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SUBJECT/TITLE
Lifelong learning and adult education

SPONSOR
Rep. Brent Yonts

MANDATE SUMMARY

Unit of Government:

City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 County government

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 185 is a comprehensive adult education measure that aims to improve the knowledge and skills of Kentucky's undereducated adults.  The bill would foster the creation of a coordinated adult education system statewide.  One section of the measure requires new county hirees after August 1, 2000 to have at least a high school or GED diploma or show progress toward obtaining a diploma.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 185 on counties is indeterminable.  Section 16 of the bill affects counties directly.  The section requires that any new hire in county service, other than elected officials, after August 1, 2000, must have a high school or General Educational Development diploma or show progress toward obtaining a diploma.  The section further requires fiscal courts to provide incentives such as job site educational programs and scholarships to encourage employees without a diploma hired before August 1, 2000, to enroll in a program to obtain a diploma.

It is unclear how many county employees the bill would affect, either under the first requirement or the second.  (According to a Workforce Development Cabinet official, 36 percent of the state's workforce lacks a diploma or equivalent.) One county association official said the bill probably would have an impact on unskilled county positions, such as janitors and laborers on county road departments.  He said the bill may have the effect of raising the minimum salary that counties would have to offer to attract people with a high school or equivalent diploma.  Also, if counties are required to provide job site educational programs, they probably would have to pay employees to attend those, the official said.

DATA SOURCE(S)
LRC staff; Kentucky Workforce Development Cabinet; Kentucky Magistrates and Commissioners Association
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