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SUBJECT/TITLE
Law enforcement telecommunicator incentive pay

SPONSOR
Rep. Fred Nesler

MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 City and county law enforcement dispatch units

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 269 adds law enforcement telecommunicators (dispatchers) to the list of local law enforcement agency personnel eligible to share in the distribution of funds from the Law Enforcement Foundation Program Fund.  To receive the incentive pay, law enforcement dispatchers would have to undergo 400 hours of basic training within a year of employment and attend 40 hours of yearly in-service training.  The Department of Criminal Justice Training on the campus of Eastern Kentucky University serves as the center for law enforcement training in the state.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 269 on local government is indeterminable, although it should be minimal.

Currently, full-time law enforcement personnel receive a $3,000 per year supplement to their annual salary from the Foundation Program if they participate in the training program.  After an officer completes the necessary training, the salary supplement becomes a part of the employee's salary, thus establishing a new, higher employee pay base and increasing the employer's contribution to the employee's retirement fund.  The additional employer retirement contribution also is paid from Foundation Program funds.  However, when law enforcement personnel are paid overtime, their annual salary is converted to an hourly rate, and the additional salary and employer's contribution to the employee's retirement for that part of the overtime pay resulting from the Foundation Program supplement must be paid from local funds.  According to Kentucky League of Cities figures, annual dispatcher salaries, on average, range from $18,877 in cities in the 5,000-10,000 population range to $25,366 in cities over 20,000 in population.

For the estimated 2,700-2,800 law enforcement dispatchers in the state, this bill will would increase the training requirement from the current 40 hours of basic instruction to 400 hours, a longer duration of time.  When personnel are away from the job for training, conceivably others have to be paid to fill in.  But an official with the Kentucky Association of Public Safety Communications Officials (NAPSCO) argues that mandatory training should be considered as a part of a job.  Finally, this bill also may require cities and counties to amend interlocal agreements in instances where dispatch units handle calls for city police and county sheriff's departments, or to amend local ordinances.

DATA SOURCE(S)
LRC staff; KRS and KAR; Kentucky League of Cities salary survey; Mayfield Police Chief Richard Blackman and dispatch officials; Ann Johnson, president, Kentucky Association of Public-Safety Communications Officials; Ken Schwendeman and Pat Carter, Department of Criminal Justice Training
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