Rethinking the “annual increment”




State employee spending power
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Total amount
of salary lost

540,000
-560,000

-580,000

($122,600)

-5100,000

-$120,000

-5140,000




Attrition rate: Engineers & Technicians syears)

Engineers Scholarship Sustainable

(overall) Engineers Rate
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State
government is

not sustainable
without a COLA
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" HE GROVELS VERY WELL. LET'S GVE HIM HIS
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