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What We Do

• The Kentucky Commission on 

Human Rights is the exclusive 

state administrative authority 

charged with the enforcement of  

the Kentucky Civil Rights Act; 

KRS Chapter 344.

• To provide for execution within 
the state of  the policies 
embodied by Title VII and Title 
VIII of  the Federal Civil Rights 
Acts of  1964 and 1968, 
respectively, and other federal 
civil rights legislation.

2



Who and What is 
Protected

• Housing

• Employment

• Public Accommodations

• Credit Transactions



Discrimination 
Filing Types

• The bulk are 

employment actions

• Terminated Employees 

• Lack of  

accommodation for 

disabilities 

• Retaliation



A Year In Review

• For 2020, cases that 

made it through the 

intake phase were 

as follows:

• Mostly based on race

• Change from 

previous years

• 2nd was disability

• 3rd on Age



Our Issues

• Payroll

• Retirement Contributions

• Lack of  Staffing

• Insufficient 

Appropriations 

• Comprehensive Problem



Payroll & Retirement

• 88% of  our budget goes to payroll expenses

• Rest of  Exec Branch is 21%

• Since 2008

• Retirement cost up 900%

• Budget down about 8%



Staffing

• Every year we are able to 
fund fewer positions

• One of  the last times we 
presented we had approx. 
34 staff

• Now down to 18 for 
FY22

• Failure to meet statutory 
timelines for PC, closure
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Insufficient 

Appropriations

• State budgets are hard

• Continuous cuts have hurt 
agency

• If  we filled open positions 
at minimum salaries (which 
will be difficult in this 
market) 

• We estimate $106K 
shortfall.

• Excludes proposed 
1% pay raise or payroll 
deferral amounts.



Comprehensive & Compounding Issue

• Large Case backlog

• Extended investigatory periods

• Danger of  loss of  federal funding



Loss of  Federal 
Funding



Our Ask
• Protect Existing Funding

• Increase appropriation to meet at 

minimum staffing levels for state 

required operations

• Invest in expanded human rights agenda 

and collaboration with government

• Work with us to identify other funding 

opportunities or allow flexibility for 

increased grant opportunities

• Grant writing staff ?



Thank You
Terrance.Sullivan@ky.gov

@Tasullivan

mailto:Terrance.Sullivan@ky.gov

