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SUBJECT/TITLE
AN ACT relating to corrections employees.

SPONSOR
Representative Brent Yonts

NOTE SUMMARY

Fiscal Analysis:
        X        Impact
               No Impact
         Indeterminable Impact

Level(s) of Impact:
       X           State
                       Local
               Federal

Budget Unit(s) Impact
Department of Corrections

Fund(s) Impact:
         X     General
                Road
               Federal


                     Restricted Agency (Type)
               (Other)

FISCAL SUMMARY

_____________________________________________________________________________

Fiscal Estimates
1999-2000
2000-2001
2001-2002
Future Annual

Rate of Change

Revenues (+/-)





Expenditures (+/-)

$3,500,000
$4,366,400


Net Effect

$3,500,000
$4,366,400


_____________________________________________________________________________

MEASURE'S PURPOSE: The purpose of HB 416 is for the Department of Personnel to establish a separate classification and compensation system for all Department of Corrections' employees who work in any correctional institution.  All employees who are employed upon the effective date of this Act shall receive adequate adjustments to their classification and compensation based on their training, experience, and educational background. 

PROVISION/MECHANICS:  HB 416 creates a new section of KRS Chapter 18A to require the Personnel Cabinet to establish a separate classification and compensation system for all Department of Corrections employees who work in any correctional institution; provides that all current employees shall have adequate adjustments made to their classification and compensation based on their training, experience, and educational background; provides a pay incentive of five percent (5%) to base pay for employees that reach 5, 10, and fifteen 15 years of service and for those employees that complete an accredited college or vocational degree program. 

FISCAL EXPLANATION:  The fiscal impact of HB 416 is indeterminable, however, the estimated fiscal impact totals $3,500,000 in FY 2000-01 and $4,366,400 in FY 2001-02.  Approximately 2,034 institutional staff that would be affected by the initial implementation of a career ladder in the first year.  In the second year of the biennium, 348 employees would be affected.  The table below shows a breakdown of the costs:

Cost Elements
FY 2000-01
FY 2001-02

Salaries
2,737,200
3,421,900

Employers FICA
194,700
243,500

Employers Retirement
531,600
664,500

5% Educational Increase
         36,500
         36,500

Total
$3,500,000
$4,366,400

DATA SOURCE(S)
Department of Corrections
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