects Coord

Program And Staff 

Development $130,909 Y Y

Clark Marilyn Supplier Diversity Manager Purchasing $107,557 Y Y

Hall Seth Academic Coordinator UK International Center $54,818 N Y

Woolums Chelsea

Marketing/Promotion 

Specialist Senior UK International Center $47,882 Y Y

Marcum Hannah

Workforce Management 

Analyst/UKHC UKHC CONTROLLER $69,375 N Y

Brown Kala Admissions Counselor Undergraduate Admissions $47,476 Y Y
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Meza de los 

Santos Alexis Admissions Counselor Undergraduate Admissions $52,179 Y Y

Czarnecki Karyn Assistant News Director WUKY $48,500 Y Y
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Total employee count: 

72

Last First Position Title Office Where Employed Salary

Employe

d as of 

6/30/2024

25% or 

more 

DEI?

Storey Jessica

Administrative Support 

Associate I 4-H Central Operations $35,744 Y Y

Allen James

Agriculture Extension 

Specialist 4-H Central Operations $62,500 Y Y

Hilpp Isaac

Agriculture Extension 

Specialist Senior 4-H Central Operations $67,483 Y Y

Caudill Lindsey

Alumni Program 

Coordinator Senior Alumni Engagement $59,070 Y Y

Hayden Tiffany

Athletic Director 

Associate/DEI

Athletics - Administrative 

Support $98,000 Y N

Oliver Ray

Exec Associate Athletics 

Dir/DEI

Athletics - Administrative 

Support $170,000 Y Y

Acree Tianna

Diversity and Inclusion 

Coordinator

Cancer Center-Core 

Support $57,223 Y N

Bell Robert

Diversity and Inclusion 

Coordinator

CCTS Community 

Engagement/ATRN Core $56,705 Y N

McLouth Laurie Assistant Professor

Center for Health Equity 

Transformation $140,000 Y n/a

Rose Shyanika Assistant Professor

Center for Health Equity 

Transformation $145,000 Y n/a

Moore Justin Associate Professor

Center for Health Equity 

Transformation $220,000 Y n/a

FY 2024

Validity date 
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Arthur Ariel

Diversity and Inclusion 

Coordinator

Center for Health Equity 

Transformation $60,675 Y Y

Romines Gabrielle

Graduate Research 

Assistant

Center for Health Equity 

Transformation $30,000 Y n/a

Goldey Jillian Research Assistant

Center for Health Equity 

Transformation $41,995 Y N

Bursac Vilma

Research Associate 

Senior

Center for Health Equity 

Transformation $59,418 Y N

Brown Jaime

Research Program 

Manager

Center for Health Equity 

Transformation $63,649 Y N

Brumley-

Shelton Angela

Research Program 

Manager

Center for Health Equity 

Transformation $61,596 Y N

Haney Kimberly

Research Program 

Manager

Center for Health Equity 

Transformation $57,462 Y N

Van de 

Venne Judy

Research Program 

Manager

Center for Health Equity 

Transformation $65,011 Y N

Balfour Tyler

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $8,320 Y n/a

Blair Nicholas

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $18,720 N n/a

Franks Nicole

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $18,720 N n/a

Murrie Connie

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $26,000 Y n/a

Overby Lexandra

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $20,800 Y n/a

41



Stepp Karen

Temporary 

Technical/Paraprofessiona

l

Center for Health Equity 

Transformation $22,495 Y n/a

McCuddy

Jacquelin

e Student Affairs Officer III

Center for Student 

Success $63,696 Y Y

Coffey 

Barnett Brianna

DEI Initiatives 

Coordinator/UKHC

CH/GS Hospital 

Administration $54,080 Y Y

Grimes Emily

DEI Initiatives 

Coordinator/UKHC

CH/GS Hospital 

Administration $54,080 Y Y

Hill Amber

DEI Initiatives 

Manager/UKHC

CH/GS Hospital 

Administration $108,567 Y Y

Miller Melissa

Administrative Support 

Associate II

College of Arts & 

Sciences $55,266 Y Y

Murphy Daniel

Dean Asst Sr Comm 

Engagement & Diversity College of Law $138,000 Y Y

Young Unique

Diversity and Inclusion 

Coordinator College of Pharmacy $57,271 Y Y

Hamilton Amanda

Diversity and Inclusion 

Coordinator College of Public Health $55,825 Y Y

Hanke Carrie

Administrative Support 

Associate I

Ctr for Grad/Prof Diversity 

Initiatives $42,349 Y N

Goldring Kim

Assoc Dir Center for 

Grad/Prof Diversity

Ctr for Grad/Prof Diversity 

Initiatives $62,809 N N

Blaine John

Director, Ctr for Grad/Prof 

Diversity

Ctr for Grad/Prof Diversity 

Initiatives $73,613 Y Y

Bryant Samantha Student Affairs Officer III

Ctr for Grad/Prof Diversity 

Initiatives $55,000 Y N

Robinson David Student Affairs Officer III

Ctr for Grad/Prof Diversity 

Initiatives $51,000 Y N

Woolums Chelsea

Marketing/Promotion 

Specialist Senior Education Abroad $49,962 Y Y

Taylor Carol Diversity Director

Equity, Inclusion and 

Social Justice $106,288 Y Y
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Talbert Tukea

Chief Diversity 

Officer/UKHC EVPHA Administration $306,000 Y Y

Miller Madeline

Faculty/Instructional 

Consultant Faculty Advancement $63,398 Y Y

Knappage Jann

Agriculture Extension 

Specialist

Family and Consumer 

Sciences $69,060 Y Y

Bruce Keisha Program Assistant

Family and Consumer 

Sciences $33,150 Y Y

Price Cleophus Dean Assistant Graduate School $91,032 Y Y

Gibson Alyson

Administrative Staff Officer 

II

Institutional Diversity - 

Vice President $65,693 Y N

Brooks Jason

Assistant VP/Deputy Chief 

of Staff

Institutional Diversity - 

Vice President $108,905 N N

Williams Damon

Assoc VP/Chief of Staff 

Inst Diversity

Institutional Diversity - 

Vice President $217,000 Y Y

Tokish Lanita Executive Assistant

Institutional Diversity - 

Vice President $68,500 Y N

Davis Kai

Fellowship 

Payment/Monthly

Institutional Diversity - 

Vice President $0 Y n/a

Albert Katrice

Vice President Institutional 

Diversity

Institutional Diversity - 

Vice President $377,200 Y Y

Wright Nicholas DEI Director/HDI

Interdisciplinary Human 

Develo $81,000 Y N

Nugent Austin

Disability Program 

Administrator I

Interdisciplinary Human 

Develo $51,160 Y Y

Wallace Khadijah Community Health Worker

Kentucky Community 

Cancer Prog $43,472 Y Y

Prince Jasmine

Assoc Dir Diversity 

Education MLK Center

Martin Luther King Jr Ctr 

for Div Educ $59,192 Y N

McDaniel Jamahl

Diversity Education 

Director

Martin Luther King Jr Ctr 

for Div Educ $76,431 Y Y

Farrell Antomia

Dean Associate for 

Administration

Martin-Gatton College of 

Ag Food Envr $196,414 N Y
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Adams Marelle Student Affairs Officer II

Martin-Gatton College of 

Ag Food Envr $50,981 Y Y

Price Kendriana Student Affairs Officer III

Martin-Gatton College of 

Ag Food Envr $71,862 Y Y

Roop Heather

Campus Accessibility Dir 

& ADA Coord

Ofc Institutional Equity 

Equal $120,564 Y N

Williams Brandon

Deputy ADA Coord/Tech 

Compliance Analyst

Ofc Institutional Equity 

Equal $79,767 Y N

Brasie Laura

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $72,601 Y N

Fransen Jennifer

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $69,600 Y N

Kilgore Ellen

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $68,000 Y N

Phillips Julia

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $77,874 Y N

Reeves Meredith

Equal Opportunity 

Investigator

Ofc Institutional Equity 

Equal $72,039 Y N

Yue Christina Alumni Affairs Director Office Of Philanthropy $85,579 Y Y

Clark Marilyn

Supplier Diversity 

Manager Procurement Services $109,933 Y Y

Mains Mark

Ag Extension Special 

Projects Coord

Program And Staff 

Development $132,569 Y Y

Brown Kala Admissions Counselor

Undergraduate 

Admissions $49,242 Y Y

Echevarri

a Leticia Admissions Counselor

Undergraduate 

Admissions $47,476 Y Y

Czarnecki Karyn Assistant News Director WUKY $49,500 Y Y
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Event Name

(Former OID/OLLI)
Event Date Mission or Purpose Location Budget Funding Source Marketing Materials Estimated Attendance

Kiwanis Club of Lexington Blue Grass Duck 

Derby

June 6, 2024 Community Partnership Lexington Green  

Lexington, KY

1,000.00$   UK Events and Sponsorships Account UK Logo on Event Website https://www.duckrace.com/Lexington 10 Entries Donated to Public

50th Anniversary of Hip-Hop -  Celebration 

Performance

November 10, 2023 Community Partnership Lyric Theater  

Lexington, KY

31,873.77$ College of Education Paid $1,500,      

College of Arts & Sciences Paid $11,478.40     

Office of Institutional Diversity paid  18,895.37

Website, Printed Advertising, Event Signs, event Program 560 Public Attendees

50th Anniversary of Hip-Hop -  Knowledge of 

Self: Dr. Stevie "The View"  Johnson

November 8, 2023 $5,000 speaker fee (additional charges paid Institutional Diversity) Gatton Student Center  

UK Campus

5,000.00$   Office of Institutional Diversity Advertising 100

This retreat is designed for all student leaders 

who want to be better equipped to lead from a 

lens of community & belonging. This one day 

experience focuses on leadership & business 

best practices, inclusive leadership, mental well-

being as a student leader, and more. 

October 26, 2023 Appalachia: A Collection of Youth-Told Stories" published Book 

Support

UK (ACTION) Program 

Support

6,978.00$   UE VP Asst Community Engagement  https://ukhealthcare.uky.edu/Markey-cancer-

center/research/action/book#three

The book is currently available for 

purchase through Butler Books and 

Amazon. All the proceeds from 

book sales will go to support the 

ACTION Program.

Education Foundation Alpha Beta Lambda 

Chapter - Unity Breakfast

January 15, 2024 National Martin Luther King Event Central Bank Center  

Lexington, KY

600.00$     UK Events and Sponsorships Account UK Logo provided for promotional materials by Event Manager  

https://alphabetalambda.com/index.php/unity_breakfast/

150 Members of General Public

Lexington Arts & Science Center - Day of the 

Dead 

November 1, 2023 Community Participation Through Education Living Arts & Science 

Center  Lexington, KY

2,000.00$   UK Events and Sponsorships Account UK Logo provided for website and promotional materials 681 Public Attendees. 

https://www.facebook.com/events/li

ving-arts-science-center/day-of-the-

dead-celebration-at-

lasc/1427277838050701/ 
Lexington Fall OLLI (Office of Lifelong 

Learning) Open House

August 1, 2024 Membership Drive and Promotion of Learning Opportunities Central Bank Field Club  

Kroger Field     

Lexington, KY

6,646.84$   OLLI Participation & Fund for Lifelong Learning Email, Mailed Catalog, Newspaper Ad 200

Lexington OLLI (Office of Lifelong Learning) 

Spring Open House

January 8, 2024 Membership Drive and Promotion of Learning Opportunities Oleika Shriners  

Lexington, KY 

1,698.77$   Fund for Lifelong Learning Email, Digital Ad, Mailed Catalog and Postcard 175

Louisville Lights Underground December 6, 2023 Educational Travel for Members Louisville Mega Cavern  

Louisville, KY

2,093.58$   Fund for Lifelong Learning Email, Social Media 60

Morehead Fall OLLI (Office of Lifelong 

Learning) Open House

August 14, 2024 Membership Drive and Promotion of Learning Opportunities First Baptist Church  

Morehead, KY

465.20$     OLLI Participation Email, Newspaper Ad 45

Morehead OLLI (Office of Lifelong Learning) 

Folk Art & Space Science Center Tour 

May 24, 2024 Educational Travel for Members Morehead, KY  $2,654.19 

Earned from 

Ticket Sales 

Fund for Lifelong Learning Email, Social Media 60

Morehead OLLI (Office of Lifelong Learning) 

Spring Open House

January 24, 2024 Membership Drive and Promotion of Learning Opportunities First Baptist Church, 

Morehead

701.87$     OLLI Participation Email, Newspaper Ad 50

NHP (Neighborhood Healers Project) 

Graduation Ceremony

April 6, 2024 Community Support & Recognition of Mental Health Fellows Lyric Theater  

Lexington, KY

2,362.18$   UE VP Asst Community Engagement N/A 58 Students and Staff by email 

invitation

NOTES: Funding Sources for these events 

were outside of The Office of Institutional 

Diversity
Office of Lifelong Learning (OLLI) Media 

Campaign

March 2023 thru 

February 2024

Membership and Community Outreach Membership and 

Community Outreach

8,338.50$   Council on Aging General Fund  https://lextoday.6amcity.com/culture/youre-invited-to-ollis-spring-open-house

https://lextoday.6amcity.com/culture/youre-invited-to-ollis-fall-open-house

https://lextoday.6amcity.com/city/youre-invited-to-the-olli-open-house

https://lextoday.6amcity.com/city/6-classes-wed-love-to-take-at-olli

https://lextoday.6amcity.com/city/6-fascinating-classes-on-our-dream-olli-fall-

2024-schedule

N/A

OLLI (Office of Lifelong Learning) Holiday 

Chorus Concert

December 2, 2023 Membership and Community Outreach Frederick Douglass 

High School Lexington, 

KY

635.00$     OLLI Participation Email, mailed postcard, Social Media 250

OLLI (Office of Lifelong Learning) Holiday 

Luncheon & Awards Ceremony

December 13, 2023 Educational Lecture and Member Recognition Signature Club  

Lexington, KY

4,896.69$   OLLI Participation Email, Social Media 115

OLLI (Office of Lifelong Learning) Media 

Campaign

July 2024 thru June 

2025

Membership and Community Outreach Membership and 

Community Outreach

7,656.00$   Fund for Lifelong Learning New Web Links to be Determined as Campaign Starts N/A
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OLLI (Office of Lifelong Learning) Partnership 

with Go Ahead Tours  

April 11, 2024 thru 

April 25, 2024

Educational travel in partnership with Go Ahead Tours International Trip to Italy  $1,739.50 

cost  

Income 

Earned 

$6,000 

(members 

paid  

individually to 

Go Ahead 

Tours) 

OLLI Participation Email, Zoom Info Session 25

OLLI (Office of Lifelong Learning) Spring 

Chorus Concert

April 27, 2024 OLLI Membership Presentation and outreach Frederick Douglass 

High School  

Lexington, KY

505.00$     OLLI Participation Email, Social Media, Mailed Postcard 250

Paducah Kentucky Museum and Festival Tour September 19, 

2023 thru 

September 21, 

2023

Educational Travel for Members Paducah, KY 5,280.00$   OLLI Participation & Fund for Lifelong Learning Email, Social Media 45

SRC (Southern Regional Conference for 

Learning in Retirement)

July 21, 2024 thru  

July 24, 2024

Professional development conference for LLIs Hilton/Downtown  

Lexington, KY

 $54,035.24 

Cost. Earned 

income from 

Sponsorship

s $16,000  

OLLI Participation Email, mailed postcard & catalog, Social Media, digital ad, website 140

The Color of Law & Just Action An Evening 

with Leah Rothstein and Richard Rothstein

October 24, 2023 Lecture and Author Book Signing. Community Partnership with 

Bluegrass Community Foundation

Gatton Student Center  

UK Campus

8,746.43$   UE VP Asst Community Engagement Printed Advertising, Event Signs, event Program      

https://uknow.uky.edu/uk-happenings/uk-campus-participate-united-negro-

college-fund-uncf-national-walk-education

https://www.facebook.com/UNCFLexington/posts/287973413889991/

435 Faculty, Staff, Students and 

General Public

The Future of Journalism and the Health of Our 

Democracy with The Atlantic (Jenisha Watts 

Guest Speaker)

March 20, 2024 Community Partnership with Bluegrass Community Foundation UK Singletary Center  

UK Campus

25,447.97$ UE VP Asst Community Engagement Paid 

$5,306.03,     

Office of Lifelong Learning  Paid $2,497.64,     

Office of institutional Diversity Paid $17,644.30

Website, Printed Advertising, Event Signs, event Program 350 Faculty, Staff, Students and 

General Public

UNCF (United Negro College Fund) Community 

Walk

September 23, 2023 Scholarship Fundraiser The Legacy Trail  

318 Loudon Ave  

Lexington, KY

4,511.40$   Office of Institutional Diversity UK Logo provided for website and promotional materials 10 OID staff members and 100 

General Public

Urban League of Lexington Empowerment 

Banquet

October 23, 2023 Community Fundraiser Central Bank Center  

Lexington, KY

3,000.00$   UK Events and Sponsorships Account UK Logo provided for website and promotional materials.  10 UK Staff members and 100 

General Public
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Event Name

(Former UK 

HealthCare Office of 

Diversity)

Event Date Mission or Purpose Location Budget Funding Source
Estimated 

Attendance

Colon Cancer Awareness 

Month

3/10/24 This March 2024 event at Greater Liberty Baptist Church featured colon 

cancer education, blood pressure education, nutrition education, oral health 

education, mental health education and refreshments.

Greater Library 

Baptist Church

$500 UKHC Office of Health 

Disparities 

150

Mental Health Awareness 

Month 

5/19/24 This event, held May 19, 2024, at First African Baptist Church, featured mental 

health education and resources, education and interactive activities from UK 

HealthCare’s Integrative Medicine team, nutrition education, oral health 

education, and refreshments.

First African Baptist 

Church

$770 UKHC Office of Health 

Disparities 

175
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Event Name

(MLK Center)
Event Date Mission or Purpose Location Budget Funding Source

Estimated 

Attendance

Sister Circle and My Brothers Keeper 9/5/23 The kick-off was focused on creating a space for all students to build 

community with their peers through ice breakers and games 

MLK Center  $500.00 MLK Center  65

Cafecito Con Los Wildcats  9/15/23 The discussion will be about what it means to be Latinx at UK, an opportunity 

to build community and ways to be inclusive for Latinx identifying students, 

staff and faculty along with other colleagues and friends. 

MLK Center  $100.00 MLK Center &  First Generation Student Services 80

Sister Circle and My Brothers Keeper  9/19/23 These sessions were focused on helping students to think critically about their 

personal & professional brands, skills, education, and experience to be able 

to articulate that information to others. Additionally, a panel discussion about 

navigating campus and connecting to resources was held via MBK. 

MLK Center  $500.00 MLK Center 80

Plated Discussion 9/21/23 Plated Discussions creates a safe space for all students to talk about diverse 

and multicultural topics. This week's topic is on Identity and How it Shapes 

Experience. Students will be provided information on Identity and its different 

aspects and will participate in activities and group discussion to deepen their 

understanding of identity. The discussion will tap into Personal, Social, 

Visible, and Invisible Identity.

MLK Center  $305.00 MLK Center 45

King Cinema: Hailing Caesar  9/28/23 This was a documentary screening open to all UK community members to 

learn about the life and legacy of Cesar Chavez 

Worsham Cinema  $150.00 MLK Center 15

La Carne Asada: Latinx Heritage Month Celebration 9/29/23 This is our annual La Carne Asada Cookout that honors Latinx & Hispanic 

Heritage Month on campus.  Open to the public, this events offers a variety 

of Latin American dishes, live performances, educational and music in 

celebration of our vibrant community.

Main Lawn $3,000.00 MLK Center & Center for Academic Resources in 

Enrichment Services 

330

Sister Circle and My Brothers Keeper  10/3/23 This session focused on engaging in dialogues around self care and 

strategies to uphold wellness. 

$320.00 MLK Center

Tapas & Topics 10/4/23 This discussion was focused on global health and exploring elements of both 

eastern and western medicine practices. 

$200.00 MLK Center

Cafecito con Chavez: An Evening with Eduardo 

Chavez

10/5/23 This event involved a conversation with  Eduardo Chávez, a descendant of 

two influential revolutionary lineages: the iconic civil rights champion César 

Chávez and the Cuban revolutionary figure Max Lesnik. Eduardo spoke to our 

campus about the historic legacy of his grandfathers and his work in 

educating communities on the experience of Latinx people. This event was a 

collaborative venture and open to the public. 

Harris Ballroom $7,500.00 Funding was split through several offices including 

the MLK Center, The Martin- Gatton College of 

Agriculture, Food and Environmental, Lewis Honors 

College , the College of Arts & Sciences ,& Hispanic 

Studies Department 

100

Tapas & Topics 10/18/23 This session focused on engaging in dialogues around the issue of 

homelessness in Kentucky and educating students about ways to support 

homelessness. 

MLK Center  $222.00 MLK Center

Sister Circle  10/31/23 This session was focused on exploring authenticity and showing up for 

yourself and in spaces from an authentic lens. 

MLK Center  $305.10 MLK Center

My Brothers Keeper  10/31/23 This session discussed the importance of financial literacy and advice for 

students. 

0

Dia De Los Muertos  11/1/23 Día de loss Muertos—Day of the Dead—is a national holiday that honors the 

memories of our loved ones by building an altar reflecting the lives they lived 

on Earth. The November 1 celebration includes food, activities, and 

presentations from campus student organizations, welcoming the entire UK 

community—students, faculty, staff, and their families—to participate.

Gatton Student Center Social 

Staircase

$1,700.00 MLK Center 130

My Brothers Keeper 11/14/23 This session was interactive discussion centered around family using aspects 

of family feud to create conversation and community building upon 

participants

$0.00 MLK Center

Tapas & Topics 11/15/23 This session focused on engaging in dialogues around the issue of 

incarceration & rehabilitation.

MLK Center  $70.00 MLK Center 10
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MLK Day of Service 1/13/24 In alignment with the national holiday, our office in partnership with Student 

Organizations and Activities, we facilitated our annual MLK Day of Service. 

Participants went to the follow sites: Greenhouse17, Carnegie Center, Arbor 

Youth, International Book Project, The Secretariat Center, God's Pantry, Food 

Bank, and Catholic Action Center.

Worsham Cinema  0 Office for Student Organizations and Activities

MLK Legacy Week Dinner & Awards Ceremony 1/16/24 The 3rd Annual Legacy Dinner & Awards ceremony is an opportunity to reflect 

on Dr. King’s life and legacy, celebrate the history of the MLK Center, and 

highlight members of our campus community who embody Dr. King’s legacy 

and philosophy.

Gatton Student Center 

Grandballroom A 

$3,500.00 MLK Center

Sister Circle/My Brothers Keeper Spring Kick Off 

Meeting

1/23/24 The kick-off was focused on creating a space for all students to build 

community with their peers through ice breakers and games 

$256.00 MLK Center  65

Men of Color Symposium 2/2/24 The theme of the conference, "Building the Bond: Strengthening the 

Brotherhood Beyond Borders," reflects our unwavering commitment to 

cultivating meaningful relationships, overcoming barriers, and uniting all 

individuals into one strong community. Open to all college students and 

professionals at UK and beyond, the Men of Color symposium offers a unique 

opportunity to engage with distinguished speakers, participate in insightful 

and theme-focused workshops providing practical information, and network 

with like-minded individuals. It is an occasion to reflect on your unique identity 

and boundless potential.

Harris Ballroom $10,000.00 Inclusive Excellence Grant 165

Black History Month Kickoff & Art Showcase 2/1/24 This event combatted Black History Month with an interactive gallery at the 

Gatton Student Center, where the vibrant spirit comes to life as featured 

student artists passionately share their inspiring artwork with the community 

along with small giveaways

Gatton Student Center Social 

Staircase

$455.00 70

The Cultural Kitchen Soul Food Dinner 2/3/24 This event, hosted in partnership with The Food Connection and Martin-

Gatton CAFÉ, highlighted a rising black chef, Justin Robinson, who led a 

cooking class focused on highlighting soul food classics

The Food Connection Price included in Men 

of Color Symposium 

Budget

MLK Center  20

The Cultural Kitchen Signature Brunch This event, hosted in partnership with The Food Connection and Martin-

Gatton CAFÉ, highlighted a rising black chef, Justin Robinson, who led a 

cooking class focused on highlighting signature brunch items

The Food Connection Price included in Men 

of Color Symposium 

Budget

Plated Discussion 2/15/24 The kick-off was focused on creating a space for students to build community 

with their peers through ice breakers and games 

$315.00 

Coretta Scott King Women's Appreciation Dinner 3/26/24 The Coretta Scott King Women's Appreciation Dinner celebrated Women's 

History Month by honoring the legacy of Coretta Scott King and recognizing 

women across campus who contributed to positive change. This event was 

open to all, fostering a deeper understanding of the impact women have on 

our community.

Harris Ballroom $1,500.00 MLK Center 50

Celebration of Leadership 24-Apr The Celebration of Leadership experience is a dynamic and inclusive initiative 

designed to amplify and honor the remarkable contributions of student leaders 

from diverse backgrounds within the university community. This program 

seeks to shine a spotlight on the lasting impact these students have made 

through their active involvement in various aspects of university life.

Gatton College of Business 

Woodward Hall

1740 OID Inclusive Excellence Grant

King Center End of the Year Cookout 24-Apr This was an end of the year cookout for students, faculty and staff to find 

community.

$3,850.00 140

Global Games Day 4/12/24 The Global Games welcomed participants to a day of friendly competition, 

cultural exchange, and fun activities from around the world. Attendees 

represented their countries and cultures through various games and 

challenges, fostering connections with fellow students while learning about 

different traditions. The event also featured international cuisine, offering a 

taste of diverse cultures and encouraging a deeper appreciation for global 

unity.

Harris Ballroom $15,000.00 OID Inclusive Excellence Grant 140

Hump Day  4/24/24 In collaboration with the NPHC, the MLK Center presented 'Hump Day,' a 

celebration of great music, positive energy, and community connection. The 

event fostered meaningful relationships between students, faculty, and staff, 

with a focus on enhancing cultural awareness and understanding across 

campus

Barker Plaza $1,106.00 MLK Center 160
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Whitney M Young Scholars Summer Institute  The Whitney Young Scholars Program is the signature college readiness 

program, hosted by the Lincoln Foundation, that serves the needs of 

academically talented, socioeconomically disadvantaged students and 

empowers students toward academic achievement and college 

graduation. Each year UK hosts 20-24 rising seniors for the UK summer 

institute.

$11,599.00 OID

Leaders Invested in Forward Thinking (LIFT) Retreat 8/19/24 This retreat is designed for all student leaders who want to be better equipped 

to lead from a lens of community & belonging. This one day experience 

focuses on leadership & business best practices, inclusive leadership, mental 

well-being as a student leader, and more. 

$600.00 MLK Center  85

MLK Center All Staff Retreat 8/20 - 8-22 The purpose of the All Staff Retreat is to prepare our team inclusive of 

student staff and full time employees onboarded for the semester. This 

includes training & team development activities. 

$800.00 MLK Center 15

King Center Welcome Cookout 8/30/24 Our Welcome Cookout is our open house-cookout style event where we 

invites members of the UK community to interact, learn about the MLK 

Center, resources and upcoming opportunities for the semester while 

enjoying a small meal

Gatton Student Center 

Courtyard of Champions

$3,800.00 MLK Center  200
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Event Name

(CGPDI)
Event Date Mission or Purpose Location Budget Funding Source Estimated Attendance

Ubuntu 8/31/23 Orientation, Retention Cornerstone 10,386 Med Account & Graduate School 150

OutGrads 9/13/23 Community Building, Retention Gillis 10 300 Med Account 10

CGPDI OpenHouse 9/20/23 Community Building, Retention Gillis 10, KY Clinic 307 910 Med Account 90

College of Nursing Retention Dinner 9/20/23 Retention, Community Building Grey Goose 371.64 Med Account 20

College of Health Sciences Welcome 

Back Event 9/22/23 Retention, Community Building CTW 127 978.19 Med Account 60

College of Public Health Retention Event 10/18/23 Retention, Community Building 309 N. Ashland 453.89 Med Account 10

Health College Recruiter's Lunch 10/23/23 Recruitment HKRB 310A 190 Med Account 9

Diversity Speaker Series 10/19/23 Knowledge, Exposure Brockman Senate Chamber 1162.58 Med Account 25

Diversity Speaker Series 26-Oct Knowledge, Exposure Cornerstone 1125 Med Account 15

Diversity Speaker Series 11/1/23 Mentorship, Community Building Harris Ballroom 19385.83 Med Account, OID 170

Diversity Healthcare Program: Parent 

Night 11/29/23 Outreach, Recruitment Bryan Station High School 986 Med Account 55

Annual Biomedical Research Conference 

for Minoritized Scientists 11/15/23 Recruitment Phoenix, AZ 12909.83 Med Account 140 contacts

Finals Brunch 12/8/23 Retention, Community Building HKRB Starbucks 998 Med Account 115

Writing Accountability Group 10/27/23 Retention Gillis 10 90.26 Med Account 12

Sister Circle Forum 2/22/24 Retention, Community Building Harris Ballroom 20000 OID

Men of Color Symposium 2/2/24 Retention, Community Building Harris Ballroom 20000 OID 80

Hues in Medicine PreHealth Conference 2/24/24 Community Building, Knowledge Gatton Student Center 1000 State Account 160

Unity Gala 3/30/24

Retention, Community Building, 

Recognition Longship Club 18750 OID, Med Account 250

Diversity Honors Reception 4/18/24 Community Building, Recognition Lyric Theatre 6300 Med Account 60

Wellness Wednesdays 10/24/23 Retention, Community Building Gorge 222.98 Med Account 10

Professional Development Series: Hidden 

Curriculum 9/11/23 Professional Development Woodward Hall 657 Med Account 35

Professional Development Series: 

Contract Negotiations 11/6/23 Professional Development CTW 127 350 Med Account 20

Diversity Healthcare Program: Speed 

Mentoring 2/29/24 Outreach, Recruitment Bryan Station High School 635 Med Account 25

Networking @ Night 8/18/23 Community Building, Retention Main Event 900.55 Med Account 80

Networking @ Night: Salsa Night 9/22/23 Community Building, Retention Cinco De Mayo 927.62 Med Acocunt 45

Networking @ Night: Game Night 10/12/23 Community Building, Retention Gillis 10 93.94 Med Account 25

Networking @ Night 11/16/23 Community Building, Retention Chocolate Holler 230 Med Account 40
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Event Name

(M-G CAFE)
Event Date Mission or Purpose Location Budget Funding Source

Estimated 

Attendance

LIFT Leadership Retreat 8/14/23 Multicultural student leadership retreat for student 

organization leaders held in partnership with the MLK 

Center

E.S. Goodbarn $830.21 Office for Institutional Diversity/MLK 

Center split costs

60

Resumania Day 1 9/11/23 Collaboration with Management Leadership 

Tomorrow to Provide students with resume reviews 

from industry professionals

Ag North $0.00 N/A 3

Resumania Day 2 9/12/23 Collaboration with Management Leadership 

Tomorrow to Provide students with resume reviews 

from industry professionals

Ag North $0.00 N/A 4

Cooking Up Community 9/18/23 office engagement event and collaboration with the 

Food Connection. Goal to increase community 

building engagement activities.

Ag North $0.00 UK Food Connection covered all food-

related expenses

5

Networking at Night 9/20/23 Networking at night is designed to equip students 

with essential skills and confidence for engaging with 

employers in networking reception settings.

UK Cornerstone 

Exchange

$0.00 30

Cultivating Change Mixer 9/21/23 Community building mixer for college community 

members that identify as or are in support of those in 

the LGBTQ community

Ag North $0.00 6

Cooking Up Community featuring 

guest Chef Antionette Johnson

10/25/23 Office engagement event and collaboration with the 

Food Connection. Goal to increase community 

building engagement activities. 

The Food Connection $0.00 12

Equine is for All 11/11/23 Event hosted by office to bring awareness to 

opportunties in the equine industry for middle and 

high school students

Spy Coast Farm 

Education Center

$1,955.77 LCFUG and Clark County ($510 

contribution); OOD source for 

expenses

30

Cooking Up Community: BHM Edition 

featuring Chef JRob

2/19/24 office engagement event and collaboration with the 

Food Connection. Goal to increase community 

building engagement activities.

The Food Connection $500.00 Office of Diversity, MLK Center, 

CARES; $500 represents office 

contribution

20

Networking at Night 2/28/23 Networking at night is designed to equip students 

with essential skills and confidence for engaging with 

employers in networking reception settings.

UK Cornerstone 

Exchange

$0.00 20

MANRRS

Event Name

(national student organization)

Event Date Mission or Purpose Location Budget Funding Source
Estimated 

Attendance

UK MANRRS Fall Executive Board 

Retreat

8/14/23 E.S. Good Barn $2,000.00 Funds received from: Farm Credit Mid-

America

10

MANRRS Welcome Meeting 8/23/23 Student organizationa general body meeting White Hall $40.40 MANRRS 35
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General Body Meeting: Special 

Elections

9/6/23 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

White Hall $0.00 n/a 11

UK Grad MANRRS` 9/7/23 Graduate member meeting Ag North $83.29 MANRRS 10

MANRRS Chapter Kick-off 9/9/23 National society requirement for all chapters to 

attend to recieve updates of the national society

Zoom $0.00 n/a

Agribusiness and Industry Career Fair 9/13/23 Career fair in partnership with Agricultural Economics 

for current students and alumni

E.S. Good Barn $0.00 Vendor fees; expenses handled by Ag 

Econ Department

100

John Deere Industry Tour 9/14-9/16/2023 Industry Tour with corporate partner John Deere World HQ $1,034.24 MANRRS; Deere covered expenses 

outside of rental

13

Chipotle Fundraiser 9/20/23 Chapter Fundraiser Chipotle, 345 S. 

Limestone

$77.29 Chipotle

General Body Meeting: Networking at 

Night

9/20/23 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

Cornerstone Exchange $0.00 n/a 30

Ag Round Up Popcorn Fundraiser 9/28 - 9/30/2023 Chapter Fundraiser E.S. Good Barn $600.00 The College of Agriculture, Food and 

Environment Alumni Assoiciation Inc

5

MANRRS Cluster Meeting 9/29-10/1/2023 National society cluster meeting for professional and 

leadership development

Atlanta, GA $7,796.25 Student, MANRRS and OOD 11

General Body Meeting: Advising 101 10/4/23 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

White Hall $0.00 n/a 21

UK Grad MANRRS` 10/5/23 Graduate member meeting Ag North $102.31 MANRRS 10

General Body Meeting: Guest, Suntory 

Global Spirits

10/18/23 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

White Hall $0.00 n/a 20

General Body Meeting: Guest, Kevin 

Poole

11/1/23 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

Ag North $0.00 n/a 12

First Year Focus Meeting 11/2/23 Committee focused on supporting first year students 

acadmically and socially

Lewis Honor College $0.00 n/a 2

Grad MANRRS Game Night 11/1/23 Social and community building event Ag North $0.00 n/a 5

General Body Meeting: Finals Prep 11/8/23 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

White Hall $0.00 n/a 13

Men of MANRRS 11/28/23 Group Study Session WTY Library $0.00 n/a

General Body Meeting: JMLI Prep 11/29/23 Sudent preparatio for the Junior MANRRS 

Leadership Institute

E.S. Good Barn $0.00 n/a 20
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Junior MANRRS Leadership Institute 12/1 - 12/2/2023 E.S. Good Barn $12,600.00 Funds received from: Farm Credit Mid-

America, Tates Creek Middle School, 

Seneca High School, Locust Trace 

Agriscience Center, Carter G. 

Woodson Academy, National 

MANRRS, Commonwealth of Kentucky

120

MANRRS Mid-Year Retreat 1/6/24 Mid-year planning retreat for executive team 

members

White Hall $122.88 MANRRS 11

General Body Meeting: Fear Factor 1/11/24 Chapter general body meeting social event White Hall $0.00 n/a 25

General Body Meeting: Guest, Ed 

Brown Society and Service Activity

1/31/24 Chapter general body meeting used for professional 

and academic advancement to include connections 

with industry professionals and their open 

opportuntunities

White Hall $34.86 MANRRS 25

General Body Meeting: Kareoke Night 2/14/24 Chapter general body meeting social event Gatton Student Center $0.00 n/a 14

Men of MANRRS 3/6/24 Group Study Session Blue Agave $0.00 Students paid for their own dinner; no 

cost to organization

2

MSU Junior MANRRS Institute 3/9-3/11/2024 Michigan State 

University

$446.49 MSU MANRRS and MANRRS 6

MANRRS 38th Annual Training 

Conference and Career Fair

3/21- 3/24/2024 Marriott Magnificent 

Mile, Chicago, IL

$15,050.36 Funds received from: M-G CAFE, 

National MANRRS-Chapter 

Enrichment Grant, Farm Credit Mid-

America, Black Soil

15

Trap Bingo Event 3/26/24 Chapter social event White Hall $0.00 n/a

Skyjump Fundraiser 4/18/24 Chapter Fundraiser Sky Zone $0.00 Jump fees paid by each participant 5

Junior MANRRS Advisor Training 7/30/24 Advisor training and updates for Junior MANRRS 

advisors statewide

the 90 $0.00 n/a 2

National MANRRS Chapter Kickoff 8/24/24 National updates Zoom $0.00 n/a 3

MANRRS Executive Team Retreat 8/31/24 Office and committee chair training and planning for 

2024-2025 school year

Gatton Student Center $203.52 MANRRS; lunch 16
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Event Name

(Former College of 

Medicine Diversity Office)

Event Date Mission or Purpose Location Budget Funding Source
Estimated 

Attendance

Healthcare Muslim Student 

Association Welcome Potluck

9/8/23 The Health care Muslim Student Association invites you to our 

Welcome Potluck! This is our first event of the semester and it 

is open to Muslims, non-Muslims, students, faculty, and staff 

from all healthcare disciplines. Come meet the board, see 

what events we have planned for the year, and 

network/mingle with fellow peers, faculty, and staff.

Charles T. 

Wethington Building

$0.00 No funding required; attendees 

provided food

15

Women in Medicine and Science 

(WIMS) Day 2023

10/12/23 This event featured a keynote by Dr. Mary Dankoski at noon, 

both virtually and in-person. Following the keynote, there was 

an interactive workshop on professional development between 

1:30 p.m. to 3 p.m. (In-person only). Award winners later 

presented their research; the day concluded with a networking 

social hour. 

Healthy Kentucky 

Research Building 

150/Atrium 

$3,984.27 WIMS 125

10th Annual Healthy Hearts for 

Women Symposium 2024

2/2/24 To promote heart health among women. MN363, Willard 

Medical Science 

Building

$8,336.30 DAE Pharmacology, Pharmacology, 

STATE Pharmacology, ENRCH 

Saha Cardiovascular Research 

Center, IM-CARD CLN (internal 

medicine), WIMS

80

History of the War on Drugs: 

Impact on Communities of Color

2/20/24 A discussion to trace the history of the war on drugs and its 

impact on communities of color in the United States. 

MN136, Willard 

Medical Science 

Building

$416.18 ODEI Discretionary; lunch funds 40

Black History Month: A Bridge to 

the Black Diaspora

2/26/24 A dialogue with Dr. Dayne Hutchinson, assistant vice 

president for student engagement and success in the Office of 

Campus Life at American University in Washington, D.C.

MN136, Willard 

Medical Science 

Building

$2,466.00 ODEI Discretionary 40

What We Can Learn from 

LGBTQ+ Parent Families: 

Strengths and Directions for 

Research, Policy, and Practice

4/15/24 Presented by ODEI, this themed pair of talks will speak to 

both the study and lived experience of LGBTQ+ parent 

families.  

 College of Dentistry 

Founding Fathers 

Conference Room, 

Zoom

$352.45 ODEI Discretionary 20
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Organization Mission

Agribusiness Club
The Agribusiness Club hosts regular meetings with local agribusiness managers, hosts an in-state trip to agribusiness industries such as Chaney's Dairy, James Beam Distillery, and TC 

Highlands in the fall, and an out-of-state trip in the spring to learn about different industries in other regions such as cotton, peanut, John Deere, BASF, CGB, and Jack Daniels. Recent trips 

include Texas, Georgia, Tennessee, and North Carolina. Membership is open to all undergraduates interested in the agriculture industry.

Agricultural Education Society
Agricultural Education Society is an organization for students of all majors who are passionate about sharing the story of agriculture, serving affiliated youth organizations, and developing as 

professionals.

Alpha Chi Sigma
Alpha Chi Sigma is a one-of-a-kind co-ed professional chemistry fraternity. As the only professional chemistry fraternity in the United States, with more than 70,000 members, we bring 

together both men and women pursuing a wide variety of chemistry-related careers.

Alpha Phi Omega
Under the guiding principles of leadership, friendship, and service, Alpha Phi Omega provides service to the community by donating time and effort to various organizations and causes. We 

strive to help each individual member develop leadership skills, experience friendship on many levels, and provide service to others. Our mission is to prepare campus and community leaders 

through service.

Alternative Spring Breaks
In partnership with the national service organization Break Away, we do our part to connect UK students to service and learning opportunities across the U.S. and around the world. Even better, 

our list of weekend and Spring Break service trips continues to grow so that you can find an opportunity as close as Appalachia or as far as Puerto Rico. With so many different issues to focus 

on and locations to travel to, you are sure to find the right alternative service break experience for you. Regardless of which service trip you choose, you are guaranteed to come away from your 

experience with new friends, new knowledge, a renewed sense of self, and a renewed desire to serve.

American Association of 

Pharmaceutical Scientists Here at the AAPS chapter at the University of Kentucky , we are focused on four main goals: 1. Working towards achieving the broad goals of AAPS of extending and enriching the scope and 

domain of pharmaceutical sciences; 2. Bringing professionals from academia, industry, and government regulatory agencies to the university to share their expert knowledge; 3. Organizing 

pharmaceutical conferences to exchange knowledge and boost scientific cooperation; 4. Providing graduate students with an opportunity to network with others. Our chapter is continuously 

working to engage and educate our community and members, so they become aware of what individuals in the pharmaceutical sciences do and hopefully inspire people to develop/pursue 

careers in the pharmaceutical sciences.

American Association of Women 

Dentists AAWD is an organization of students, faculty & staff who support the interests of women in dentistry and advocate for women in the community.

American Institute of Aeronautics and 

Astronautics — Paducah
We are the University of Kentucky Paducah Chapter of the American Institute of Aeronautics and Astronautics (AIAA). Our Chapter is comprised of a variety of undergraduate students all 

participating on an extracurricular basis. We focus primarily on the annual AIAA hosted Design/Build/Fly (DBF) competition, while participating in campus events along the way.

American Institute of Chemical 

Engineers, Paducah The University of Kentucky College of Engineering, Paducah Campus Chapter of the American Institute of Chemical Engineers (UK Paducah AIChE) is a group of chemical engineering students 

and staff who have come together for the common goal of building a community of students who educate, engage, and encounter the community.  We also provide academic resources, events, 

and other great activities for students.

Below are support services and centers that utilize space on campus and serve specific populations. However, most are open to all students. 

09-11-24_orgs spaces_LRC
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American Marketing Association
The American Marketing Association Chapter (AMA) at the University of Kentucky strives to bring fellow students together with interests in marketing. AMA is dedicated to the purpose of 

fostering and spreading knowledge on current marketing trends, principles, research, and develop a better overall perception of marketing and how it effects business and the world. As a student 

organization, we stand to promote networking within the college and outside through the practice and studies of marketing.

American Rock Mechanics Association

ARMA student chapter at the University of Kentucky main purpose is to provide a forum for collaboration among students, faculty, and others with an interest in rock mechanics and 

geoengineering.

American Society of Civil Engineers
The UK student chapter of ASCE provides resources for students in civil engineering. We hold meetings where professional civil engineers come to talk about their work as well as participating 

in community events, such as Habitat for Humanity and Engineering Day. We also compete with other university chapters at the annual regional conference in events such as Concrete Canoe, 

Steel Bridge, Environmental, Surveying, Geotechnical, Balsa Wood Bridges, and AutoCAD competitions.

American Society of Health-System 

Pharmacists Student Chapter ASHP represents pharmacists who serve as patient care providers in acute and ambulatory settings. The organization’s more than 40,000 members include pharmacists, student pharmacists 

and pharmacy technicians. For over 70 years, ASHP has been on the forefront of efforts to improve medication use and enhance patient safety.

American Society of Mechanical 

Engineers — Paducah Campus The object of this Society shall be to foster the advancement and dissemination of knowledge of the theory and practice of mechanical engineering, to present a proper perspective of the 

professional engineer’s work, to provide an opportunity to become acquainted with the personnel and activities of ASME, and to promote an overall attitude of professional awareness and 

fellowship.

American Student Dental Association — 

KY Chapter The American Student Dental Association is a national student run organization which protects and advances the rights, interests, and welfare of students pursuing careers in dentistry. It 

represents students with a unified voice and provides information, education, advocacy, and services. The association introduces lifelong involvement in organized dentistry and promotes 

change for the betterment of the profession.

Analytics Club
Analytics club exposes students to applications of Business Analytics and potential career paths, provide training in Analytics tools, methodologies and software, and promote the Business 

Analytics Minor and other related programs at the University. 

Anthropology Graduate Student 

Association AGSA serves the needs of the Anthropology Department graduate students. It acts as the liaison between faculty and students, organizes events, and supports students on their academic 

journey.

Association of Data and Computation

All students of the Computer Science, Computer Engineering, and Data Science departments at the University of Kentucky are eligible to be members of ADC. The ADC will not discriminate in 

membership based on race, color, creed, religion, national origin, ancestry, citizenship, gender, sexual orientation, age, or disability. The ADC will arrange monthly general meetings for the 

members, organize social and professional beneficial events, create a communication bridge between faculty and graduate students, and help graduate students build a strong network among 

themselves.

Avian Science Club
We are a club at the University of Kentucky through the College of Agriculture, Food, and Environment that will focus on all things birds including wild birds and domestic birds such as pet birds, 

poultry, waterfowl, and everything in between! 

Bachelor's to Law Undergraduate 

Education (BLUE) Law Society
The BLUE Law Society is a student organization established to serve students enrolled in the Bachelor's to Law Undergraduate Education (BLUE) Program at the University of Kentucky. The 

organization's primary objectives are to promote academic scholarship and intellectual interest in disciplines such as history, English, political science, and law. The BLUE Law Society is 

dedicated to fostering a strong sense of community among its members, facilitating networking opportunities, and creating a supportive environment for students within the program.
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Bangladeshi Student Association
Bangladeshi Student Association is a non-profit, non-political, autonomous, student-led, and student-governed organization. The goal of this organization is to promote and highlight the rich and 

diverse culture, history, and tradition of Bangladesh by organizing multifarious events throughout the year. It also aims to provide services, representation, and welfare support to its members.

Baptist Campus Ministries

The Baptist Campus Ministry is a Christian Community on campus open to all students. The BCM is a safe place for students to explore faith, get involved in a community, and serve the campus. 

We seek to love God and love others in everything we do. 

Basic Needs Center

The Basic Needs program provides food and housing services and resources to help alleviate food and housing insecurity for our students. We understand that housing security is a necessary 

part of being able to thrive as a student at UK. The impact to student’s mental, physical health and academic achievement and progress and their sense of belonging can be impaired with 

housing insecurity. We are here to help and define housing insecurity as the following:

— Unhoused

— Couchsurfing

— Living in a vehicle

— Commuting a significant distance

— Dealing with habitability issues (lack of heat or water, mold, no windows, unable to meeting accessibility needs)

— Having been scammed/defrauded

Beta Alpha Psi Beta Alpha Psi represents scholastic achievement as well as dedication to building a strong foundation for a future career in Accounting and the Financial Services. We partner with firms across 

the financial services industry to provide exclusive networking events as well as professional development opportunities. We have a proud history of connecting our members with meaningful 

employment post-graduation. We strive to instill strong communication and professionalism skills while working to achieve the goals of the organization as well as each member's individual 

educational and career goals. We work to create a valuable network of connections that our members can draw upon throughout their careers.

Beta Beta Beta — National Biological 

Honor Society
Beta Beta Beta (Tri-Beta) is an honor society for students, particularly undergraduates, dedicated to improving the understanding and appreciation of biological study and extending the 

boundaries of human knowledge through scientific research.

Our Mu Lambda chapter, in particular, focuses on fostering relationships between biology students of diverse backgrounds. We know that biology classes can be quite large which makes it 

challenging to get to know our peers. Thus, we wish to provide every member with opportunities to get involved on campus and network so that each person feels part of a larger community.

Beta Upsilon Chi — Brothers Under 

Christ The Alpha Mu Chapter of Beta Upsilon Chi - Brothers Under Christ. Beta Upsilon Chi is the nation's premier Christian social fraternity. We are a lifelong brotherhood of committed Christian men 

seeking the bonds of brotherhood and unity in Christ through the avenue of a social fraternity on the University of Kentucky campus.

Between the Pages
We are a community that enjoys reading, conversing, and connecting with one another over shared interests. 

Big Blue Pantry
It can be challenging to do your best in class if you have trouble meeting your basic needs such as being hungry or worried about when your next meal will be. If this is you, you can come to 

the Big Blue Pantry and take a bag of food items while being mindful that there are others needing this shared community resource for emergencies. 

Biology Learning Center
The Biology Learning Center offers support for a variety of Biology courses, as well as BCH 401 and PGY 412. 

Black Law Students Association

The Black Law Student Association (BLSA) is an organization that values professionalism, networking and mentorship. BLSA was officially chartered in 1996, but our presence dates to an earlier 

time. Beyond supporting our members through seminars focused on legal research, outlining and exam tips, we forge relationships with alumni from all over the state and interact with minority 

leaders in the surrounding areas Currently, our chapter has 23 members representing ten states. We are a part of the Midwest Region of the​ National Black Law Students Association. NBLSA is 

a registered Title 26 § 501(c)(3) non-profit organization.
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Block and Bridle
The UK Block and Bridle Club provides students interested in various aspects of the livestock industry with an opportunity to enhance their leadership skills. Members may participate in activities 

such as the Little North American, community service projects, the National Convention, fundraising events, and social opportunities.

Bonfire International
Bonfire International is a student-led and faith-based organization that serves students from every nation by providing a caring community where they are welcomed and loved. We strive to 

become their extended family, fostering a loving community where they can experience their college life in a physically, mentally, and spiritually safe and healthy manner. We emphasize on four 

Ss - Spiritual, Social, Service, and Student Leadership. Spiritual - we offer an opportunity to explore spiritual life through reading the Bible together and provide a safe place where they can share 

their viewpoints. Social - we offer a social and cultural events where they can experience and celebrate cultural diversity and build networks. Service - we offer an opportunity to serve one 

another and local communities through various volunteer works. Student Leadership - we offer an opportunity for students to develop leadership skills through leading various events and others.

Business Analytics Lab
The Business Analytics Tutoring Lab provides support for students using Microsoft Excel, Tableau Desktop, and JMP Pro with a focus on introductory analytics courses such as AN 105 and AN 

300.

Campus Kitchen
Campus Kitchen at UK is an on-campus student service organization that provides a sustainable approach to reducing food waste, while also providing healthy meals to those struggling with 

food insecurity, both on campus and in the greater Lexington community.  CKUK has engaged about 8,000 volunteers and recovered over 60,000 pounds of food, serving over 25,000 nutritious 

meals to those experiencing food insecurity. For CKUK, food security is the essential ingredient that seasons every meal. Hunger cannot be defeated with food alone; it takes commitment, 

passion, and innovation. 

Campus Outreach

Campus Outreach is founded by Christians who agree in their belief that man's only access to God is through Jesus Christ and faith in His deity, His death as full payment for man's sins, and His 

resurrection. While this is the foundation of Campus Outreach, those holding other beliefs are welcome to get involved. Campus Outreach does not discriminate on any basis of race, creed, 

religion, color, age, sexual orientation, disability, veteran status, marital status or national origin. There are, however, no "members" in the sense of meeting requirements or being accepted into 

membership.

CARES (Center for Academic 

Enrichment Services) and First-

Generation Student Services

Through various programs and activities, CARES helps students achieve academic excellence, adjust to student life, and develop leadership skills. By participating in CARES, students can 

access a range of resources and opportunities that will enhance their academic and personal growth.

Catholic Newman Center
The Catholic Newman Center is a group of students that strive to live as walking examples of Jesus Christ. We seek to encounter Christ, to form a community of faithful, and to serve those 

around us. We are open to all students!

Cats for Christ Cats for Christ is a growing campus ministry serving God on the campus of the University of Kentucky! We are all about being in community, in the Word, and serving others. All are welcome!

Center for Muscle Biology

​​The Center for Muscle Biology (CMB) was formally established in June 2008 to support and integrate basic, clinical and translational research on muscle throughout the University of 

Kentucky. The mission of the CMB is to catalyze research projects, strengthen grant applications to facilitate extramural funding success, and serve as a hub of interdisciplinary collaboration by 

engaging students, early-stage and senior investigators of various scientific backgrounds in research to understand mechanisms underlying the regulation of muscle structure and function and 

the impact it has on physical activity and chronic disease.

Center for Personal Development — 

Lewis Honors College
The Center for Personal Development (CPD) partners with students in their exploration of purpose to cultivate self-awareness, well-being, and career readiness. Throughout the year, CPD hosts 

events preparing students to develop life-long skills. Plus, each student is assigned a CPD counselor who provides individualized support.

Center for Support and Intervention

The Center for Support and Intervention is a team of non-clinical case managers dedicated to helping students navigate life stressors during their time at the University of Kentucky. Our case 

managers are trained to work flexibly and creatively with students to support them through various challenges. With an in-depth knowledge of the resources, on and off campus, our office 

provides care and support to students by identifying their needs and making the connections they need to be successful.
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Chabad — Jewish Student Center We don't just meet at Chabad. Chabad meets you wherever you are. Guided by the example of the Rebbe's love for all people Chabad welcomes all people, and students from all backgrounds 

of Judaism.

Chellgren Center The mission of the Chellgren Center for Undergraduate Excellence is to advance the University of Kentucky's commitment to three broad areas: Student Excellence, Teaching Excellence, and 

Program Excellence. The ultimate goal is for the University to be nationally recognized as a beacon of undergraduate excellence. The Chellgren Center contributes to that goal by raising 

aspirations of UK students; assisting students in realizing their highest academic potential; inspiring progressive reform and innovation in teaching, learning, and curriculum development; and 

fostering creative and productive collaborations across the many programs and departments engaged in the undergraduate mission.

Chinese Club
The Chinese Club is open to all students interested in the Chinese language and culture. If you like Chinese and want to learn more about it, then you are definitely encouraged to join the 

Chinese Club! Chinese Club allows for interactive ways to learn more about Chinese languages and culture through every meeting. Our mission is to foster interest in Chinese culture and allow 

students to engage in Chinese conversation and activities related to their daily life. All levels of Chinese students are welcome to join in the fun!

Christian Faith in Medicine
The Christian Faith in Medicine group will serve as a place for students to explore their faith perspective while learning how Christians aim to integrate their faith into the workplace as healthcare 

providers. We hope to bring in local physicians for networking, join with other organizations in community service projects, and to provide opportunities for fellowship among students at the UK-

NKU COM campus. 

Christian Student Fellowship
CSF is a non-denominational campus ministry at the University of Kentucky. CSF isn’t just a place. CSF isn’t just a program. CSF is everywhere on campus—although we do have a building 

where we sometimes hang out. It’s a million different places and a million different people. It’s downtown serving the homeless. Climbing at the Johnson Center. A conversation about Jesus ’til 

2am. It’s wherever people are interacting with each other and with God.

College of Agriculture, Food and 

Environment Student Council The CAFE Student Council is a unifying group of club representatives as well as class representatives. As a council, we provide service, social, and fundraising opportunities for all students 

within the College of Agriculture, Food and Environment.

College of Health Sciences 

PATHfinders Peer Mentors The College of Health Sciences PATHfinders Peer Mentors is a student organization established to serve students enrolled in the College of Health Sciences at the University of Kentucky. The 

organization’s primary objectives are to foster community among CHS students and create a supportive environment for them.  PATHfinders offers a variety of programming activities designed to 

help students engage more fully with their academic program, extracurricular network, and career interests.       

Collegiate Farm Bureau
To develop the leadership skills and abilities of its members, preparing them for future leadership roles in Farm Bureau, other agricultural organizations, their communities, and state. To enable 

members to gain knowledge of Farm Bureau and agriculture.

Collegiate Recovery Community
The goal for the CRC is to promote a healthy and supportive collegiate experience for students in recovery for substance use disorders and process addictions, as well as help remove the 

stigma associated with recovery. We recognize that substance dependence is a disease and there is no specific demographic that is immune.

Counseling Center
The Counseling Center assists students in developing a life of meaning and purpose by promoting psychological, interpersonal, academic, and career B6:B12wellbeing. We support healing, 

recovery, and growth by offering services that are high-quality, equitable, inclusive, strengths-based, and student-centered. The Counseling Center supports the mental well-being and academic 

success of students by providing groups, workshops, brief therapy, and relaxation spaces. Our services are free and confidential. We serve undergraduate, graduate, and professional students 

at UK.

CPC Church
We are a home away from home…a family away from family. Our mission is to take every student we meet one step closer to becoming a true disciple of Jesus Christ.

Creativity Club
Creativity Club is not just a club for people who would like to create something artistic, but it is for anyone who would like to accomplish their dreams, physicalize their ideas, and make 

connections with the real world. If you have a dream, if you would like to achieve something that you've dreamt of, this might be the perfect club for you! 
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Criminal Law Society
A legal society at the University of Kentucky College of Law for anyone who is interested in criminal law. This club will focus on speaker events highlighting key members of the criminal justice 

system such as defense attorneys, prosecutors, police/probation officers, and judges. 

Debate Team
Interested in politics, current events, philosophy, or just arguing? Join the Intercollegiate Debate Team! The debate team meets weekly to prepare for competitive debates against students from 

colleges and universities across the country. We discuss relevant political topics such as the economy and foreign relations, selected per semester by a national committee. The debate team is 

open to any interested student; there are no auditions, no prior experience is required, and we do not charge any dues.

Disability Resource Center
The University of Kentucky Disability Resource Center partners with qualified students with disabilities to assist them in gaining equal access to institutional programs and services consistent 

with their unique needs. The Center seeks to responsibly advocate the needs of students with disabilities to the campus community through consultation and outreach efforts with administration, 

faculty, students and University partners.

Doane Fischer Society
The Doane Fischer Society, also known as the Pediatrics Interest Group, offers educational and service learning opportunities for medical students at the University of Kentucky College of 

Medicine who are interested in a career in Pediatrics. Monthly meetings are held for students to hear from current residents and attendings about their careers in pediatrics, and various 

community service opportunities are offered throughout the year- including the opportunity to participate in our Fun Run program with children in the UK BMI clinic. Officers are currently working 

on expanding the educational opportunities available for the group.

Donovan Scholars Fellowship

The Donovan Scholars Fellowship is committed to creating a vibrant and supportive community of mature learners at the University of Kentucky. Toward this end, DSF seeks to enhance the 

quality of life for current and past Donovan Scholarship recipients by providing opportunities for social connections.  It also intends to create an inclusive and welcoming environment that values 

the wisdom, experiences and contributions of its members while encouraging the sharing of their skills, stories and passions with the broader University community. By encouraging connections 

across generations of learners, DSF seeks to challenge age-related stereotypes and advocate for the interests of mature learners.

Engineering in Medicine & Biology 

Society Student Branch Chapter This Chapter's field of Interest is the development and application of engineering concepts and methods to biology, medicine, and health sciences to provide effective solutions to biological and 

chemical principles, computational models and algorithms, devices, and systems for clinical, industrial, and educational applications.

Entrepreneurship Club
Welcome to the Entrepreneurship Club, a thriving community of ambitious and innovative individuals dedicated to fostering the entrepreneurial spirit at the University of Kentucky. Our mission is 

to empower students to explore their passions, develop entrepreneurial skills, and turn their ideas into reality.

Environmental Law Society
The Environmental Law Society is an organization directed towards University of Kentucky Rosenberg College of Law students that have an interest in energy and natural resource law. 

Environmental law is a broad practice area that deals mainly with administrative law and regulatory compliance, though it also frequently brings in aspects of contracts, property, and bankruptcy 

law. What is unique about environmental law is its intersection with economics and politics. This organization is for individual interested in these topics who wishes to learn more and find 

fellowship within the organization. 

Esports Club We are the University of Kentucky Esports Club, we conduct local tournaments and hold meetings/game nights in the Cornerstone Esports Lounge on a regular basis, as well as challenge other 

universities' teams in tournaments in some of the most popular games, such as Overwatch 2, CS2, Rainbow Six, Rocket League, Smash, League of Legends and more. 

Eta Kappa Nu — Beta Upsilon
Eta Kappa Nu is the official honors society of the Institute of Electrical and Electronics Engineers (IEEE). Founded in 1904 at the University of Illinois at Urbana-Champaign, the organization 

currently consists of over 260 chapters and 200,000 members internationally. Our three ideals are Character, Attitude, and Scholarship. The Beta Upsilon Chapter at the University of Kentucky is 

the premier honors society in the Department of Electrical and Computer Engineering (ECE).
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Exercise in Medicine UKCOM Exercise in Medicine is a medical student-led interest group that aims to enhance physical health and well being not only for those within the College of Medicine but beyond for our current and 

future patients in Kentucky. Our group was inspired by a nonprofit called Medals4Mettle that gathers volunteers to run distance races and donate their finisher’s medals to children who have 

demonstrated resilience and mettle despite illness/injury. Our medical students created our own version by running the Run the BlueGrass- Lexington at Keeneland! We chose to gift our medals 

to children battling orthopedic injuries at Shriners Hospital for Children in Lexington. Our goal through Exercise in Medicine is to host this event annually to give back to applaud and uplift patients 

and their families, give back to Shriners Hospital, and promote physical health within the College of Medicine to mitigate burnout.

Family Medicine Interest Group
A group that meets to discuss and promote various aspects of Family and Community Medicine. FMIG hosts a variety of lunch meetings, workshops, and provides resources to attend Family 

Medicine conferences. 

Federalist Society
The Federalist Society for Law and Public Policy Studies is a non-partisan organization “dedicated to reforming legal order.” The purpose of the organization is to provide a forum whereby 

members have the opportunity to explore, evaluate, discuss, question, and debate political philosophy, particularly as applied to the judiciary, both within the organization and with the greater 

community.

The Federalist Society at the University of Kentucky seeks to contribute political balance to legal education by providing a forum for legal experts to interact with law students and share legal 

concepts absent from most traditional law school curriculums.

Figure Skating Club
This sports club welcomes anyone with prior experience in the art of figure skating, as well as former/current skaters who want to meet others that are involved with the sport and make new 

friends. This group will consist of practices once a week on the ice.

Finance Society
Our mission as The Finance Society in the Gatton College of Business and Economics is to provide students with a comprehensive and enriching experience in finance. We believe that by 

engaging and empowering students, we can help them develop the skills and knowledge they need to succeed in their careers. Our goal is to create a supportive community that fosters 

creativity, innovation, and leadership in all areas of finance. Through a variety of programs, events, and activities, we aim to engage the student body and provide opportunities for personal and 

professional growth. 

Financial Ombud Services Works with students individually to assist in student financial challenges affecting scheduled payments for tuitions and fees to the university. 

Financial Wellness Center — 

MoneyCATS The UK MoneyCATS provide peer coaching services regarding personal finances. Coaching sessions are confidential and available Monday to Friday during the Fall and Spring semester. 

Coaching sessions typically focus on one of three topics:

— Education Affordability: Understanding the costs of college, types of financial aid available, and repayment requirements

— Thriving As A College Student: Financial goal setting, basic budgeting, saving money, utilizing resources on campus, and employment opportunities 

— Planning For Your Future: Managing expenses after college, understanding a job offer (salary, benefits, etc.), determining potential salary based on career and location, long-term financial 

planning.  

First Generation Professionals A professional development group for first-generation students.

First Generation Student Organization
The FGSO is designed to support, educate, and promote the needs of students who are the first in their families to go to college and/or first generation Americans. We are a group of students 

that help facilitate outreach to students via Canvas and student lead events.

Food Science Club
The Food Science Club is for all students interested in studying food science and learning about the food industry. Food science is the study of applied sciences towards food production, 

processing, and preservation. We're a club that welcomes curious students to learn together, go on field trips, and interact with alumni and professors! 

62



Forestry and Natural Resources 

Graduate Student Association 
The UK Department of Forestry and Natural Resources Graduate Student Association (FNR GSA) is comprised of Forest and Natural Resources graduate students with the goal of enhancing 

graduate student professional, social, and personal development within the forestry department. The FNR GSA meets regularly to facilitate social, philanthropic, and networking events to engage 

with other students, faculty, and the Lexington community. Examples of previous events are the Licking River Cleanup and volunteering at the Arboretum. The Forestry GSA also acts as the 

voice of the Forestry and Natural Resources graduate student community by communicating with the department chair, faculty, and other constituencies.

Formula Kentucky

Come build a race car with us! Our process starts with design, then we manufacture, then we test! Our team competed at an international competition in May 2022, where we placed in multiple 

categories. In addition to engineering, we have a large business aspect. With this team we manage the budget and finances, plan team events, create marketing and social material, interact with 

the community, and correspond with companies nation wide. In addition to engineering, we have a large business aspect. With this team we manage the budget and finances, plan team events, 

create marketing and social material, interact with the community, and correspond with companies nation wide. We are a large team, with a full onboarding for new members called FK101. We 

invite you to join us for any of these and hope to see you at one of our events! 

Fraternity and Sorority Life
The mission of Fraternity and Sorority Life at the University of Kentucky is to empower the students throughout their membership experience to create a welcoming and inclusive community for 

all that fosters a sense of belonging. We accomplish this through our membership development programming, chapter coaching, advising and collaboration with campus partners as well as 

stakeholders.  

Futsal Club
Futsal Club has a fun, welcoming environment for all people whether they are looking for a unique, new sport to try or if they are trying to improve their foot skills for futbol. 

Gaines Center for the Humanities
Founded in 1984 by a generous gift from John and Joan Gaines, the Gaines Center for the Humanities functions as a laboratory for imaginative and innovative education on the University of 

Kentucky's campus. Devoted to cultivating an appreciation of the humanities in its students and faculty, the Center embraces varied paths of knowledge, and particularly strives to integrate 

creative work with traditional academic learning.

Gender Sexuality Alliance
We are a group of LGBTQ* students and allies who meet to have discussions, promote equality and above all have fun. We discuss topics ranging from sexual and mental health, to what is 

considered positive and negative representation in the media. We also host fun events like hiking and ice skating. We are first and foremost a community. A place for LGBTQ* students and 

friends to meet and find a sense of belonging. The door is always open, and you will always be welcome here.

General Chemistry Learning Center
The General Chemistry Learning Center is open this semester to any student needing in person help with 100-level General Chemistry classes. 

Geoscience Graduate Group
The Geoscience Graduate Group is the overarching representative, governing body for all graduate students in the Department of Earth and Environmental Sciences. Its membership is 

restricted to students in the master's and PhD programs. G3 acts as the main body of communication between the graduate representative to the faculty and the department representative in the 

Graduate Student Congress. This organization strives to be an inclusive organization for all EES graduate students.

Girl Up Lexington
Girl Up is a worldwide development initiative that has created a network for young leaders in 152 countries and all 50 states. Its core values include elevating youth voices, passionate action, 

accountability, and a global community in alignment with the United Nation's sustainable development goals.

Global Educators Association
Organization of students interested in international and global education: learning about educational systems in other countries, seeking opportunities to get involved in teaching/education 

abroad, bringing awareness to how education plays a role in society. We’re bringing education abroad to Kentucky!

Graduate Student Congress
The mission of the GSC is to unify and represent graduate and professional students and postdocs at UK in matters affecting our quality of life, and to facilitate interdisciplinary collaboration and 

professional development through seminars, forums, outreach programming, advocacy, and community enhancement.

Graham Office of Career Management
We assist undergraduate, Gatton students in their career development throughout their time at UK. It doesn’t matter if you’re a first-year student or a senior — we are here to guide you as you 

think about your career!
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Grehan Associates
Grehan Associates is a full-service student-run communications firm for students at the University of Kentucky studying related majors. The purpose of Grehan Associates is to provide clients 

with exceptional strategic communications services including, but not limited to, public relations, marketing and design. While doing so, Grehan Associates is developing top candidates for future 

employment by providing students with essential real-world experience.

GWS Graduate Student Organization
The GWSGSO is a organization for graduate students in the Department of Gender and Women's Studies. It provides a gathering space to discuss our needs, plan professional events, and to 

bridge the gap between undergraduate and graduate students.

H. Garman Entomology Club
The purpose of this organization is to enhance the experience and effectiveness of graduate students in the Department of Entomology at the University of Kentucky. The H. Garman Entomology 

Club will provide opportunities for outreach and interaction between students, staff, faculty and the public.

Habitat for Humanity Student Chapter

The University of Kentucky chapter of Habitat for Humanity works to eliminate poverty housing locally in Lexington, KY while creating a fun, welcoming environment for its members. Habitat for 

Humanity is a non-profit organization that offers home ownership opportunities to hard-working, low-income families worldwide.

Health Law Society
The Health Law Society is here to foster a connection between law students and the growing field of health care. We offer opportunities to network with practicing attorneys and academics in 

Lexington and the surrounding areas, as well as lectures conducted by prominent professionals in the area of health care and law.

Healthcare Administration Student 

Association
The purpose of this organization is to assist in the development of future healthcare administrators through leadership, service, and education outside of the classroom. 

Hispanic Studies Graduate Student 

Association The purpose of this organization is to address common professional concerns and promote unity amongst graduate students in order to facilitate their life in the department. HIGSA officers also 

serve on faculty and university-wide committees as representatives of the Hispanic Studies graduate students. HIGSA organizes a series of programmed events that serve the needs of students 

at all stages of their graduate career: Mentorship Program, Master's Reading List Club, Professional Development Workshops, Nuestro Rumbo, etc.

History Graduate Student Association
The HGSA is a group that represents the interests of History graduate students and promotes networking. We are open to all History graduate students and hold monthly meetings during the Fall 

and Spring semesters in addition to host a variety of events throughout the year.

Horticulture Club
The Horticulture Club at The University of Kentucky is a group of students and faculty members who work together to further community interest and education in Horticulture. We are a student-

focused club. Members come from a wide array of experiences with plants! Through the club, our members get the opportunity to interact with fellow horticulture experts, houseplant enthusiasts, 

or even notorious succulent killers to work together and create something beautiful.

If/When/How If/When/How is a national network of law students and legal professionals from all backgrounds who are passionate about reproductive justice.

Immigration Law Society
The Immigration Law Society at the University of Kentucky J. David Rosenberg College of Law is dedicated to educating and engaging law students and the broader legal community on critical 

issues within the American immigration system. We strive to foster a welcoming and diverse environment for all members and participants in our events, promoting a deeper understanding of 

immigration law and its impact on society.

Industry Pharmacists Organization
IPhO is the organization whose pharmacist members are universally recognized within the pharmaceutical industry as being the most professionally equipped to contribute to the development, 

commercialization, promotion, and optimal use of medicines.

Innovation Center — College of 

Engineering
The Innovation Center on the second floor of the Ralph G. Anderson Building offers 13 3D printers, a laser cutter, a drill press, a band saw and various power tools. Students currently use the 

space for class assignments, team competitions and even develop products for their businesses. The Innovation Center and EPIC are open to all students from any engineering major.
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Institute of Electrical and Electronics 

Engineers Student Branch IEEE's core purpose is to foster technological innovation and excellence for the benefit of humanity. Our Student Branch seeks to develop leadership and technical skills in Undergraduate and 

Graduate students through seminars, workshops, and conferences. 

Integrated Success Coaching
You can expect to leave each coaching session with a personalized action plan around topics such as goal setting, time management, study strategies, getting motivated, and stress 

management. Our coaches specialize in Academic Life Skills, Careers, Finances, Leadership, Identity Needs (i.e., ADHD, First Gen), and Wellness so you can meet with someone that best fits 

your needs. Coaches meet with both undergraduate and graduate students. 

International Center The UK International Center supports faculty, staff and scholars at UK by inspiring global learning, sponsoring global operations and promoting international partnerships and research.

J. D. Rosenberg College of Law Legal 

Clinic
The College of Law's Law Clinic, currently directed by Professor D'lorah Hughes, opened across the street from the College of Law in 1997. Third-year students have the unique opportunity to 

advise, counsel and represent needy clients on a variety of civil legal matters. Under the Kentucky Supreme Court's limited practice rule, and with the supervision of the clinical director, third year 

law students represent clients before state agencies and in state court proceedings. Students also interview clients, draft legal documents, file pleadings and conduct discovery. 

James and Gay Hardymon Center for 

Student Success The James and Gay Hardymon Center for Student Success occupies the fully-renovated third floor of historic F. Paul Anderson Tower. Conveniently located near engineering classrooms and 

faculty offices, the 9,600 square foot center is home to essential services that will help the college’s 3,000+ undergraduates reach new heights of student success.

Joseph Hamburg Student Society
Provide framework in which to perform while in the Physician Assistant Studies Program. Ambition of the framework is to help formulate academic achievement and clinical excellence as a 

compassionate health professional.

Kappa Alpha Pi The group is intended to provide students with the opportunity to learn about careers in the legal field, information regarding the law school application process, help with LSAT preparation, and 

connecting students with numerous connections with admissions advisors, professors, attorneys, judges, and other students with similar interests and career paths. 

Kappa Kappa Psi
Kappa Kappa Psi is a recognition society that promotes and recognizes Service, Musicianship and Leadership within the University Bands. Our Brothers exemplify these qualities, and are always 

Striving for The Highest as musicians, leaders, Brothers, and members of the band. 

Kentucky Advocates for Science Policy 

and Research We strive to educate interested persons in science advocacy and policy issues by 1) providing resources to learn about the field of science policy; 2) discuss past and current science policy 

issues; 3) teaching members how to appropriately respond to science-related policy decisions, including but not limited to press releases, position statements, letters to members, and forums; 

and 4) provide opportunities to engage in policy discussions with policy makers. We also provide opportunities for members to learn and practice science communication skills by 1) providing 

resources for members to learn and practice communication skills and 2) provide opportunities to perform outreach activities. 

Kentucky Alliance of Pharmacy 

Students
The Kentucky Alliance of Pharmacy Students, or KAPS, is an umbrella organization formed as a merger in 1999 between the Kentucky chapter of the American Pharmacists Association – 

Academy of Student Pharmacists, the American Society of Health-System Pharmacists, and the National Community Pharmacists Association. KAPS is currently the largest student organization 

at the College of Pharmacy and remains very active in the community as well as on campus.

Kentucky Journal of Equine, Agriculture, 

& Natural Resources Law
The Kentucky Journal of Equine, Agriculture, & Natural Resources Law is a multi-disciplinary journal of law, science, and policy published annually by the University of Kentucky College of Law. 

The Journal is edited entirely by students of the College of Law. As a forum for articles by practitioners, academicians, policy-makers, and other professionals throughout the United States and 

abroad, the Journal welcomes original manuscripts focusing on the legal, policy, and ethical issues related to the environment, natural resources, land use, and energy. Shorter discussion 

pieces, descriptions of creative solutions to persistent problems, and commentary on policy and politics are also suitable for publication in the Journal. Each issue also includes notes written by 

Journal staff members. KJEANRL was named one of the Top 100 Law Journals of 2010 by Washington & Lee University School of Law.

Kentucky Law Journal The Kentucky Law Journal (KLJ) is one of the nation's oldest law reviews. The first issue was published in July 1881, and publication has been continuous since 1913. The Journal publishes four 

annual issues in print as well as online original articles and student notes. KLJ is edited by a student editorial board, with guidance from a faculty advisor. Each issue contains articles written by 

prominent national scholars and notes written by KLJ members that encompass a broad range of legal topics. KLJ's primary commitment is to publish scholarly articles of interest to the legal 

community. In this pursuit, KLJ strives to serve as an integral element in the process of education at the College of Law by providing staff members with legal research, writing, and editing 

experience and training. KLJ aspires to afford students an opportunity for collaboration, and by publishing student works, KLJ also functions as a forum for student ideas and activism. Beyond 

the College of Law, KLJ serves the legal and academic community as a medium for the publication of original scholarship and as an arena for vigorous debate about the law.
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Kernel Press Club
The Kernel Press Club includes student publications The Kentucky Kernel and KRNL Lifestyle and Fashion. The Kernel is the University of Kentucky's independent student newspaper that 

publishes online daily and in print once a month with special sections. KRNL is a once-a-semester publication that features lifestyle and fashion content. 

Kinesiology Health Promotion Club
The purpose of this organization is to provide health, wellness, and physical fitness information to the UK community. The club also serves as an academic and networking resource for those 

interested in the fields of Kinesiology and Health Promotion. The club is open to all those who want to participate! 

Kiyojute Ryu Kempo Martial Arts We strive to provide a fun, inclusive learning environment for all interested in martial arts training, self-defense training, the martial art of Kiyojute Ryu Kempo, and its history. The club is 

commonly abbreviated to "Kempo" or "KempoatUK". Through this experience, we want to help people feel safe, improve their health and well-being, and create new friendships.

Lab for Economics and Accounting 

Proficiency (LEAP) LEAP provides free tutoring services for students enrolled in ACC 200, ACC 201, ECO 201, ECO 202, ECO 391, and ECO 401 at the University of Kentucky. LEAP is operated by the Gatton 

College of Business & Economics.

Latin Law Student Association

The Latino Law Student Association at the University of Kentucky promotes and encourages a more diverse learning environment at the University of Kentucky College of Law. LLSA also 

provides support for all students, especially those of Hispanic background. This includes encouraging participation in national organizations, such as the National Latino Law Student Association 

and the Hispanic National Bar Association, as well as attendance at conferences across the nation. LLSA will continue to strive to encourage other Hispanic students at all levels of education as 

they continue their journey to law school and beyond.

LeadHER Women Executives
LeadHER envisions a future where Gatton College women students are not only confident and well-prepared for executive leadership roles but are actively engaged in addressing and alleviating 

inequality within the Lexington community. We aim to be a catalyst for positive change, fostering a community of future women executives who inspire and uplift each other while making a 

meaningful impact on the broader social landscape.

Linguistic Graduate Student Association The purpose of the Linguistic Graduate Student Association (henceforth LGSA) is to enhance the personal and professional experiences of graduate students in linguistics and the language 

sciences. This includes but is not limited to: facilitation of service and mentoring opportunities; collaboration with Linguistics department faculty; advocacy for relevant campus issues at UK.

Markey Cancer Center’s Appalachian 

Career Training in Oncology (ACTION) 

Program

The Markey Cancer Center’s Appalachian Career Training in Oncology (ACTION) Program offers Appalachian Kentucky high school and undergraduate students enrolled at the University of 

Kentucky the opportunity to gain cancer research, clinical, outreach and education experiences that will enrich their interest in pursuing a biomedical career with a focus on cancer-related 

careers. ACTION was created in 2016 through a National Cancer Institute (NCI) Continuing Umbrella of Research Experiences (CURE) supplement and has been funded as an NCI Youth Enjoy 

Science program since 2018. 

Master of Health Administration Student 

Association The Master of Health Administration Student Association (MHASA) strives to partner with faculty in the College of Public Health to enhance the graduate school experience within the Master of 

Health Administration (MHA) program including but not limited to participating in service events, networking events, and social events with current students and alumni across the nation. The 

MHASA shall value professional relationships within the healthcare industry as well as use those relationships to better the education of students within the MHA program at the University of 

Kentucky.

Materials and Chemical Engineering – 

Graduate Student Association
The Materials and Chemical Engineering – Graduate Student Association (MACE) was formed as a conduit for graduate students to interact through meaningful collaborations, social and cultural 

activities, exchange of intellectual property, access to physical assets, as well as interact together on a department level with faculty and staff. MACE was formed in the Fall of 2013 and has full 

standing and acknowledgement from multiple campus-wide organizations, including the Student Government Association, Graduate Student Congress, and the Engineering Student Council. 

MACE focuses its efforts on bringing together graduate students within the department in a variety of social and professional events throughout the academic year. 

Mathskeller: Math Resource Center

Open 9AM-5PM, Monday-Friday, Mathskeller is a convenient place for any UK student to come hang out between classes, socialize and get free tutoring, no appointments necessary. Tutors are 

available for students in all 100-level math courses, MA213 and  MA214. Our tutors have excellent knowledge of math, since they are graduate students, professors, and math majors at 

University of Kentucky. Many of the math professors for 100 level classes at UK even hold their office hours down in the  Mathskeller.
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MedConnect
Navigating the path to medical school can be very difficult at times and there are a million ways to get there. It is a valuable relationship to have with someone who has already been through it 

and can now give you advice on what worked with them. For medicine, this type of mentorship program does not exist at UK, we want to establish that.

medPRIDE
medPRIDE at the University of Kentucky is a student-run organization that seeks to increase visibility of LGBTQ+ students and faculty. We aim to foster a welcoming environment for all, 

including LGBTQ+ and QTBIPOC health professional students, while appreciating the intersectionality of an increasingly diverse physician and patient population. 

Military Medicine Interest Group
A UK College of Medicine interest group focused on learning more about military medical careers and military medicine.

Minorities in Agriculture, Natural 

Resources and Related Sciences (UK 

chapter of National MANRRS program) 
MANRRS is a professional development organization that promotes academic and professional advancement by empowering all minorities in agriculture, natural resources, and related 

sciences. We are part of a national society that welcomes the membership of people of all racial and ethnic groups, and our members are encouraged to be full participants in other professional 

societies for their personal and professional betterment. 

MLK Center
The Martin Luther King Center seeks to empower University of Kentucky students across identities to improve their college experience by promoting access to academic, civic leadership and 

cultural exchange opportunities rooted in Dr. King's philosophy. The Center also develops events which promote cultural awareness, leadership development and foster community through 

collaborative efforts with student organizations, campus partners and faculty to enhance belonging and student success.

Moot Court Board at the UK Rosenberg 

College of Law The Moot Court Board at the UK Rosenberg College of Law is made up of law students who desire to practice and develop appellate skills for later law practice. The Moot Court Board provides a 

means of doing so, while also providing access and funding for its members to engage in different moot court competitions across the nation.

National Association for Music 

Education Collegiate Chapter NAfME Collegiate exists to promote music education by providing learning opportunities for music education students, helping Kentucky music teachers, and facilitating professional networking.

National Community Pharmacists 

Association
NCPA is one of three organizations that make up the Kentucky Alliance of Pharmacy Students (KAPS). Independent community pharmacists continue to be one of the most accessible and most 

trusted health care professionals for patients today. As student pharmacists, we are committed to continuing this trend along with advancing the profession of pharmacy.

National Association for the 

Advancement of Colored People The mission of the NAACP is to ensure the political, educational, social, and economic equality of rights of all persons and to eliminate race-based discrimination. The vision of the National 

Association for the Advancement of Colored People is to ensure a society in which all individuals have equal rights without discrimination based on race. Founded Feb. 12. 1909, the NAACP is 

the nation's oldest, largest and most widely recognized grassroots-based civil rights organization. 

Neonatology Interest Group
The Neonatology Interest Group provides medical students with the opportunity to learn more about the field of neonatology and what it is like to work in a NICU. We host monthly meetings on 

campus with fellows and attendings as well as workshops. Our meetings give medical students the opportunity to gain a new perspective on the field and get hands on experience.

engineering Prototype and Invention 

Center (EPIC) lab  The Department of Electrical and Computer Engineering offers the Engineering Prototype and Invention Center (EPIC) lab on the fifth floor of F. Paul Anderson Tower. The space’s centerpiece 

is the LPKF rapid PCB prototyping system which, combined with a pick and place system, allows for rapid PCB prototyping and assembly. EPIC also offers a circuit rework station with soldering 

equipment, design and testing equipment with quality oscilloscopes, multimeters, power supplies, function generators and high-end 3D printers, including a dual independent head Makergear 

M3. The Innovation Center and EPIC are open to all students from any engineering major.
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NKY Anesthesia Interest Group
This group is designed for students who have an interest in anesthesia, whether that be an interest in the specialty or an interest in the practice (perhaps for those who may take care of critical 

care patients who have undergone anesthesia, those interested in pain management, intubated patients, or for those who may be interested in learning about intubating patients). This group will 

also emphasize practicing medicine/anesthesia in the northern Kentucky area.

NKY Pediatric Interest Group

As interest in pediatric medicine increases with the increasing student population at NKY, there has become a need to support the interest of the students here at UKCOM-NKY. This can be 

done by using the NKY Pediatric Interest Group as a homebase for students with an interest in pediatrics to find all of the resources and information that they require. This organization will 

provide an avenue for pediatric students to meet locally and be able to work as a close knit group to work on service projects that are important to them as well allowing local students to voice 

their opinions and questions about their future pediatric careers in a more personal environment. Much of the support that students require needs local attention such as finding local mentors, 

research opportunities, and pediatric based community service activities that are accessible to students. Creating the NKY Pediatric Interest Group as a local organization provides students with 

a close knit local support system from creating a strong future in pediatric medicine here at NKY.

Off-Campus Student Services
The UK Off-Campus Resource Hub is a vital tool for assisting students in navigating the campus resources available to them. This hub ensures that our Off-Campus Wildcats make the most of 

their university experience while living off-campus.  

Office of LGBTQ Resources
LGBTQ* Resources is the University of Kentucky's central hub for accessing information, groups, and services related to diverse sexual orientations and gender identities. Housed in the Office 

for Student Success, we are a campus-wide office that works to make sure that our community is a welcoming, safe, and supportive place for all students, faculty, staff, and alumni. We also seek 

to connect and collaborate with community groups and friends across the City of Lexington and the Commonwealth of Kentucky.

Office of Lifelong Learning
The Mission of the Osher Lifelong Learning Institute (OLLI) at University of Kentucky is to engage the minds, elevate the spirit, and enrich the lives of adults aged 50+ through educational, social, 

and community activities.

Office of Student Engagement & 

Academic Success — College of Public 

Health

Supports students from recruitment all the way to graduation day. Our office is staffed by higher education professionals with the expertise to serve our students and faculty.

Office of Student Financial Aid and 

Scholarships
The mission of the UK Student Financial Aid and Scholarships Office is to provide financial aid to students who would be unable to attend the University without such assistance.

Omicron Delta Kappa Nu Omicron Delta Kappa, the National Leadership Honor Society, recognizes and encourages superior leadership and exemplary character. O∆K encourages collaboration among members across 

the five pillars pf leadership celebrated by O∆K:  scholarship, athletics, service, communications, and arts. Founded in 1914 at Washington and Lee University, O∆K honors and develops leaders 

through scholarships, workshops, career opportunities, leadership resources, and a lifelong connection to other members. The Society also champions its leadership values of  collaboration, 

inclusivity, integrity, scholarship, and service. Our goal within the Nu Circle Chapter is to bring together a network of like minded individuals striving to lead positive impact on campus and the 

community, while enhancing professional and intellectual growth, and establishing long lasting relationships.

ONE Community Café
The mission of ONE, the on-campus community cafe, is to provide enrolled UK students access to balanced, nutritious meals for just $1.00. 

Oral and Maxillofacial Surgery Club To increase the exposure and knowledge of dental students about oral and maxillofacial surgeries and procedures.

To provide an opportunity for dental students to collaborate with their fellow peers and utilize their talents to create a professional environment conducive to advance knowledge in OMFS.

To be a resource to students interested in pursuing a residency program in oral and maxillofacial surgery.

To stipulate a platform to learn from experienced oral surgeons and dental providers from the University of Kentucky and abroad.

Order of Omega To recognize those fraternity men and women who have attained a high standard of leadership in interfraternity activities, to encourage them to continue along this line, and to inspire others to 

strive for similar conspicuous attainment; To unite outstanding fraternity men and women in an organization which will help to mold the sentiment of the institution on questions of local and 

intercollegiate fraternity affairs; To bring together members of the faculty, alumni, and student members of the institution’s fraternities and sororities on a basis of mutual interest, understanding 

and helpfulness; To help create an atmosphere where ideas and issues can be discussed openly across fraternity and sorority lines and to help work out solutions.

Organic Chemistry Learning Center
The Organic Chemistry Learning Center is open to any student needing in person help with 200-level Organic Chemistry classes.
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Orthodox Christian Fellowship
We are a young adult group dedicated to growing closer to Christ and each other through our 4 core themes. These themes are fellowship, education, worship, and service. We strive to enact all 

these values in our meetings and lives each day. 

OUTLaw
OUTLaw is a safe, welcoming place for law students of all gender identities and sexual orientations to come together to discuss LGBTQ issues in the law.

Parents Attending Law School PALS aims to support law students who are also parents. Parents of all ages, with kids of all ages are welcome! We know that law school is hard, and being a parent complicates matters. This is 

a group of parents, for parents to engage in meaningful fellowship while providing support and information to help each other as well as incoming non-traditional law students. 

Phi Lambda Sigma
The mission of Phi Lambda Sigma is to support pharmacy leadership by recognizing leaders and fostering development. Application process is open to PharmD and PhD students within the 

College of Pharmacy and takes place biannually.

Phi Mu Alpha Sinfonia
Phi Mu Alpha Sinfonia is a the nation's largest national musical fraternity, focusing on social interactions, brotherhood, and advocacy through music, with an emphasis on music by American 

Composers. Membership is open to any and all interested men, regardless of major or intended profession.

Philosophy Graduate Student 

Association ARTICLE II: PURPOSE II.1 To serve as the advocating body for the University of Kentucky's (UK) philosophy graduate students in matters pertaining to student needs and concerns. II.2 To 

serve as the formal representational body to the Philosophy Department at UK and Student Advisory Committee under departmental regulations. III.3 To serve as a source of leadership for 

philosophy graduate student initiatives and projects at UK which address graduate student needs and support graduate student projects or events.

Physics and Astronomy Learning 

Center Welcome to the Physics & Astronomy Learning Center (PALC). The PALC is located in the Chemistry-Physics building R133. We are a student support group of Teaching Assistants (TAs) that 

provide a physics learning community for undergraduate students enrolled in all physics courses.

Pi Sigma Alpha
Pi Sigma Alpha, the Political Science Honor Society, promotes and recognizes academic excellence in the field of political science by creating networking opportunities, offering workshops, and 

fostering long-lasting relationships. 

Plastic and Reconstructive Surgery 

Interest Group The purpose of this organization is to allow for the exploration of the specialty of Plastic and Reconstructive Surgery by the Medical Students enrolled in The University of Kentucky College of 

Medicine. The organization will serve to allow students exploration, educational enrichment, networking, and professional development opportunities in the field of Plastic and Reconstructive 

Surgery as well as its subspeciality fields.

Pre-Nursing Club

The Pre-Nursing Club is an organization that brings together students that are working towards Nursing School here at the University of Kentucky. Together, we host events focused on building 

community and connecting students to the College of Nursing, and other resources on campus. 

Pre-PA Student Association
The University of Kentucky Pre-Physician Assistant Student Association is a group open to students desiring to learn about a career as a Physician Assistant. Our goal is to better educate 

prospective students about the PA profession and acceptance into a PA program. Our emphasis is on the University of Kentucky’s Physician Assistant Studies program in the College of Health 

Sciences. The club has a variety of speakers ranging from current PA students, working PA-C's, admission representatives, and PA faculty. These speakers provide a lot of information about 

applying to and getting accepted to PA school, and they give insight about the profession as a whole. We also have group volunteering events and other networking events to help students in 

their pursuit toward the PA profession and meet others with the same career aspirations. 
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Pre-Pharmacy Club
The Pre-Pharmacy Club at University of Kentucky is a student run organization supported by the UK College of Pharmacy that aims to educate and connect students with interests in pharmacy. 

The club meets once a month every semester and has volunteer opportunities as well as social events throughout the year. During the meetings we have a plethora of registered pharmacists 

who come and talk about their job experience and their experience going through pharmacy school. Our volunteer opportunities are usually health-care based (although this may not always be 

the case) and our social events are a fun way to get to know students of shared interests. If you want to learn more about pharmacy and get connected with students like you, join the Pre-

Pharmacy Club Today!

Presentation U — Speaking and Writing 

Center When coming to Presentation U, you can expect your tutor to meet you wherever you are in your communication project, whether you are planning, drafting, or revising. Your tutor will give 

feedback on your assignment to help you find strengths and possible improvements, as well as identify broader elements of success that can transfer to future projects. Tutors will empower you 

to grow as a writer and guide you through the proofreading process without making any changes themselves.  

Prevention, Outreach and Wellness 

Education Resources (POWER) POWER is a Student Success unit that aims to provide accessible educational opportunities to promote healthy behaviors among students. We offer programs and resources to support you in 

managing stress, substance misuse, sexual health, sleep, mental health, etc. Our goal is to be a one-stop location for all your wellness needs.

Procedural Interest Group

Procedural Interest Group (PIG) is an Interest Group that focuses on getting members early practice with various medical procedures before they do them for the first time in their rotations/later 

on in a medical specialty. This organization will primarily focus on technical training for a variety of procedures. Additionally though, the org aims to have doctors write in or present to the group 

about things that they did in their training to become the talented procedural physicians they are today. The organization will also provide the opportunity to share journal articles about surgical 

techniques throughout the ages.

Real Estate Club
We are a student-led organization that aims to empower and equip fellow students at the Gatton College of Business & Economics with the tools they need to succeed in the competitive world of 

real estate. Our focus is simple yet effective: The Real Estate Club serves as a gateway to career opportunities, industry insights, and a robust network that would otherwise be hard to come by 

in college.

Red Shoe Crew
The Red Shoe Crew is a national organization for young professionals partnered with the Ronald McDonald House Charities (RMHC) to provide support for ill children and their families as they 

receive care from some of the best hospitals in the country. The Ronald McDonald House in Lexington is located next to Kroger Field—just a short walk from campus! This makes it easy for our 

chapter to volunteer at the house by cooking dinner for the families, packing Lunches With Love, and partnering with the house to host large-scale philanthropy events/fundraisers for families. 

We have opportunities all throughout the semester, so you can be as involved as your schedule allows. This ensures you can be part of our low-commitment club while creating a big impact!

Redeemed Campus Fellowship To Create a forum where we can come together, fellowship, and engage each other in social discussions while manifesting God’s Glory in all we do.

Religious and Spiritual Life Office UK Religious and Spiritual Life's mission is to provide support for students in finding or creating a community consistent with their faith tradition, worldview, or spirituality.  We provide 

opportunities for students to explore and enrich their own identities while connecting with individuals from different worldviews and traditions to enhance their knowledge and understanding.

Resilient
All students at the University of Kentucky College of Medicine are members of Resilient. This medical student organization is dedicated to improving personal wellness through prevention of 

burnout, intervention for students who need support, and de-stigmatization of seeking care.

Robert E. Hemenway Writing Center
The Writing Center specializes in one-on-one assistance with your writing. Our consultants can help you with any written text, at any stage of the writing process. The Writing Center serves all 

UK undergraduate students, graduate students, faculty, and staff.

Rodeo Club
The team's mission is to promote and develop the sport of rodeo at UK, providing students with the opportunity to further pursue this sport educationally and competitively at the intercollegiate 

level. One of the main goals of the team is to give its members the chance to participate in activities covering every aspect of the rodeo industry, from learning about rodeo in general to 

competing as part of the team. The teams is open to all students, with or without prior rodeo experience.
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Salvation Army Clinic

The SAC is a free clinic run by medical students from the University of Kentucky. Our mission is to assume a leadership role in improving the health and well-being of the uninsured adult 

population in Lexington by providing free medical services and increasing awareness of local healthcare resources.

Sigma Alpha Iota International Music 

Fraternity Sigma Alpha Iota is an international women's music fraternity that was created to "uphold the highest standards of music" and "to further the development of music in American and throughout 

the world."

Sigma Delta Pi

The Sigma Delta Pi Honor Society is composed of students who are interested in furthering their knowledge of the Hispanic language and culture, and who meet the academic criteria specified 

below. The University of Kentucky has been a member of this National Society since 1969 and continues to initiate new members each year using the traditional initiation ceremony. In addition, 

Sigma Delta Pi members will also be invited to departmental receptions for speakers, cultural events, and other activities which may be suggested by the members. The National Honor Society 

offers various scholarships and benefits to its members, and UK students are encouraged to take advantage of these opportunities.

Sigma Gamma Rho Sorority

Sigma Gamma Rho was founded on and continues to be steadfastly committed to the tenets of excellence in Scholarship, Sisterhood and Service. Sigma Gamma Rho has a proud legacy of 

providing positive and proactive community leadership and support when and wherever needed as indicated by the sorority's international slogan, "Greater Service, Greater Progress."

Sigma Lambda Gamma National 

Sorority "Sigma Lambda Gamma National Sorority, Inc. is a sisterhood of women who have chosen this affiliation as a manner to achieve personal development and awareness to the responsibility of 

community involvement for the betterment of our local, regional, national, and global communities through the efforts of a network of thousands of sorority members. Furthermore, the sorority 

continues to be a pioneer in the Fraternal world through development of innovative programming initiatives"

Sigma Phi Lambda
Sigma Phi Lambda is a non-denominational Christian sorority that strives to glorify God by providing a source of fellowship for college women who sincerely seek to know His person, His will, 

and His ways.

Society of Physics Students
The Society of Physics Students is a social and honors fraternity that helps students interested in physics establish a network of contacts, present and study scholarly work in professional 

meetings and journals, and offer outreach services to the campus and local communities. Sigma Pi Sigma (ΣΠΣ) membership within SPS distinguishes students who excel in their physics 

classes and research, offering more opportunities for conference travel grants, publications, and mentorships.

Society of Women Engineers
SWE is a professional organization dedicated to stimulating women to achieve their full potential in careers as engineers and leaders, expanding the image of the engineering profession as a 

positive force in improving the quality of life, and demonstrating the value of diversity.

Society of Women Engineers — 

Graduate
GradSWE is a student organization at the University of Kentucky affiliated with the Society of Women Engineers. While we have many of the same goals as the SWE section already established 

on campus, we strive to meet needs of graduate students not currently met by the primarily undergraduate SWE section. Primarily, we serve as a support system for hard-working graduate 

students, and are committed to their academic and professional development. We are gender-inclusive, and welcome faculty members to join meetings as well!

Society of Women Engineers — 

Paducah We are a chapter of the Society of Women Engineers (SWE) located at the University of Kentucky extension campus in Paducah, KY. SWE provides professional growth and development in the 

engineering field, along with community involvement and outreach opportunities through volunteering. Some of our events include attending national and regional conferences, hosting "Death by 

Chocolate" and our numerous volunteering and bonding activities. SWE is a great way to meet new people and make lifelong friends in engineering! We are continuing to grow our club with 

great ideas each year and welcome you to join in on the fun!

Sociology Graduate Student 

Organization
The purpose of the Sociology Graduate student organization is to promote the academic and professional development of students enrolled in the Graduate Program in the Department of 

Sociology.
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Solar Car Team

The University of Kentucky Solar Car team is a student-led organization that operates on the campus of the University of Kentucky in Lexington, KY. The team was formed in 1999 and is one the 

largest active student organizations on campus. With a large and active student body, the team works during the school year to finance, design and build solar powered electric vehicles which 

are used to compete in competitions organized and hosted by the Innovators Educational Foundation (IEF) such as the American Solar Challenge and the Formula Sun Grand Prix. Additionally 

the team participates in outreach events promoting higher education and sustainability. 

Sports Medicine Research Institute
The UK Sports Medicine Research Institute (SMRI) is a state-of-the-art research center with the mission to conduct interdisciplinary research to optimize the prevention, treatment, and 

rehabilitation of injuries and performance.

St. Augustine's Chapel — Lutheran-

Episcopal Campus Ministry St. Augustine's is an inviting, lay-led, prayer-filled, and inclusive Christian community at the University of Kentucky. Since 1954, the Chapel has been a spiritual haven for students amidst the 

business of college life, a place to pray, sing, build community, and grow closer to God.

Statistics Tutoring Center
The Statistics Tutoring Center (STC) provides free tutoring for students enrolled in STA 210 and STA 296. The tutors are graduate students in statistics who are currently teaching or assisting in 

these classes. 

STEMgiQueers

This is a student organization for LGBTQIA+ STEM students & friends on campus. This organization allows for LGBTQIA+ STEM students to connect and collaborate with other students over 

their college experience.

Street Law
Our members volunteer on a weekly basis at two different local high schools and teach the students about their legal rights in a variety of areas of the law.

Stuckert Career Center The Stuckert Career Center is connecting passion with purpose through major and career exploration, job shadowing and internship opportunities, resume and cover letter critiques, practice 

interviews, graduate and professional school prep, and so much more. Participants will learn about majors and careers based on their personality type, how to become marketable to employers, 

and schedule appointments with our career advisors for any of our free services. We also host several career related events throughout the year for all UK students, faculty, and staff. We kick off 

our events with a Part-Time Job Fair, followed by Jobs and Internships Fairs, and Graduate and Professional School Fairs with employers and schools across the world. 

Student Bar Association

The purpose of the SBA is to institute and support programs from within the College of Law for the common benefit of SBA members, the College of Law, and others; to provide a common and 

collective voice of the student body in relations with faculty; and to maintain an atmosphere in all areas of College activity wherein the maximum respect is secured for students, the College, and 

the legal profession.

Student Chapter of the American 

Society for Microbiology
The ASM Student Chapter is for all students and postdocs at UK with an interest in microbiology. We are committed to hosting events throughout the year to promote ASM's mission of 

advancing the microbial sciences. Join us as we host seminars, career panels, judge science fairs, and tour microbial industry.

Student Health Advisory Council
Student Health Advisory Council, or SHAC, is an active group of students who work with the University Health Service to provide important consumer/student input.  SHAC makes 

recommendations to UHS and to the administration of the University relating to the Health Service budget, the student health insurance plan, recruitment of Health Services professional staff, 

health education, and any health related matter of interest to UK students.

Student National Dental Association
In its first 25 years of existence, the SNDA has demonstrated its vitality and viability. It has a legacy of activism. It has become an integral minority student support system and the bridge between 

students and minority dental health practitioners. The ultimate goal is to improve the health status of the underserved and to increase the manpower distribution among the minority populations. 

SNDA national meetings are held annually to continue to advance the mission of the SNDA and to refine the collective efforts of the organization.
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Student National Pharmaceutical 

Association Student Health Advisory Council, or SHAC, is an active group of students who work with the University Health Service to provide important consumer/student input.  SHAC makes 

recommendations to UHS and to the administration of the University relating to the Health Service budget, the student health insurance plan, recruitment of Health Services professional staff, 

health education, and any health related matter of interest to UK students.

Student Periodontics Club
A club for students interested in periodontics such as implants, SRPs, connective tissue grafts, bone grafts, and overall maintaining the periodontium and improving esthetics. 

Student Philanthropy Board
The Student Philanthropy Board’s purpose is to support, promote, and facilitate the philanthropic efforts of UK students and faculty on campus, in Lexington, and around the world through the 

distribution of information, student engagement, and the fostering of relationships with community partners. 

Student Preservation Association
The Student Preservation Association (SPA) at the University of Kentucky is a student group dedicated to involvement in preservation issues and to strengthening the relationships among 

students, faculty, professionals, and the community at large.

Student Public Health Association
Any student at the University of the Kentucky who is interested in public health issues can join regardless of their year in school or specific college they attend. 

Student Public Interest Law Foundation

SPILF is a student organization at the University of Kentucky College of Law dedicated to public interest work in areas of government, criminal, immigration, human rights, consumer protection, 

child advocacy and many more. Our goals are to promote awareness of public interest law, raise funds for summer public interest clerkships for UK Law students, and serve the local Lexington, 

KY community. Each year we sponsor various fundraisers to raise money for the summer grant for UK Law students, host a speaker series of attorneys in various public interest fields at UK Law, 

sponsor public service projects, and organize other social events for UK Law students to promote public interest.

Student Society of Consultant 

Pharmacists
SSCP is a student chapter of the American Society of Consultant Pharmacists, a professional organization focused on improving the health of older adults and optimizing their medication 

regimens. As a student chapter, we have monthly meetings with various speakers working with older adults in their professions, clinical events, and community outreach events.

Student Support Services

Student Support Services (SSS) is a federally-funded TRIO program, housed in UK's Office for Student Success, designed to work with students who are first generation, low income, and/or 

those who have a documented disability.  We provide a holistic approach to working with students designed to aid in retention and graduation. 

Student Veterans of America Providing a voice and representation for veterans and veterans' issues at University of Kentucky among its students, faculty, and staff. 

Assisting our fellow veterans in transitioning to collegiate life, navigating benefits programs, and serving each other in a common bond of brotherhood/sisterhood formed through our shared 

experience. 

Providing a social network for veterans and their families to connect and share information and experiences.

Fostering a sense of service and community involvement within the University of Kentucky.

Tau Beta Sigma Tau Beta Sigma is a co-educational national honorary band sorority dedicated to serving college and band programs. The sorority operates primarily as a student service and leadership 

recognition society whose chief aim is to assist the Director of Bands in developing the leadership and enthusiasm that they require of their band. Our goals are not only to provide the band with 

organized and concentrated service activities, but to give our membership valid and wholesome experiences in organization, leadership, and social contacts.

Tau Sigma Military Dental Society

The T∑ Military Dental Society seeks to promote oral health in the Lexington community, to welcome new military-sponsored students into the College of Dentistry, provide information to current 

and potential dental officer candidates about serving in the military, and to participate in fund raising initiatives for Lexington area homeless veterans.

Tax Law Society

Tax Law Society(TLS) is a group of students dedicated to the study of tax law and tax procedure. We participate in tax competitions around the country and help law students interested in 

becoming tax attorneys further their career goals.
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The Hub
The Student Media Depot @ The Hub is a student digital media space located in the Hub at William T. Young Library. The Media Depot provides; access to recording equipment and space, 

editing stations with specialized multimedia software, and technical support for students’ development of their academic media projects. The Media Depot aims to reduce any technological 

barriers for students in order to complete multimedia assignments that enhance learning. 

The Industrial Designers Society of 

America The Industrial Designers Society of America (IDSA) is a student organization established under the national IDSA.  Members will be able to attend interactive events, workshops, guest speakers, 

field trips, and collaborations with other IDSA student chapters. These activities are aimed at promoting the practice of Industrial Design by incorporating education, information, community, and 

advocacy.   

The Jesus Generation

The Jesus Generation is a Jesus People Movement carrying the love and life of Jesus into everyday life.  We are a disciple-making ministry designed to transform and activate communities into 

a daily authentic lifestyle of knowing, loving, and revealing Jesus in Friendship and Family. 

The Lewis House

The purpose of Lewis House is to provide a space for members of the University of Kentucky community to reflect on the relationship between faith and thinking. It invites learning, reading, and 

discussion around the biggest questions thinking. It invites learning, reading, and discussion around the biggest questions of life, including history, philosophy, theology, ethics, and politics. The 

primary emphasis is upon a rigorous engagement of perennial concerns, utilizing the intellectual resources of the Christian tradition.

The Study
The Study provides free, drop-in, peer tutoring for many 100 & 200 level courses in mathematics, science, & business. 

Theta Nu Xi Multicultural Sorority
To promote leadership, multiculturalism and self-improvement through academic excellence, involvement in and service to the campus and community, as well as being living examples of 

sisterhood across different races, cultures, religions, backgrounds and lifestyles.

Transformative Colors Transformative Colors (TC) is a club for students who seek a change involving social injustices on and off campus. This club does not limit when it comes to these injustices but instead gives 

everyone a chance to advocate for an impactful difference. While also educating the young adults in this community the importance of voting and general knowledge of the U.S. government

Transformative Learning
Transformative Learning (TL) is a centralized student support unit on campus; a student’s one-stop shop for on-campus academic resources.  

Triage, Referral, Assistance and Crisis 

Support (TRACS) TRACS - The Triage, Referral, Assistance, and Crisis Support Program is a comprehensive initiative designed to provide immediate support and effective intervention for individuals experiencing 

various forms of mental health issues and/or crisis. Our program ensures that individuals in distress receive timely and appropriate care, bridging the gap between immediate needs and long-

term solutions. 

Triangle Fraternity
Established in 1920, the Kentucky Chapter of Triangle Fraternity is a social fraternity specifically for architects, scientists, and engineers. 

UK Athletics Center for Academic and 

Tutorial Services (CATS) Create an environment where all student-athletes have the opportunity to maximize their academic, personal, and social growth and improve their post-college quality of life. The facility boasts 

20,000 square feet of space spread across two levels. The computer lab features 37 state-of-the-art computers with universal access to a wide range of software. An inviting study area provides 

seating for 60 individuals, offering a peaceful and conducive atmosphere for focused work. Additionally, there are 25 private tutor rooms, each equipped with computers and internet access. With 

more than 1,000 hours of tutoring provided per week, students receive ample support. We employ over 100 tutors each semester to meet the demand for tutoring services. Tutoring sessions are 

thoughtfully scheduled at the start of each semester, ensuring a proactive approach to academic support.
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United Greek Council
The United Greek Council serves as the governing body for special-interest and culturally based fraternities and sororities at the University of Kentucky. The mission of UGC is to support a 

diverse community by creating a culture of respect, inclusivity, and empowerment for its member organizations.

Veterans Resource Center
Supporting and advocating for veteran and military-connected students through fostering community, assisting with college transitions, and processing GI Bill certification. The  Veterans 

Resource Center is part of the Office for Student Success.

Violence Intervention and Prevention 

(VIP) Center At VIP, our mission is to support and advocate for individuals impacted by interpersonal violence while engaging the University of Kentucky and the surrounding community in interpersonal 

violence education and prevention. We believe we all have a role to play in keeping others safe from harm. People visit the VIP Center for the first time for many reasons. People may want to 

learn more about how to get involved, schedule a prevention education program, or make an appointment with a confidential advocate. 

Ward O. Griffen Surgical Society

Purpose: To promote surgery and the University of Kentucky College of Medicine through faculty lectures and skill based workshops.

Wesley Foundation
Our mission at the Wesley Foundation is to lead students to God through Jesus Christ, nurture their growth in that relationship, prepare students to advance the Kingdom of God and develop 

Christian leaders in a safe Christian residential living environment.

Wildcat Wardrobe
A free, professional clothing service for all students. The Wildcat Wardrobe works to support and prepare all students for success in their future careers. 

Women's Law Caucus
​WLC is open to all law students. WLC focuses on building connections with women in the legal community and working to educate our members about the unique issues that women face in the 

legal field. 

WRFL
WRFL is a student-run radio station on UK's campus that plays music normally unrepresented on mainstream radio stations and the Top 100 music charts. Since WRFL's first broadcast on 

March 7th, 1988, WRFL has continued the same basic mission, bringing new and exciting information to listeners in a 100% direct fashion, with real DJs running the controls, 24/7 for over 30 

years.

Organization Mission

Asian/Asian American Association
AAA is an inclusive organization that serves to not only bring AAPI individuals together, but also to welcome anyone interested in AAPI cultures/issues while creating an open, safe space for 

everyone. We have celebrated festivities from various AAPI cultures and hosted discussion-based events that spark interesting questions.

Below are the 2024-2025 student organizations with space in the Center for Student Involvement inside UK's Gatton Student Center — the living room of campus. Every year, all registered student organizations, of which there are more 

than 600, are invited to apply for temporary office space in the Center for Student Involvement. Applications are reviewed and selected by students.
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End Overdose

End Overdose at UK has a primary goal of making essential education and resources, such as fentanyl test strips and Narcan/naloxone, readily accessible not only to the UK community but also 

to a broader audience beyond the campus. Through extensive education campaigns, outreach efforts and community engagement, End Overdose at UK aims to raise public awareness about 

the numerous ways in which drug-related overdoses can be prevented, fostering a safer, more informed and compassionate community dedicated to preventing drug-related overdose tragedies.

Latino Student Union

Latino Student Union’s purpose is to unite and strengthen the Hispanic/Latino community on campus, while fostering a bond between students (Hispanic/Latino, or of cultural interest), faculty and 

the community we will one day serve. In addition, it is our mission to create an environment where all demographics are made welcome to express themselves socially, athletically, academically 

and in all aspects of life — both collegiate and professional. Lastly, the organization will uphold the pillars of scholarship, service, FUN and family. We will strive to create a home away from 

home, a real support system for our members and associates.

Mock Trial
Mock Trial is a competitive team that combines speech, debate and theater to compete in trial simulations. Each year, The American Mock Trial Association (AMTA) publishes a criminal or civil 

case. The 600+ mock trial teams in the nation then prepare the prosecution/plaintiff and defense sides of this case in order to compete in trial simulations. 

Muslim Student Association The Muslim Student Association at the University of Kentucky aims to foster a diverse and inclusive community for Muslims and non-Muslims alike through social, spiritual and service events.

NeuroCats

NeuroCATS is an undergraduate student organization for Neuroscience majors, minors, and enthusiasts. The aim of our organization is to bring students together for social events, outreach 

opportunities, free peer tutoring, leadership opportunities, and networking events with faculty mentors. We actively participate in outreach activities in Lexington's elementary, middle, and high 

schools including tabling at science fairs and running after-school programs called NeuroKids.

The Lucky Ones: Impact On Foster 

Youth Our service organization strives to raise awareness about the issues of the foster care system and provide tangible support and resources for foster youth throughout the state. One of the main 

actions is collecting suitcases for youth in the Kentucky Foster Care System, who are often given trash bags to put their most prized possessions in. 

Organization Mission

DanceBlue DanceBlue is an entirely student-run organization that fundraises year-round for the DanceBlue Hematology/Oncology Clinic and culminates in a 24-hour no sitting, no sleeping dance marathon.

Student Activities Board
In planning over 80+ events per year, we aim to enhance the college experience by providing students and other members of the campus and local communities with entertaining, educational 

and/or enriching programs. In our office, students plan events, manage the budget, and directly impact the quality of life on the UK campus. We strive to bring the best to UK and to make sure 

that "there is always something goin' on."

There are three Sponsored Student Organizations with dedicated space in the student center:
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Student Government Association

The University of Kentucky Student Government Association (UKSGA) represents all undergraduate, graduate, and professional students enrolled at the University in several critical ways. 

UKSGA exists to increase student influence over academic policy and to provide many helpful, creative and necessary student services. UKSGA also exists to protect and expand student 

substantive and procedural rights with the University and surrounding municipalities. Finally, UKSGA exists to better represent the student body in relations with faculty, administration, Board of 

Trustees and the Commonwealth of Kentucky.
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Undergraduate Freshman Admission Application - Slate 
09/05/2024 

1. Create an account

2. Enter email, name, and birthdate to create account
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3. Create Password 

 
 

 
4. Start a new application 

 

 
 

5. Select Application 
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6. Begin Application.  Basic biographical/demographic information asked 
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7. Residency.  Used to determine Residency  
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8. Family and emergency contact  
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9. Confirm term, fee waiver information, and Title IX statement  
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10. Programs of student/major information 

 
11. Prior school history (high school, college/dual credit, etc). Information on courses currently enrolled 
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12. Additional information. Background questions, dependent or employee of UK, etc. 
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13. Activities and Academic Honors 
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14. U.S. Military Information 
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15. Competitive scholarship and Lewis Honors College interest and essay (if student selects Yes) 
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16. William C. Parker Belonging Scholarship interest and essay 
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17. General university essay 
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18. Certification of application and materials and submitted application
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College of Medicine events
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Welcome 
to your seat at 
the table!

UK’s impact 
begins with you!
Lend your experiences 
and ideas to this 
ongoing conversation 
on effective 
relationships and 
decision-making.

The 3-part UBI series seeks to create space to 
reflect on and discuss how we each impact the 
promise of UK's Strategic Vision. We investigate 
how patterns inform our behaviors, sometimes 
without our intention. We examine how behaviors 
can both create and repair harm. In doing so, we 
create action plans aligning our interests and 
power to demonstrate that all who engage with 
UK are valued.

Individuals enroll 

through 

myUK Learning.

Request department 

and group sessions via 

oid@uky.edu.Part I: virtual (60 min)
Parts II and III:

A. Virtual Part II (90 min) + Part III (90 min) or
B. In-person Parts II and III (single 2 hour-session)
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