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PUBLIC HEARINGS

The administrative body. shall schedule a public hearing on proposed administrative regulations,
proposed amendments to administrative regulations, and proposed repeal of administrative regulations
to be held not less than twenty (20) nor more than thirty (30) days following publication of the
administrative regulation. The time, date, and place of the hearing and the name and address of the
agency contact person shall be included on the last page of the administrative regulation when filed
with the Compiler's office.

This information shall be published in the "Administrative Register®

at the same timg__gg__;hg

initia1 nub1ication oF the adm1nxstr§; ive ggg §;1gn, Anx person 1n;g gg;gd in _attending the hearing
£ for h
§§_gdu_gd hearing. If no written not1ce is rece1ved at Teast five (5) davs before the hearing, the
ministrati m ncel the hearin

If the hearing is cancelled, the administrative body shall 'notify the Compiler immediately by
telephone of the cance11atlon with a follow-up letter and the Compiler will note upon the face of the
original administrative regulation that the hearing was cancelled.

No transcript of the hearing need be taken unless a written request for a transcript is
the person requesting the transcript shall have the responsibility of paying for same.
be made in lieu of a transcript.

made, and
A recording may

If an administrative body has several proposed administrative regulations publiéhed at the same
time, the proposed administrative regulat1ons may be grouped at the convenience of the administrative
body for purposes of hearings.

EMERGENCY REGULATIONS NOW. IN EFFECT

(NOTE: Emergency regulations expire 90 days from blication or
upon replacement or repeal.)

STATEMENT OF EMERGENCY board rules which provide for - layoffs,
imposition of fines of not wmore than ten (10)

Under KRS Chapter 13A the administrative body days' pay, suspension without pay for not longer
is required to implement this regulation or not than thirty (30) days, and for discharge or
have the authority to operate. . Therefore, in reduction in rank. This rule is necessary to
order to continue to operate the Department of comply with these statutory requirements.
Personnel in accordance with KRS Chapter 18A,

the Department of Personnel needs to implement Section 1. General Provisions. Except as
this emergency regulation. An  ordinary otherwise provided in these rules, the tenure of
administrative regulation cannot suffice because an employee with status shall be during good
agency policy will not be accurately reflected behavior and the satisfactory performance of his
in a timely manner. This emergency regulation duties. At the time that an employee is given

will be replaced by an ordinary administrative

written notice of layoff, dismissal, suspension
regulation in accordance with KRS Chapter 13A.

and disciplinary fine, an informational copy
shall be transmitted to the Personnel Board.
MARTHA LAYNE COLLINS, Governor ’
Section 2.
authority may

Layoffs. (1) An
layoff an employee in  the
classified ~ 'service whenever he deems it

101 KAR 1:120E. Separations and disciplinary necessary by reason of shortage of funds or
actions. work, abolishment of a position, or other
) material change in duties or organization. An

appointing
DEPARTMENT OF PERSONNEL

RELATES TO: KRS 18A.005, 18A.075, 18A.095, employee with status may appeal his layoff in
18A.110, 18A.165 accordance with 101 KAR 1:130. The employee
PURSUANT T0: KRS ' Chapter 13A, 18A.030, shall be notified of the effective date at least
18A.075, 18A.110 fourteen (14) calendar days prior to such
EFFECTIVE: January 15, 1986 effective date and shall be given written notice
NECESSITY AND FUNCTION: KRS 18A.075 requires of the reasons for the layoff and of his right
the Personnel Board to adopt comprehensive rules to ~appeal. The appointing authority shall
consistent with. KRS Chapter 18A. KRS 18A.030 conduct a personal interview with each laid-off
requires the Commissioner of Personnel to employee to explain the re-employment rights
prepare and recommend to the board rules which available to that employee under the merit
praovide for layoffs and for separation of system regulations, unless circumstances prevent

employees deemed unsatisfactory or excessive by
agency or department heads. KRS 18A.110 requires
the commissioner to prepare and submit to the

such an interview; such circumstances must be
detailed in writing to the commissioner.

(2) Seniority, performance, appraisals,

Volume 12, Number 8 - February 1, 1986
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conduct, qualifications and type of appeointment
shall be considered in determining the order of
layoffs in a manner prescribed or approved by
the commissioner. No status employee is to be

separated by layoff while there are seasonal,
federally funded time limited, provisional,
temporary, emergency, or probationary employees

serving in the agency in the same class in the
same locality. "Probationary" as used in this
subsection does not include employees serving a
probationary period as a result of a promotion.
(3) The appointing authority and the
department shall attempt to place the employee
in another position for which the employee is
qualified prior to the effective date of layoff.

Section 3. ODismissals. (1) The appointing
authority may remove any employee with status
only for cause after furnishing the employee and
the commissioner with a written statement of the
specific reasons for dismissal. Such reasons
shall be specific as to the statutory and/or
rule violation, the time, place, and persons by
name involved in the alleged violation, and a
specific description of the alleged unltawful
activity. Notifications of dismissal that do not
properly specify the reasons shall be considered
invalid and the employee shall remain on the
payroll until such time as proper charges are
effected. :

(2) Notifications of dismissal shall inform
the employee . that he has ten (10) working days,
not including the date the notice is received,
to reply thereto in writing, or upon request, to
appear personally with counsel and reply to the
appointing authority or his deputy.

{3) Prigr tg the effective date of dismissal
of an emplovee with status ithe employee shall be
afforded the opportunity to appear personally
with or without counsel and respond to the
reasons for the propgosed dismissal to the
appointing authority or his deputy and show
cause why the action should be modified or set
aside. In those cases where an agency has a
preterminatign hearing process. approved by the
Commissioner of Personnel. the convening of such
pretermination hearing or  the appointing
authority's providing. in writing., _ the
opportunity for an employee to request a
pretermination hearing shall be considered as
meeting. the requirements of this sectign

{4) [{(3)] An employee with status may appeal
his dismissal as set forth in 107 KAR 1:130.

(5) [{(4)].A dismissed employee may be required
to forfeit all accrued leave.

{6) [(5)] Any employee who has been dismissed
for cause or who has resigned while charges for
dismissal for cause were pending and who seeks
further employment with the state shall not be
certified to the agency from which separated
unless the agency requests such certification.

Section 4. Separation During Probationary
Period. An empioyee may be separated without the
right of appeal at any time during the
probationary period as set forth in 101 KAR

1:100, Section 3.

Section 5.
desires to

Resignations. An employee who
terminate his service with the state
shall submit a written resignation to the
appointing  authority. Resignations shall be
submitted at least fourteen (14) calendar days
before the final working day. A copy of an
employee's resignation shall be attached to the

advice effecting the separation and be filed in
the employee's service record in the department.
Failure of an employee to give fourteen (14)
calendar days notice with his resignation may
result in forfeiture of accrued annual leave.

Section 6. Retirement. If an employee with
status is retired, he is considered as separated
without prejudice and does not have the right .of
appeal.

Section 7. Suspensions. An . appointing
authority, upon written notice stating the
reasons therefor, a copy of which shall be sent
to the commissioner, may suspend an employee
without pay or other compensation as punishment
for disciplinary cause. In the case of an
employee with status, such reasons shall be
specific as to the statutory and/or rule
violation, the time, place, and persons by name
involved in the alleged violation, and a
specific description of the alleged unlawful
activity. Such a suspension shall not exceed
thirty (30) working days for each occurrence. An
employee with status may appeal his suspension
as set forth in 101 KAR 1:130.

Section 8. Disciplinary Fines. An appointing
authority may impose as a disciplinary measure a
fine of not more than ten (10) days pay to be
computed on the basis of the employee's current
salary. Disciplinary fines may not exceed ten
(10) days pay for each occurrence. The employee
shall be notified in writing by the appointing
authority of the reasons for the action, a copy

of which shall be sent to the commissioner. In
the case of an employee with status, such
reasons shall be specific as to the statutory

and/or rule
persons by name

violation, the time, place, and
involved in the alleged
violation, and a specific description of the
alleged wunlawful activity. An employee with
status may appeal the action in accordance with
the provisions of 101 KAR 1:130. For purposes of
101 KAR 1:130, the effective date of a
disciplinary fine shall be deemed to be the date
the employee receives the notification required
by this section.

Section 9. Written Reprimands. An appointing
authority may give an employee a written
reprimand as a preliminary disciplinary measure.
A copy of the written reprimand shall be placed
in the employee's personnel file in the agency
and a copy shall be given to the employee. The
employee shall be given the opportunity to reply
in writing to the written reprimand and to
include this vreply in his personnel file with
the written reprimand. The employee shall be
informed of his right to reply at the time the
written reprimand is given. A written reprimand,
in and of itself, is not an appealable
penalization and is not a basis for appeal.

THOMAS C. GREENWELL, Commissioner
APPROVED BY AGENCY: January 15, 1986
FILED WITH LRC: January 15, 1986 at Noon

Volume 12, Number 8 - February 1, 1986
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STATEMENT OF EMERGENCY

Under KRS Chapter 13A the administrative body
is required to implement this regulation or not
have the authority to operate. Therefore, in
order to continue to operate the Department of
Personnel in accordance with KRS Chapter 18A,
the Department of Personnel needs to implement
this  emergency regulation. An ordinary
administrative regulation cannot suffice because
agency policy will not be accurately reflected
in a timely manner. This emergency regulation
will be replaced by an ordinary -administrative
regulation in accordance with KRS Chapter 13A.

MARTHA LAYNE COLLINS, Governor
DEPARTMENT OF PERSONNEL

101 KAR
classified.

1:145E. Employee evaluation plan;

RELATES 70: KRS 18A.030, 18A.110

PURSUANT TO: KRS Chapter 13A, 18A.110

EFFECTIVE: January 15, 1986

NECESSITY AND FUNCTION: KRS 18A.110 requires
personnel rules for classified service employees
to provide for uniform standards and methods of
appraising work performance of all employees,
and for the use of such methods of appraisal in
personnel actions, and for the development and
operation of programs to improve the work
effectiveness of employees. This  regulation
implements such duties by establishing a uniform
employee evaluation system.

Section 1. Eligible Employees. Each full-time
employee who has completed his probationary
period of service; each part-time employee who
works over 100 hours each month who has

completed his probationary period of service;
each federally funded, time limited (FFTL)
employee who has completed six (6) months

service; and each employee on probation as a

result of promotion  shall have his work
performance evaluated on an annual basis,
according to criteria developed by the Employee

Evaluation Committee.

Evaluation. (1)
shall

Section 2. Work Performance
Each evaluator, the first line supervisor,
assess employee performance 1in five (5) areas:
job knowledge and skills; ‘quality of work;
productivity; work  progress; and level of
responsibility and interpersonal skills.

(2) Each area shall be assessed as exceeding
performance requirements, meeting performance
requirements or as being below performance
requirements. .

(3) The overall rating shall be determined by
the ratings on each of the five (5) job factors:

(a) "Exceeds requirements." The employee shall
receive an ‘'exceeds requirements" rating when
his job performance exceeds requirements on
three (3) or more of the job factors, and he
receives no '"below requirements" ratings on any
of the job factors. .

(b) "Below requirements." The employee shall
receive a "below requirements" rating when his
job performance is below requirements on three
(3) or more of the job factors. The evaluator
shall provide the employee with suggestions for
improvement and training, as needed.

(c) "Meets requirements." The employee who
receives any other combination of ratings cn the

job factors shall receive an overall

"meets requirements."

rating of

Section 3. Annual Evaluation. (1) Evaluation
shall take place annually. At the beginning of
the evaluation period, the evaluator shall
identify and review the job duties and factors
to be evaluated with the employee and record the
job description on the re-evaluation form. After
six (6) months, the evaluator shall assess the
employee's job performance, discuss the findings
with the employee, and initiate corrective
measures, as needed. After twelve (12) months,
the evaluvator shall assess the employee's job
performance, and discuss the overall rating with
the employee.

(2) The evaluator of each employee shall be
the first line supervisor, providing that he has
supervised the employee in the same position for
a minimum of ninety (90) calendar days. If a
supervisor leaves within ninety (90) days prior
to the end of the evaluation period, he shall
evaluate all employees under his supervision
prior to leaving. If a supervisor leaves within
ninety (90) days prior to the end of the
evaluation period under negative circumstances,
the next T1line supervisor shall evaluate the
employees of the supervisor who has left. If an
employee transfers to a new job within ninety
(90) days prior to the end of the evaluation
period, he shall be evaluated by his prior
supervisor. ’

(3) A1l employees shall be evaluated during
the same time period. All ratings shall be
completed and the results submitted to the

Department of Personnel by February 1 of each
year. Evaluators shall schedule evaluation
conferences to allow twenty-five (25) working

days for reconsideration, as needed.

Section 4. Request for Reconsideration. (1)
Any employee may request reconsideration of his

evaluation. In response to an employee's
request, a reconsideration meeting of the
employee and the evaluator shall be held and
shall be scheduled no sooner than two (2)

working days and no later than five (5) working
days after the evaluation was first presented to
the employee.

(2) If the employee does not agree with the
rating following the reconsideration meeting, he
may request further review of the evaluation by
submitting a written request to the second line
supervisor within five (5) working days
following the reconsideration meeting.

(3) The reviewér, the second line supervisor,
shall obtain a written statement from the
evaluator and employee, or meet individually
with the evaluator and with the employee to
discuss the rating. Within fifteen (15) working
days from receipt of the request for review, the
reviewer shall inform the employee and the
evaluator in writing of his determination.

THOMAS C. GREENWELL, Commissioner
APPROVED BY AGENCY: January 15, 1986
FILED WITH LRC: January 15, 1986 at noon.

Volume 12, Number 8 - February 1, 1986



ADMINISTRATIVE REGISTER - 1208

STATEMENT OF EMERGENCY

Under KRS Chapter 13A the administrative body
is required to implement this regulation or not
have the authority to operate. Therefere, in
order to continue to operate the Department of
Personnel in accordance with KRS Chapter 18A,
the Department of Personnel needs to implement
this  emergency regulation. An ordinary
administrative regulation cannot suffice because
agency policy will not be accurately reflected
in a timely manner. This emergency regulation
will be replaced by an ordinary administrative
regulation in accordance with KRS Chapter 13A.

MARTHA LAYNE COLLINS, Governor
DEPARTMENT OF PERSONRNEL

101 KAR
unclassified.

1:205E. Employee evaluation plan;

RELATES T0: KRS 18A.030, 18A.155

PURSUANT TO: KRS Chapter 13A, 18A.155

EFFECTIVE: January 15, 1986

NECESSITY AND FUNCTION: KRS 18A.155 requires
the Commissicner of Personnel to submit to the
Governor proposed rules for the unclassified
service in positions enumerated in KRS
IBALTIS(1)(F), (g), (h), (i), (), (K}, (p}, (u)
and {v). KRS 18A.155 further provides that these
rules shall be approved by the Governor and
promulgated according to KRS Chapters 12 and
13A; nothing herein shall be construed to
preclude optional use of rules promulgated under
this section on behalf of employees enumerated
in paragraphs (a), (b), (d)}, (e} and ({(q) of
subsection (1) of KRS 18A.115 and on behalf of
members of state boards and commissions who work
on a full-time salaried basis.

Section 1.
full-time

Eligible Employees. Each permanent
employee after six (6) months of

service; each part-time employee who works over
100 hours each month after six (6) months of
service; each federally funded, time limited
(FFTL) employee who has completed six (6) months
service  shall have his work performance
evaluated on an annual basis, according to
criteria developed by the Employee Evaluation

Committee.

Section 2. Work Performance Evaluation. (1)
Each evaluator, the first Tine supervisor, shall
assess employee performance in five (5) areas:
job  knowledge and skills; quality of work;
productivity; work progress; and Tevel of
responsibility and interpersonal skills.

(2) Each area shall be assessed as exceeding
performance requirements, meeting performance
requirements or as being below performance
requirements.

{3} The overall rating shall be determined by
the ratings on each of the five (5) job factors:

{a) "Exceeds requirements." The employee shall
receive an ‘exceeds requirements" rating when
his job performance exceeds requirements on
three (3) or more of the job factors, and he
receives no "below requirements” ratings on any
of the job factors.

(b) "Below requirements." The
receive a  '"below

employee shall
requirements"” rating when his
job performance is below reguirements on three
(3) or more of the job factors. The evaluator
shall provide the employee with suggestions for

improvement and training, as needed.

(c) "Meets requirements.” The employee who
receives any other combination of ratings on ‘the
job factors shall receive an overall rating of
"meets requirements.”

Section 3. Annual Evaluation. (1) Evaluation
shall {ake place annually. At the beginning of
the evaluation pericod, the evaluator shall
identify and vreview the job duties and factors
to be evaluated with the employee and record the
job description on the re-evaluation form. After
six (6) months, the evaluator shall assess the
employee's job performance, discuss the findings
with the employee, and initiate corrective
measures, as needed. After twelve (12) months,
the evaluator shall assess the employee's job

performance, and discuss the overall rating with
the employee.
(2) The evaluator of each employee shall be

the first line supervisor, providing that he has
supervised the employee in the same position for
a minimum of ninety (90) calendar days. If a
supervisor leaves within ninety (90) days prior
to the end of the evaluation period, he shall
evaluate all employees under his supervision
prior to leaving. If a supervisor leaves within
ninety (90) days prior to the end of the
evaluation period under negative circumstances,
the next line supervisor shall evaluate the
employees of the supervisor who has left. If an
employee transfers to a new job within ninety
(90) days prior tec the end of the evaluation

period, he shall be evaluated by his prior
supervisor.

(3) A1l empioyees shall be evaluated during
the same time period. All ratings shall be
completed and the results submitted to the

Department of Personnel by February 1 of each
year. Evaluators  shall schedule evaluation
conferences to allow twenty-five (25) working
days for reconsideration, as needed.

Section 4. Request for Reconsideration. (1)
Any employee may request reconsideration of his
evaluation. In response to an employee's
request, a reconsideration meeting of the
employee and the evaluator shall be held and
shall be scheduled no sooner than two (2)
working days and no later than five (5) working
days after the evaluation was first presented to
the employee.

(2) If the employee does not agree with the
rating following the reconsideration meeting, he
may request further review of the evaluation by
submitting a written request to the second line
supervisor within five (5) working days
following the reconsideration meeting.

(3) The reviewer, the second line supervisor,

shall obtain a written statement from the
evaluator and employee, or meet individually
with the evaluator and with the employee to

discuss the rating. Within fifteen (15) working
days from receipt of the request for review, the
reviewer shall inform the employee and the
evaluator in writing of his determination.

THOMAS C. GREENWELL, Commissioner
APPROVED BY AGENCY: January 15, 1986
FILED WITH LRC: January 15, 1986 at noon.

Volume 12, Number 8 - February 1, 1986
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STATEMENT OF EMERGENCY

The 1986 thoroughbred breeding season is
approaching and ordinary administrative
regulations will not be effective soon enough to
protect the industry. It is imperative that this
emergency regulation be adopted to protect the

industry. This emergency regulation will be
replaced by an ordinary administrative
regulation.

MARTHA LAYNE COLLINS, Governor
DAVID E. BOSWELL, Commissioner

KENTUCKY DEPARTMENT OF AGRICULTURE

302 KAR 20:180E. Restrictions equine viral
arteritis. i
RELATES T0: KRS 257.020, 257.030
PURSUANT TO: KRS 257.030
EFFECTIVE: January 13, 1986
NECESSITY AND  FUNCTION: To protect the
thoroughbred industry from the spread of Equine
Viral Arteritis within the borders of the
Commonwealth of Kentucky ~and to control the
disease in the Commonwealth.

Section 1. Definitions. As wused in this
regulation unless the context clearly requires
otherwise:

(1) "EVA" means Equine Viral Arteritis a

communicable disease in Tivestock;

(2) 'Waccinated" or "Vaccination" means eguine
vaccinated with EVA [equine] modified live virus
vaccine and the vaccination status kept current
in accordance with manufacturers recommendations;

(3) "Sero Positive" horse means the horse has
reacted positive to a blood test for EVA;

(4) "Sero Negative" horse means the horse has
reacted negatively to a blood test for EVA; .

(5), "Book or Booking" means the contracting of
mares to breed to stallions and/or  the
scheduling of mares to breed to stallions;
_ (6) "Chief Livestock Sanitary Official"
the State Veterinarian
Kentucky;

(7) “Cover" means, the act
stallion to a mare;

(8) "Shedder or Shedding" means equine that
has the EVA organism in the body that is capable
of being transmitted to other animals; and

(9) "Identified or Identification" of equine
means identification by breed, color, age, sex,
tattoo and markings.

means
of the Commonwealth of

of breeding a

Section 2. Sero Positive Stallions. Sero
positive ‘stallions shall be handled in the
following manner:

(1) A1l thoroughbred stallions known to be
shedding EVA shall not be permitted to breed
until the . Chief Livestock Sanitary Official

determines that the stallion does not pose a
threat of EVA spread. In determining whether a
shedder poses a threat of disease spread the
Chief Livestock Sanitary Official shall consider
whether the farm where the shedder 1is Tlocated
can comply in all respects with the restrictions
for breeding shedders found in subsection (1)(b)
of this section.

{a) Shedding
handled in a
stallions;

(b) When the Chief Livestock Sanitary Official
determines that a shedding stallion can breed

shall be housed and
apart from nonshedding

stallions
facility

the following control measures shall apply:

1. Owners and/or agents of mares booking or
seeking to book to known shedding stallions
shall be notified in writing by the owner and/or
agent of the stallion as to the classification
of the stallion as. a shedder at the time of
booking and copy of written notification sent to
the Chief Livestock Sanitary Official;

2. Shedding stallions shall be housed, handled
and bred in a facility isolated from nonshedding
stallions;

3. Shedding stallions shall
mares that have been vaccinated against EVA at
least twenty—one (21) days prior to breeding or
to mares that are sero positive from prior
vaccination or exposure;

4. A1l mares bred to shedding stallions shall
be returned to the farm of origin and isolated
from all other equine for g period of foriy-two
(42) days [the remainder of the breeding season]
or shall be returned only to a premise where all
animals on that premise are vaccinated a minimum
of twenty-one (21} days prier to association
with these mares where the mares shall remain on
the isolation premise for a period of forty-two
(42) days. Following the forty-two (42) day
isolation period said mares shall return to the
farm_of origin where they shall be isolated for
twenty—one (21) days. A1l mares bred to shedding
stallions shall  remain in_Kentucky for the
period of isolation; [and]

5. Mares bred to shedding stallions shall be
returned to the farm of origin in a separate van
or other mode of transportation. Upon returning
to the farm of origin the van or other mode of
transportation used to transport said mare shall
be immediately cleaned and disinfected;

6. Mares that do not conceive after being bred
to shedding stalligns shall be bred to shedding
stallions only.

(2) Sero positive stallions disclosed in 1985
or 1986 that were not tested serc negative prior
to vaccination and those stallions known to have
been associated with the transmission of EVA
shall be handled as follows:

(a) It shall be the responsibility of the
Chief Livestock Sanitary 0fficial in cooperation
with the stallion owner/manager . to determine
that such a stallion is not shedding EVA virus
prior to the stallion being permitted to breed
other than to test mares; ‘

(b) The procedure for determining that a
stallion is not a shedder is as follows:

1. Re-bleed the stallion and if confirmed as
sero positive, breed the stallion a minimum of
two (2) times 3 day for two (2) to four (4) days
to each of two (2) sero negative test mares.
These test mares shall be isolated from all
other equine and blood tested on day fourteen
(14) and twenty-eight (28) following the last
cover.

2. If neither of the test mares shows symptoms
of EVA and if each test mare remains sero
negative following the twenty-eight (28) day
test, the stallion shall be considered a
nonshedder and allowed to breed.

be bred only to

a. The first two (2) mares bred to these
stallions following the test mares (A1l mares

bred to these stallions] must have a prebreeding
blood test for EVA; and

b. The two (2) mares enumerated in item a of
hi bparagr [Any sero negative mare

subsequently bred to this stallion] shall be
blood tested at ([seven (7),] fourteen (14) and
twenty—-eight (28) days post breeding.
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3. If any test mare shows
disease and/or if any mare sero converts the
stallion shall be considered a shedder and shall
be handled in accordance with subsection (1) of
this section.

(¢} Owners and/or agents of mares booking or
seeking to book to sero positive stallions
classified under subsection (2) of this section
shall be notified in writing by the owner and/or
agent of the stallion as to the classification
of the stallion at the time of booking and a
copy of the written notification sent to the
Chief Livestock Sanitary Official;

{3) Sero positive, vaccinated stallions never
associated with the transmission of EVA must
have been sero negative prior to vaccination and
a statement presented by the owner and/or agent
of the stallion and his veterinarian that the
stallion had no known contact with EVA infected
and/or exposed equine prior to vaccination nor
during the twenty-one (21) days post vaccination.

symptoms of the

Section 3. Stallions becoming infected during
the breeding season shall immediately cease
breeding and the Chief Livestock Sanitary
Official immediately notified. A1l owners and/or
agents having mares booked to that stallion or

previously bred to that staliion shall be
immediately notified 1im writing by the owner
and/or agent of the stallien and a copy of

written notification set to the Chief Livestock
Sanitary Official. The infected stallion shall

be classified as a shedder and shall be handled
accordingly. The stallion may be subsequently
determined by the Chief Livestock Sanitary

0fficial to be a nonshedder by test breeding in
accordance with  Section  2(2)(b) of  this
regulation.

Section 4. Equine Vaccinated Against EVA.
Equine vaccinated for the first time against EVA
must have blood drawn for EVA testing prior to
vaccination. [Vaccinations must be approved by
the Chief Livestock Sanitary Official prior to
vaccination and] must be reported to the Chief

Livestock Sanitary Official within seven (7)
days of the vaccination. Stallions vaccinated
shall not be exposed to infected animals nor
used for breeding for twenty-eight (28) days

following vaccination. All equine vaccinated
against EVA shall be properly identified.

Section 5. Mares that were Clinically I11.
Mares that were clinically i1l with EVA or mares
that were bred to shedding stallions in 1984 or
any mare suspected of having EVA shall be bliocd
tested. [In 1985 this shall include but be
limited to all wmares bred after April 15, 1984
at Airdrie Stud Breeding Shed #2, Domino Stud

after May 24, 1984 and Warnerton Farm after May
7, 1984.] If found to be serc positive without
proof of being sero negative prior to being

vaccinated they shall be handled as follows:

(1} They shall only be bred to sero positive
or vaccinated stallions;

(2) They shall be hauled in a separate van or
other mode of transportation and shall be
isolated from susceptibie animals at the farm
where breeding is te take place;

(3) These mares shall be bred Tlast on any
given day during the breeding season and the
breeding shed shall be cleaned and disinfected
after breeding;

(4} The wvan or
hauling such mare

other mode of transportation
shall be cleaned and

disinfected immediately upon

farm of origin; and
(5) Mares in foal from 1985 [1984] breeding
shall be isolated one month prior to foaling and

they shall remain in isolation until released by

returning to the

the Chief Livestock Sanitary Official. At
foaling, or following abortion, appropriate
samples should be taken from the mare and foal
to evaluate the possibility of their shedding
EVA virus.

Section 6. The Chief Livestock Sanitary

Official may take such steps in addition to

those outlined in  this regulation as are
reasonably necessary for the prevention and
control of EVA in the equine population which
shall include but not be limited to the

isolation of  all thoroughbreds and equine
associated with them, thought to present the
potential for EVA spread in the Commonwealth of
Kentucky. :

Section 7. All
receiving bogsters.
teasers shall be blood tested for
the 1986 [1985] breeding season.

thoroughbred stallions not
nonvaccinated stallions and
EVA prior to

Section 8. Nurse mares shall be sero negative
and/or properiy vaccinated in accordance with
Section 4 of this regulation and/or isolated on
the thoroughbred farm.

Section 9. A1l newly acquired teasers shall be
sero negative and/or properly vaccinated in
accordance with Section 4 of this regulation.

Section 10. If any test mare after test
breeding shows symptoms of the disease and/or if
any mare sero converts the positive [test] mare
shall be isolated from all other equine for the
remainder of the breeding season.

Section 11. A1l nonvaccinated stallions shall
be blogod tested for EVA every fourteen (14) days
during the breeding season. Nonvaccinated mares
bred to nonvagccinated stallions shall be
negative to a pre-breeding EVA blood test not
les than thirty (30) days before breeding and
shall be blood tested on day fourteen (14) and
twenty—eight (28) after breeding. All vaccinated

stallions that have not been revaccinated in
acordance with manyfacturers recommendations
shall be considered nonvaccinated stallions for

purposes of these regulatigons and shall be
reguired to comply with Section 2(2) of this
regulatign to determine that the stalliogn is not
2 shedder.

DAVID E£. BOSWELL, Commissioner
APPROVED BY AGENCY: December 19, 1985
FILED WITH LRC: January 13, 1986 at 3 p.m.

STATEMENT OF EMERGENCY
The majority of school
exemptions from maximum class sizes under KRS
157.360(2)(b) higher aides to assure quality
education, but 702 KAR 3:190 currently requires
such only when the class size reaches 36
students. The State Board of Education now feels
it is vital that all oversized classes have the
services of an aide and wishes to make such a
requirement for the remaining bulk of the class
size exemptions to be granted in Janvary and

districts granted
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