
Building a BetterKY



EXECUTIVE BRANCH COMPENSATION PLAN OVERVIEW
(KRS 18A.037)

• As required, the classification and compensation system shall :

• Be developed using a nationally-recognized system for evaluating job requirements. 

• Determine the requirements of each job classification by using factors such as, but 
not limited to, knowledge, skill, effort, responsibility, accountability, problem 
solving, discretion, challenge, and working conditions, to ensure pay equity as 
required by KRS Chapters 337 and 344.



EXECUTIVE BRANCH COMPENSATION PLAN OVERVIEW
(Cont’d)

• The Personnel Cabinet contracted with the globally recognized human resource firm, 
Korn Ferry, formerly known as the Hay Group.  

• Periodic job evaluations are performed on the classification and compensation plans 
using a method called point factoring.  

• Evaluates the knowledge, skill, responsibility, accountability, problem solving, 
discretion, and working conditions of a job classification, which is then point factored. 
The factored points then correlate with a pay grade on the general salary schedule.



EXECUTIVE BRANCH COMPENSATION PLAN OVERVIEW
(Cont’d)

• Merit System employees are assigned to job classifications according to their duties and 
responsibilities. 

• Each job classification in the classified service, and some in the unclassified 
service, is assigned to one of the pay grades in the salary schedule. 

• Each pay grade has a minimum and a midpoint wage. 

• Under the Merit System, salaries among employees may differ based on a variety of 
factors, including, but not limited to, job classification, career path, and location of 
employment.



General Salary 
Schedule

The current general salary schedule was
adjusted in June of 2019, to update the
midpoint salary of each grade. The entry
level salary on the salary schedule has
not been adjusted since July of 2007.

Executive Branch employees have not
received an annual increment since 2015
and none in 9 of the last 11 years. The
Governor proposed a 1% annual
increment for all state employees in the
budget, but it was not approved.
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Challenges Facing the Executive Branch
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Pay Incentives

Discretionary 
Compensation Incentives:

• Adjustment for Continuing Excellence

• Employee Recognition Award

• Education Achievement Award

• Reclassification up to the midpoint of 
the pay grade

• Promotion up to the midpoint of the 
pay grade

Premiums:

• Shift 

• Weekend

• Locality

• Critical Position

• Multilingual



Recruitment Initiatives

• Talent Management System / 
MyPURPOSE 

• Expanded social media presence

• LinkedIn Recruitment

• Outreach to private and public 
colleges and universities

• Career Fairs 

“Come for a job. Stay for a career. Make a difference for a lifetime”

• Internships/Co-op Program 

• Community partnerships

• Veterans Outreach

• Interview Preference for Veterans 
and their spouses

• Diversity Outreach and 
Recruitment



• Recently updated Salary Schedule 

• Competitive Benefits – Health, Life, Wellness programs

• Retirement Options – Kentucky Public Pensions Authority 

• Deferred Compensation program

• Options for flexible work schedules

• Leave Options – annual, sick, compensatory, Living Organ 
Donor, Military, Voting and Election Leave, Blood

• Annual & Sick Leave Sharing

• Employee discount program

Retention 
Initiatives



Retention 
Initiatives

• MyPURPOSE – Talent Management System – Recruitment, 
Performance Management, Learning, OnBoarding for new hires 

• Social Media Engagement – LinkedIn, Facebook, Twitter, Personnel 
Cabinet App

• Employee Suggestion System 

• Opportunities for advancement and option to explore various job 
opportunities 

• Adoption Assistance

• Employee Assistance Program

• Commitment to diversity and inclusion

• Employee Resource Groups

• Rewarding career in public service 

• Opportunity to make a difference in the lives of fellow Kentuckians
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