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LeadershipRetired Teacher Health Insurance



•TRS pays retired teachers:

• $180 million in retirement annuity benefits (July 
2019)

• $18.6 million in medical benefits (monthly average)

• 91% of TRS pension benefits stay in Kentucky

• $1.9 billion a year paid into Kentucky’s economy 
because of pension benefits

Retired Teachers’ Economic   
Impact Across Kentucky



Two Plans for TRS Health Benefits

KEHP
Kentucky 

Employees’ 

Health Plan

• Under 65 and not Medicare-eligible

• Same fund as active teachers and state employees

• Coverage options

MEHP
Medicare 

Eligible Health 

Plan

• Medicare-eligible or 65 & over

• Exclusively TRS members

• One Plan 



Kentucky law guarantees retired teachers access to group 

coverage, but the details of that coverage – including 

costs, subsidy and level of coverage – can change.

Health Insurance Details 

Subject to Change



A shared solution that provides permanent 

funding for retiree health care.

Shared Responsibility



Shared Responsibility Results

Prefunds Benefits

In 2010, board spearheaded Shared Responsibility passage to fund 

retiree health insurance, lowering state’s cost from $170 million in 

2010 to $70 million in 2020.

With implementation of Shared Responsibility and federal subsidy 

solutions, the state’s $6.2 billion share of unfunded liability fell to $1.2 

billion.



TRS Medical Insurance
Funded Status
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Funding Sources

Active members

Retirees

Employers

State



•With appropriation from the fiscal year 2019 

surplus, retiree medical fully funded for single 

coverage in the biennium.

•Surplus appropriation was not for non-single 

subsidy

2018-20 Budget



Seeks actuarially recommended amounts

2020-22 Budget
Requested
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Premiums Held Almost Constant For 20 Years

MEHP Premiums

Employer Group Waiver Plan Starts

Medicare Advantage starts



MEHP Personalized Medicine

TRS Retiree Health Care Director 

Jane Gilbert speaks about 

Personalized Medicine during 

November conference at Harvard 

Medical School.

Genetic testing wellness program receives national attention



50%

4th

Nationally
Percentage of medications 

taken by patients that are 

ineffective 

Source: Coriell Life Sciences

Where adverse drug 

reactions ranks as a leading 

cause of death

MEHP Personalized Medicine



TRS Solution:

Personalized Medicine

Partnership

You

Your Doctor

Your Pharmacist

MEHP Personalized Medicine



Early Results — Data

MEHP Personalized Medicine

28% resulted in medication change recommendation due 

to DNA test

In first year …

11% reduction in spending for those involved

3.5% increase in spending for control group not involved

Source: Coriell Life Sciences



• TRS member treated at emergency room for heart attack

• At release, member was prescribed a blood thinner

• The member contacted a Know Your Rx pharmacist to review DNA 

test results

• The Know Your Rx pharmacist identified the drug wouldn’t work

• That led to a change in the drug prescribed

MEHP Personalized Medicine

Early Results — Real Story



Our Members 

Come First!

800-618-1687

8 a.m. – 5 p.m. ET 

Monday – Friday

info@trs.ky.gov

https://trs.ky.gov

Protecting & Preserving Teachers’ Retirement Benefits

mailto:info@trs.ky.gov

