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2022 Poverty and Living Wage Outcome Calculation 
48 Contiguous States and D.C Poverty Guidelines (Annual) 

Hourly Wage I $ 10.00 IEnterthewage(each adult) 

Number of Hours/Weeki 40.00IEnterthe numberafAVGhaurspe,week 

Adults I llEnte,numberafadults 

Children I 2 lenter number afchild ren 

Family Size I 31 

Hourly Wage Needed (+Poverty)! $ 11.07 I 

Poverty Outcome* I Below Poverty I 

Hourly Wage Needed (+LW)I $ 34.85 I 

Living Wage Outcome* I Below Living Wage

[($ 1.07)] 

[($ 24.85}] 

Enter your expenses in Yellow. 

Annual Expenses 

Food 

Child Care 

Medical 

Housing 

Transportation (Car Payment, gas, repair) 

Other (Cell Phone, Credit Cards, etc) 

Required annual income before taxes 

Breakeven Wage (from Expenses Above +20%) 

Living Wage (Per Adult) 

Poverty Wage (Family) 

Enter Totals 

$ 1,800.00 

$ -

$ 1,998.00 

$ 6,600.00 

$ 4,800.00 

$ 6,000.00 

$ 21,198.00 

$ 12.74 

$ 34.85 

$ 11.07 

Per/MTH Totals 

$ 150.00 

$ 

$ 166.50 

$ 550.00 

$ 400.00 

$ 500.00 

$ 1,766.50 

($ 2.74) 

($ 24.85) 

($ 1.07) 

Benefits$ 

$ -

SNAP 

CCAP 

Medicaid ' 

Assistance 

Transportation Allowance 

TANF/Other 
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SNAP EMPLOYMENT & TRAINING CLIENT TESTIMONIALS

Audubon Area Community Services
Workforce Solutions and Training Department

Lee Plemens
I have severe anxiety and am slightly autistic and was having trouble finding a job in the workforce. I was on SNAP
benefits and began the SNAP E&T program. My career coach created a new resume for me, something I have
never had. She then started sending me job leads that would interest me. My placement really helped me with my
anxiety and being around a crowd.  I knew then that I would be able to obtain a job and not let my barriers get in
my way. My career coach helped me complete several applications and practiced mock interviews with me. I did
get several job interviews and I was able to find a job that works for me. 

Emily Jarboe
I was a new high school graduate who didn’t have any workforce experience. My family was on SNAP benefits, and
I participated in the SNAP E&T program. I loved my placement and the atmosphere I was in. My career coach
helped me with applying for jobs and practicing interviews, and it felt like I was actually in an interview. I was a
new graduate with no work experience, but my career coach still created a resume with me, with my education,
skills, and volunteering experience included. The SNAP E&T program prepared me for the workforce and taught
me time management. 

Javier Alfonso
I participated in Work Experience Program and completed 20 hours a week at Ashmore Apartments working on
janitorial and groundskeeping skills. My Career Coach assisted me with an updated resume and emailed me
weekly job openings. She gave me job leads that I was interested in Groundskeeping and Maintenance Work. We
communicated by phone regarding how to apply for jobs and walk-through attaching resumes to potential job
opportunities. I was able to get a job in the Maintenance field. 

Andrea Blake
I am a current SNAP E&T participant. I am currently in the middle of a domestic violence situation. The SNAP E&T
Program allows me to volunteer at a safe site and gain employment skills while keeping me safe until the
domestic violence is resolved. I am grateful for this program and how my career coach assisted me with updating
my resume, so I can apply for jobs when domestic violence is resolved.

Donald Brewer
I began the SNAP Employment and Training program in August 2019. I had just been released from being
incarcerated in May 2019. I made a few bad decisions and learned a lot from those lessons that life loves to teach. 

I didn’t have a car and I was homeless. My brother offered to let me to stay with him until I could get a job and
save money for my own place. I applied for every benefit program I could qualify for to help me to rebuild my life.
A close friend told me about the SNAP Employment and Training Program, so I applied for that program. A Career
Coach, named Kasey called me for an appointment, and I met with her for my first appointment. 

We discussed my skills and where I would want to volunteer. I began volunteering 80 hours a month at Roughout’s
Garage. My Career Coach, Kasey sent me weekly job listings and also gave me information on how to get my
Driver's License. Meanwhile, I earned my Personal Effectiveness Skills (PES) Certificate while volunteering at
Roughout's Garage. This recognized my dependability, my job performance, my teamwork, and my value to the
Garage. During this time, I also succeeded in getting my Driver’s License. 

The career coach Kasey helped me apply for a job at Scott’s Manufacturing and got the job! I worked all the hours
I possibly could work and was happy someone would give me a change because of my background. And I saved as
much money as I possibly could save. After saving my money for a few months, I was able to get my own
apartment. After living in my own apartment for a few months, I was able to apply for a loan to purchase a car. I
can proudly say that the SNAP Program has helped me rebuild my life.



Organization Background, Qualifications, Performance History 
 
Audubon Area Community Services, Inc. (AACS), headquartered in Owensboro, Kentucky, is a 1975 
consolidation of two agencies - one based in Henderson, the other in Owensboro, both of which were 
founded in 1966. AACS is the largest of 23 Community Action Agencies serving the residents of 
Kentucky, operating more than a $40 million budget, 600 employees, and 91 satellite offices in 34 
communities. Community Action Agencies are federally designated entities originating from President 
Johnson’s “War on Poverty”. The mission of the agency, “Helping People, Changing Lives, and Building 
Communities” is focused on the premise that there exists no silver bullet to alleviate barriers to poverty 
for the low-income in the community, but rather efforts expended on the individual, family, and 
community fronts, with multiple supports support true change and success.  Our agency vision is that no 
person in our area will struggle to meet their basic needs because of the constraints of poverty and that 
every person we serve has an opportunity to improve the quality of their life, through assistance like 
support and employment opportunities and assistance. 
  
AACS is a private, nonprofit 501(c)(3) corporation governed by a tri‐partite, 24-member Board of 
Directors, consisting of consumers of agency services, elected public officials from the service area 
served, and representatives from the private sector, including from local business, education, and other 
human services organizations. With 50 years of experience, AACS currently offers a broad continuum of 
human services targeting a 42‐county service area in the Barren River, Green River, Pennyrile, Purchase, 
and Lincoln Trail regions. The primary priorities of AACS are to seek out, identify, and work toward 
mitigating the causes of poverty within the targeted regions; to make the community more responsive 
to the needs and interests of low-income and homeless individuals and families; to mobilize and 
maximize available resources, and to develop partnerships and systems that facilitate effective and 
efficient use of resources for improved economic and social outcomes for citizens. 
 
AACS has successfully established numerous programs in partnership with like-minded institutions to 
provide seamless, comprehensive, and integrated services and supports that move individuals and 
families out of the cycle of poverty and homelessness and into greater self-sufficiency. Its current 
programs, which are vast and address multiple needs, impact more than 35,000 persons annually, 
including substance abuse recovery, Affordable Care Act enrollment, family preservation, and 
reunification, early childhood development, including vast Head Start and Early Head Start 
opportunities;  child-care assistance, senior services, emergency food/shelter, affordable housing, 
weatherization, financial assistance for heating and energy costs, transportation, education supports, 
financial literacy, employment supports, work readiness, welfare-to-work, refugee services, and a vast 
array of case management delivery options. 
 
The workforce programs provide a bridge to the Career Pathway approach to unsubsidized employment, 
by combining time-limited subsidized employment with a comprehensive set of services to help 
participants overcome barriers and build work-related skills.  
 
Referral  Intake  Work Experience  Job Skill Training  On-the-job Training (subsidized)  Employment  Retention 

Building additional skills or career advancement, updating, and helping with resumes, counseling them 
through barriers, develop and fine-tuning job searching so they can maintain employment stability. Our 
transitional job program gives participants the opportunity to gain valuable work experience, develop a 
work history, and earn a reference from an employer, which can be critical factors in securing 
unsubsidized employment. 
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