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SUBJECT/TITLE
Specifies the county judge/executives authority to appoint, supervise, suspend and remove county personnel and includes the position of deputy county judge/executive.

SPONSOR
Rep. Arnold Simpson

MANDATE SUMMARY

Unit of Government:

City;
X
County;

Urban County Government

Program/

Office(s) Impacted:
 County judge/executives

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

This bill specifies that county judge/executives have the authority to appoint, supervise, suspend and remove all county personnel, except department heads.  It further requires that county judge/executives appoint a deputy judge/executive who shall serve at the judge/executive's pleasure.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The impact of this bill is indeterminable, but is expected to be moderate.  The provision that gives explicit authority for county judge/executives to appoint, supervise, suspend and remove all county personnel except department heads is not expected to have any measurable impact on county budgets.  This bill simply explicitly states an authority already assumed in most counties.

The provision in this bill that requires the appointment of a deputy judge/executive in each county is likely to have a moderate impact in some counties.  A 1995 wage and salary survey of Kentucky counties conducted by the Department for Local Government indicated that 37 counties had either a deputy county judge/executive, or an administrative assistant to the county judge/executive.  The trend to appoint deputy county judge/executive appears to have increase in recent years.  Officials with the Kentucky Association of Counties indicated that approximately 55 counties currently have deputy judge/executives.  Thus, not all counties will see an increase in costs due to this provision.  Only those counties that do not currently have a deputy judge/executive will experience a cost increase from this provision.

This bill will require the appointment of a deputy judge/executive, and in counties that do not currently have a deputy judge/executive, this will require the creation of a new position in county government.  The 1995 survey revealed that the average salary for a deputy judge/executive or administrative assistant was $26,275, with a range from $25,787 to $31,671.  Those counties that elect to hire a full-time deputy judge/executive may expect a similar salary cost, adjusting 1995 salaries to current wage rates.

Not all counties, however, have a staff person devoted solely to the role of deputy judge/executive.  Officials with the Department for Local Government and the Kentucky Association of Counties stated that some counties appoint county government officials such as the Treasurer to the position of deputy judge/executive.  By appointing another county official to the role, where the workload allows the duplicate job duties, counties may be able to avoid some of the cost impact associated with the creation of a new position.
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