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Why CTE Matters





Opportunities

• Career and Technical Student 
Organizations (CTSOs) 

• Dual credit

• End-of Program Assessments (EOPs) 
for articulated credit

• Industry-recognized certifications 

• Work-based learning

o Cooperative Learning Experiences

o Apprenticeships

▪ TRACK

o Internships

o Mentoring

o Job Shadowing

o School-based Enterprises

o Service Learning

o Entrepreneurship



Progress and Achievements

CTE Student Participation

2022-2023 2023-2024 2024-2025

123,372 143,415 145,369



Career Readiness by Numbers
(12th-grade graduating cohort)
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2022-2023 14,055 11,771 261 12,097

2023-2024 2,163 13,548 12,650 289 13,527

2024-2025 4,403 16,334 13,006 413 16,201

Career Readiness by Numbers

(12th grade graduating cohort)

2022-2023 2023-2024 2024-2025

Data source: State Report Card (SRC) as of 12.18.2025; SRC 9.3.26

WBL data was not collected until 2023-2024 for inclusion for accountability



Business & Industry Partnerships

• Provide feedback for pathway curriculum through Business and 
Education Advisory Teams (BEATs)

• Provide recommendations for local and regional needs for Perkins 
eligible schools through programmatic advisory teams

• Provide insights for emerging technologies at the local level

• Work in tandem with CTE to build Kentucky’s workforce



Current Challenges

• Reluctance to hire youth  

• Teacher shortages/pay scales

• Finding the correct career path  

• Unintentional dual credit

• Continued equitable funding

• Chronic absenteeism



2022-2023 2023-2024 2024-2025

ATC Rate 8.50% 8.44% 8.22%

Statewide Rate 29.80% 28% 25%
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Data sources: KTS Data Exchange 



Opportunities Moving Forward

•Increase engagement of business and industry partners

•CTE occupation-based teacher certification revisions

•CTE salary workgroup

•Middle school exploration

•Potential employer hiring incentives

oFinancial and/or tax incentives provided to employer for participation in 

apprenticeships, cooperative learning experiences, and paid internships 

leading to full-time employment



Questions?


