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AN ACT relating to peace officers.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

Section 1.   KRS 15.331 is amended to read as follows:

(1)
The Department of Criminal Justice Training shall include in each basic law enforcement training course conducted by, or under the approval of the department:[,]

(a)
A unit of training relating to identifying, responding to, investigation of, and reporting of bias-related crime cases;

(b)
A unit of training relating to the identification of and response to situations involving mentally ill persons, mentally retarded persons, and persons suffering from alcohol and other drug abuse;

(c)
A unit of training relating to standards for the use of force, defensive tactics, and situations where the use of less than lethal force can preserve both life and public safety; and

(d)
A unit of training relating to human diversity and how an understanding thereof will improve communication and efficiency amongst coworkers, as well as between the officers and the community to be policed.[ As used in this section, bias-related crime is an offense which appears to be caused as a result of or reasonably related to race, color, religion, sex, or national origin or attempts to victimize or intimidate another due to any of the foregoing causes.]
(2)
The department[ of Criminal Justice Training] shall, biennially, require law enforcement inservice training courses to contain a unit of instruction in each of the areas specified in subsection (1) of this section[on bias-related crime].

Section 2.   KRS 67C.321 is amended to read as follows:

(1)
Any officer may be removed, suspended for a period not to exceed thirty (30) days, laid off, or reduced in grade by the chief for any cause which promotes the efficiency of the services, but before any such action is taken by the chief against any officer, the chief shall furnish the officer concerned with a written statement of the reasons why the described action is being taken. The officer may be reduced, removed, suspended for a period not to exceed thirty (30) days, or laid off from the date the written statement of reasons is served upon her or him. Each officer removed, suspended for a period not to exceed thirty (30) days, laid off, or reduced in grade shall be allowed a period of ten (10) days within which the officer may file a written answer to the charges and the reasons which caused her or his suspension, removal, or reduction. This answer shall be made a part of the official records of the police department. No trial or examination of witnesses shall be required in any such case except at the discretion of the chief. The chief shall likewise furnish a copy of the written charges and reasons for her or his action to the board.

(2)
Any citizen who makes written, sworn charges of misconduct concerning the actions of any police officer shall present the charges to the chief of police who shall investigate the charges. The chief of police shall determine what action, if any, shall be taken against the officer[, subject to the limitations set out in this chapter]. The chief shall notify the complainant within thirty (30) days of the charges being presented what action, if any, is to be taken against the officer. Any appeal of that determination by the complainant shall be made to the board within ten (10) days of receiving notice of the determination. The board shall investigate the appeal and, within thirty (30) days, either recommend specific action to the chief or dismiss the appeal. The chief shall consider the recommendation of the board and notify the complainant and the board within ten (10) days of the board's decision what further action, if any, shall be taken against the officer[The citizen may appeal the determination of the chief of police to the board].

Section 3.   KRS 67C.325 is amended to read as follows:

Procedural due process shall be afforded to any police officer brought before the board. The officer shall be given a prompt hearing by the board, have an opportunity to confront his or her accusers, and have the privilege of presenting the board with evidence. The board shall have the power to issue subpoenas attested to in the name of its chairman, to compel the attendance of witnesses, to compel the production of documents and other documentary evidence, and so far as practicable, conduct the hearing within the Kentucky Rules of Civil Procedure. Upon a prevailing motion[showing of proper need], the board may[shall] issue subpoenas to compel the attendance of witnesses, or to compel the production of documents, and other documentary evidence for the purpose of the investigation[benefits of the officer or the chief at the request of the officer or the chief].

Section 4.   KRS 15.310 is amended to read as follows:

As used in KRS 15.315 to 15.510, 15.990, and 15.992, unless the context otherwise requires:

(1)
"Alcohol and other drug abuse" has the same meaning as in KRS 222.005;

(2)
"Basic training course" means the peace officer basic training course provided by the Department of Criminal Justice Training or a course approved and recognized by the Kentucky Law Enforcement Council;

(3)
"Bias-related crime" means an offense which appears to be caused as a result of or reasonably related to race, color, religion, sex, or national origin, or attempts to victimize or intimidate another due to any of the foregoing causes;
(4)[(2)]
"Certified peace officer" means a peace officer who is certified under KRS 15.380 to 15.402;

(5)[(3)]
"Certification" means the act by the council of issuing certification to a peace officer who successfully completes the training requirements pursuant to KRS 15.404 and the requirements set forth within this chapter;

(6)[(4)]
"Council" means the Kentucky Law Enforcement Council established by KRS 15.315 to 15.510, 15.990, and 15.992;

(7)[(5)]
"Department" means the Department of Criminal Justice Training of the Justice Cabinet;

(8)[(6)]
"Law enforcement officer" means a member of a lawfully organized police unit or police force of county, city, or metropolitan government who is responsible for the detection of crime and the enforcement of the general criminal laws of the Commonwealth[state], as well as sheriffs, sworn deputy sheriffs, campus security officers, law enforcement support personnel, public airport authority security officers, other public and federal peace officers responsible for law enforcement, and special local peace officers licensed pursuant to KRS 61.360;

(9)
"Mentally ill person" has the same meaning as in KRS 202A.011;

(10)
"Mentally retarded person" has the same meaning as in KRS 202B.010;

(11)[(7)]
"Peace officer" means a person defined in KRS 446.010;

(12)[(8)]
"Secretary" means the secretary of the Justice Cabinet; and

(13)[(9)]
"Validated job task analysis" means the minimum entry level qualifications and training requirements for peace officers in the Commonwealth based upon an actual survey and study of police officer duties and responsibilities conducted by an entity recognized by the Kentucky Law Enforcement Council as being competent to conduct such a study.

Section 5.   KRS 15.420 is amended to read as follows:

As used in KRS 15.410 to 15.510, unless the context otherwise requires:

(1)
"Council" means the Kentucky Law Enforcement Council;

(2)
"Local unit of government" means any city or county, combination of cities and counties, state or public university, or county sheriff's office of the Commonwealth;[.]
(3)[(2)]
"Police officer" means a full-time member of a lawfully organized police department of a city, county, urban-county, charter county, or consolidated local[ or city] government, a sheriff or full-time deputy sheriff, including any providing court security or appointed under KRS 70.030, or a state or public university police officer who is responsible for the prevention and detection of crime and the enforcement of the general criminal laws of the Commonwealth[state], but does not include Kentucky State Police, any sheriff who earns the maximum constitutional salary for this office, any special deputy sheriff appointed under KRS 70.045, any constable, deputy constable, district detective, deputy district detective, special local peace officer, auxiliary police officer or any other peace officer not specifically authorized in KRS 15.410 to 15.510; and[.

(3)
"Council" means the Kentucky Law Enforcement Council.]
(4)
"Validated job task analysis" means the core job description which describes the minimum entry level requirements, qualifications, and training requirements for peace officers in the Commonwealth which is based upon an actual survey and study of police officer duties and responsibilities conducted by an entity recognized by the Kentucky Law Enforcement Council as being competent to conduct such a study.

Section 6.   KRS 15.340 is amended to read as follows:

Subject to approval by the secretary, the department may make its facilities and services available upon the following terms:

(1)
The department may determine to which law enforcement agencies, corrections agencies, and court agencies and its officers it will offer training;

(2)
In determining the law enforcement officers for which it will offer training and in allocating available funds, the department shall give first priority to "police officers" as defined by KRS 15.420[(2)], public airport authority security officers and campus police;

(3)
Except for the officers described in subsection (2) of this section, the department may determine whether persons to whom it offers training or agencies employing such persons must bear any or all costs of such training.

Section 7.   KRS 15.515 is repealed and reenacted as a new section of KRS 15.410 to 15.510 to read as follows:

(1)
A police officer who is elected as a jailer shall retain eligibility for Kentucky Law Enforcement Foundation Program Fund participation following his or her term of office as jailer, subject to the following conditions:

(a)
The police officer successfully completed a basic training course approved or recognized by the Kentucky Law Enforcement Council;

(b)
The person has been continuously employed as a police officer since basic training and has maintained his or her annual in-service training prior to the police officer's election to the office of jailer; and

(c)
During his or her term of office as jailer, the person has successfully completed forty (40) hours of annual in-service training approved or recognized by the Kentucky Law Enforcement Council.

(2)
During his or her term of office, the jailer shall not be eligible to participate in the Kentucky Law Enforcement Foundation Program Fund.

(3)
Upon the jailer's return to a law enforcement agency that is eligible to participate in the Kentucky Law Enforcement Foundation Program Fund, he or she may participate in the fund, if otherwise eligible, without repeating basic training in its entirety. The jailer may be required to complete no more than eighty (80) hours of training as determined by the Kentucky Law Enforcement Council to participate in the fund.

(4)
In-service training required of the jailer under this section shall be provided by the Department of Criminal Justice Training without the cost of tuition to the jailer.

(5)
The provisions of this section shall apply to any person serving as elected jailer on or after June 21, 2001, regardless of when the initial basic training was completed.

(6)
An elected jailer who is in office as of June 21, 2001, and who has successfully completed annual Department of Corrections in-service training during his or her term of office shall be deemed to have met the in-service training requirement of subsection (1) of this section. After June 21, 2001, an elected jailer shall meet the requirements of subsection (1) of this section to retain Kentucky Law Enforcement Foundation Program Fund eligibility.
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