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* Federal funding is based on the information that a state submits in the
Resource Justification Model (RJM)

 RJM is a data collection system that collects Office of Unemployment

Insurance (OUI) administrative expenditures.
« Based on mogecently completed fiscal year
» States play an integral role in submitting annual budget justifications for their
projected operatingosts
« Submissionare collected and reviewed by thegionaland rational offices
« RJMis workloadb a s e d, but with a capacity for

data
- RIMUbsjectives are to demonstrate state
data to allow for fair and equitable allocation of availdinels
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How can federal OUI funds be used?
» Federalfundingcanonly be usedfor the administrationcostsof the OUI

program
* Includes payment of OUI staff salaries, information technology
expensesandpostage
* Most years,federalfundingfor theseitemsis usuallynot enoughto
covertheseexpensesand states,includingKentuckyhaveto utilize
their penaltyandinterestfundsto helpoffsetexpenses

» Federalfundingcannotbe usedfor claimantjob training, or for backto-
workincentives
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The state funding model for employer contributions can be found in statute:

KRS 341.270RegulaBusiness. Most discussed funding model.

» Each employeis given a rate based on their own individererience

« Examplelf an employerhasconstantlayoffs,then their contribution rates
will increaseto coverthe benefitspaidout.

« Basedon KRS4103(Q(7), the taxablewagebasefor Ulissetatawo r kfest s’
$10,800 earnedfor 2021 and the maximumcontributionrate for 2021is seton
scheduleA (KR341.270) at 9.0%

» Thereforethat maximumtax an employerwould pay per worker earningat
least$10,800would be $972.00.
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While federal OUI funds cannot be used to pay for back-to-work incentives, there are
other options to offset shortage income from reduction of hours:

« ShortTime Compensation (STiSgan alternative to layoffs for employers experiencing
a reduction in available work.

- ST@reserves employees’ jobs and empl o
lowered economic activity.

« STGllows employers to reduce hours of work for employees rather thandaying
off some employees while others continue to work full time. Those employees
experiencing a reduction in hours are allowed to collect a percentage of their
unemployment compensation (UC) benefits to replace a portion of their lost
wages.

» Currently 27 states have STC programs established in law that meet the new federal
8) definition with 26 having operationgfograms (Kentucky does not)
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Governor Beshear’s back-to-work incentive program:

* Public Protection Cabinet will administer the program
e 51,500 bonus paid to first 15,000 qualifying Ul claimants who return to work
between June 24 — July 30, 2021
* Must have a valid and active unemployment claim who has requested weekly
payments as of June 23, 2021.
* Must be 18 years of age or older.
* Must not be job-connected and/or does not have a job recall date.
* Must be a newly employed worker who works 120 hours in five (5) weeks after
being hired.
* Application opens August 2 and closes October 1, 2021.
e Must supply all information required by the application.
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e On May 9, 2021, Kentucky’s work search requirements was reinstated after

being waived during the COVID-19 pandemic
* Worksearchrequirementsan Kentuckyare not new

e Requirements are laid out in the Ul claimant’s Rights and Responsibilities
booklet a claimant receives after filing.

e Some claimants are exempt from work search, including those who:
« Are a member of a trade union who finds work for you
» Are a student in an approved trainipgogram
» Havea definite recall date within 12 weeks of your initial claim filing date
» Are ona temporary leave of absence while still considered an employee
* Whose employefiled a mass electronic claimC#aim) on your behalf
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The remainder of claimants must fulfill the following:

* Requiredo seeksuitablefull-time employmentandreport at leastone job
contactper week

* Requiredto providedetailsduring bi-weeklybenefit request,including name of
businesstitle of position,name/title of personcontactedanddate contacted

* Alloweda reasonableperiod of time to find work that is comparablein pay and
skilllevelto your mostrecentemployment

* |f not ableto find comparablework after a reasonableperiod of time, or if that
type of workis not availablean yourarea,you mustadjustyourwork search

* Youradjustedwork searchmayrequireyouto lookfor ajob that mightpaylessor
Is locatedfurther awayfrom your homethan your previouscommute
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Kentucky Career Center —

Workforce Innovation Opportunity Act law passed in 2014
10 local workforce development boards in Kentucky
Job seeker and employer customers

Six core partners in a comprehensive KCC:

*  WIOA Title | (adult, dislocated worker and youth formula programs) administered by
USDOL
U Local workforce development area staff
e Adult Education and Literacy Act programs administered by DoED
U Kentucky Skills U
* Wagner-Peyser Act employment services administered by USDOL
U Career Development Office staff
* Rehabilitation Act Title | programs administered by DoEd.
U Office of Vocational Rehabilitation staff
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Kentucky Career Center —

10 Local Business Service Teams

Office of Employer and Apprenticeship Services

Under the Education and Workforce Development Cabinet
e Customized recruitment and labor exchange

* Employer requested assessments

* Essential soft skills training

* Work-based training

* Registered apprenticeships

* Federal bonding program

* Job profiling analysis

* Layoff aversion and transition strategies

* Labor market information

*  Work Opportunity Tax Credit and KY Unemployment Tax Credit
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« HelpfulTipsto PreventCommonissues

* Filetheir initial claimfor benefitsas soonas possibleafter becomingunemployedor
experiencing significantreductionin hours

* Keepmailingaddress phone number,and email addressupdatedthrough the online
claimportal

* Claimantsareresponsibldor requestingbenefitson time.

* Benefitsare claimedeverytwo weeks E-Claimgequestbenefitsweekly

* Firstbenefitrequestwill be 13 daysafter the date the claimwasfiled

* Employerprotestperiod

* Claimantgontinueto requesttheir benefitswhileaclaimisinthe“ f d ¢ tn dphasey ”
or duringthe appealprocess

* Weeklywork searchdetailsarerequiredduringthe benefitrequestprocess

« Stepby-stepbenefitapplicationinstructionalvideoscanbe found on the kccky.gov
websiteunder® Un e mp | SeyvimesHelpfulVideoGuides

Kentucky

ABLISHED




Questions?




