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SUBJECT/TITLE
Minimum wage for public employees

SPONSOR
Rep. Hoby Anderson

MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 All

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 836 establishes a minimum wage for all full-time, non-elected public employees of the state or any of its counties, cities, school districts, or special taxing districts.  HB 836 also specifies that the provisions of this bill shall also apply to any school bus drivers employed by any local board of education, regardless of the drivers full-time or part-time status.  For the employees specified, HB 836 requires that they shall be compensated at a level not less than 125% of the federal poverty level.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The impact of HB 836 is indeterminable, but is expected to be significant.  This bill relates employees' minimum wages to the federal poverty level, however, the federal poverty level varies depending on the number of individuals in the family.  Table 1, below, details the federal poverty level for 2000.  As may be noted from the table, depending on family size, starting salaries for some positions could be greatly increased.

2000 Federal Poverty Guidelines for the 48

Contiguous States and District of Columbia

Number 

in Family
100% FPL 

Yearly Income
125% FPL

Yearly Income
Approximate 

Hourly Income*

1
$8,350
$10,437
$5.02

2
$11,250
$14,062
$6.76

3
$14,150
$17,687
$8.50

4
$17,050
$21,312
$10.25

5
$19,950
$24,937
$11.99

6
$22,850
$28,562
$13.73

7
$25,750
$32,187
$15.47

8
$28,650
$35,812
$17.22


Table 1.

*Assumes a full-time job for a full year (2080 hours) 


at 125% of the federal poverty level

In order to establish a compensation level based upon the federal poverty level, the size of the employees family and other family income must be included in the calculation.  Additionally, the federal poverty level is recalculated each year.  This provision would require personnel offices at all levels of government to annually recalculate the salaries of employees based upon family income and the number of individuals within the employee's family.  

DATA SOURCE(S)
Barry Boardman, LRC Staff Economist; Stewart Willis, LRC; 

PREPARER
Tom Hewlett
REVIEW

DATE


Page 2

