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State Agencies
18%

Members by Group

KEHP administers health and 
flexible spending benefits for 
Over 300,000 people in 
Kentucky.

Over half of KEHP members are 
school board employees.

There are KEHP planholders in 
every Kentucky county.
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KEHP Planholder Enrollment Trend
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Planholder enrollment over the last 6 years follows a 
U-shaped trend with decreasing enrollment from 
2019-2022 and increases from 2022-2024. 



KEHP Covered Lives Trend
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Covered lives from 2020-2022 declined year to year, 
followed by a notable rebound during years
2023-2024.



Net Payments and Claims by Year
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The net payments has continued to grow over the years, from $1.6 B in 2020 to $2.25 B in 
2024.
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2024 Plan Expenses

Section 1|6

Medical Claims

57.71%

Prescription 

Claims

30.30%

HRA Claims

4.39%

Medical Administration 

Expense

2.23%

Wellness

0.18%

Pharmacy 

Admin 0.67%

92.40% of KEHP expenses are 

claims payments directly to 

members 6

Operating 

Expense

0.30%

Other Vendor Admin 

4.24%



Prevention & Screening
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7*Data from Anthem Report: 2024 Integrated Health Model (IHM) Annual Review for Kentucky Employees’ Health Plan; Benchmark reflects Anthem’s comparable book of 
business.



Prevention & Screening
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8*Data from Anthem Report: 2024 Integrated Health Model (IHM) Annual Review for Kentucky Employees’ Health Plan; Benchmark reflects Anthem’s comparable book of 
business.



Year over Year Trends
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2025 Expectations & Beyond

▪ Cost Inflation Rate Increasing 

▪ Increased drug spend (e.g., GLP-1s)

▪ Increased medical spend 
➢Chronic Conditions

➢ High-cost Claimants

➢ Behavioral Health
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2025 Plan Year
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▪ No increase to employee or employer premium 
contributions in 2025

▪ No changes to co-pays, co-insurance, deductibles, or 
maximum out-of-pocket amounts in 2024 or 2025

▪ Four health plan options
➢ PPO, the Consumer Driven Health Plan, Basic CDHP, and 

High-Deductible Health Plan (new for 2025)



KEHP Programs – Spotlight 

▪ Wellness Fairs

- Revamped and re-started in 2024 

- Focus on prevention and education, resulting 

in increased engagement for programs and 

health clinics

- Biometric screenings, info booths from 

vendors, partners and Department of Public 

Health. In 2025:

➢4 Fairs in State Office Buildings

➢Capitol Education Center, Administrative Office of 

the Courts, and L&N Building in Louisville
12



KEHP Programs – Spotlight

▪ Focused on cost prevention programs 
with positive Return on Investment and 
better member health outcomes:
➢Hinge Health: 3.4x ROI, 78% achieve 

clinically significant pain reduction

➢Anthem Clinical Management (IHM): KEHP 
cost trend 8.6% (benchmark = 8.9%), 
cohort medical risk score 6.14 to 4.91

➢SmartShopper: 3.42 ROI, 95% satisfaction 
score
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Decision Process

Fiscal 
Responsibility

Member 
Needs

Health & Well-
being

Industry-
benchmarked 

benefits

Affordable 
premiums, 

deductibles, & 
MOOP

Biennium budget

Each plan year 
stands alone

Data on cost & 
claims trend
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