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A CONCURRENT RESOLUTION directing the Legislative Research Commission to create a Task Force on Violence in the Workplace.

WHEREAS, violence in the workplace is an increasing occupational hazard stemming from causes within and outside of the workplace, and includes offensive behavior ranging from verbal assaults, threats, and harassment to homicide; and

WHEREAS, on September 14, 1989, Louisville, Kentucky became the site of one of the nation's most highly publicized occurrences of workplace violence when Joseph T. Wesbecker, who had been placed on long-term mental disability leave, entered the Standard Gravure printing company with an assault rifle and killed seven and wounded thirteen employees before committing suicide at the plant; and

WHEREAS, according to the Kentucky Department of Labor's report "Fatal Occupational Injuries in Kentucky, 1995-1998", sixteen assaults and violent acts resulted in occupational fatalities in 1998, with five of the six fatalities occurring to women being caused by violent acts and assaults; and

WHEREAS, the National Institute for Occupational Safety and Health (NIOSH) reported in 1997 that an average of twenty workers are murdered each week in the United States, and an estimated one million workers, or eighteen thousand per week, are victims of nonfatal workplace assaults, with homicide being the leading cause of death for women at work. In addition, men are three times at risk of being killed on the job, and a majority of the nonfatal assaults occurred in the service and retail industries; and

WHEREAS, various economic costs of workplace violence include employees in a dangerous environment and associated legal concerns, higher rates of absenteeism, lower productivity, low morale, and increased health care costs for physical and emotional trauma; and

WHEREAS, the Kentucky General Assembly recognizes the need to identify issues and areas within the state that place employees at high risk for occupational violence, and recognizes the need for cooperation and coordination among employers, employees, government agencies with public health and safety responsibilities, and the general public to develop strategies to improve and increase worker safety;

NOW, THEREFORE,

Be it resolved by the House of Representatives of the General Assembly of the Commonwealth of Kentucky, the Senate concurring therein:

Section 1.   The Legislative Research Commission is directed to create a Task Force on Violence in the Workplace to conduct a study of the frequency and incidence of occupational violence in the Commonwealth, and to make recommendations to the General Assembly and the Governor on changes needed in the Kentucky Revised Statutes, administrative regulations, policies, budgets, and treatment and service standards to facilitate the prevention of violence in the workplace.

Section 2.   The membership of the Task Force on Violence in the Workplace shall include the following:


(1)
Two members appointed by the President of the Senate;


(2)
Two members appointed by the Speaker of the House of Representatives;


(3)
Three members recommended to the Legislative Research Commission by the Governor, one of whom shall represent law enforcement, one of whom shall represent victim's rights, and one of whom shall represent the mental health professions;


(4)
One member recommended to the Legislative Research Commission by the Chief Justice of the Supreme Court;


(5)
Secretaries of the Labor, Justice, Workforce Development, Families and Children, and Health Services Cabinets, or their designees;


(6)
Executive director of the Commission on Women, or her designee;


(7)
Executive director of the Governor's Office of Child Abuse and Domestic Violence Services, or her designee;


(8)
Public advocate, or his designee;


(9)
Attorney General, or his designee;


(10)
A representative of the Kentucky State American Federation of Labor-Congress of Industrial Organizations (AFL-CIO);


(11)
A representative of the medical community; and


(12)
Three members appointed by the Legislative Research Commission, one of whom shall represent large employers who employ two hundred fifty or more employees, one of whom shall represent small employers who employ less than two hundred fifty employees, and one of whom shall represent employees who do not belong to a labor or employee organization.

Section 3.   The Legislative Research Commission shall appoint a chair and co-chair from its legislative membership. Twelve members of the task force shall constitute a quorum, and twelve votes shall be needed to validate an action. Nonlegislative members of the task force shall serve without compensation, but shall be reimbursed for their actual and necessary expenses while engaged in the performance of their duties as members.

Section 4.   All state agencies and postsecondary education institutions shall provide, as requested by the task force, any information and expertise which it has available relative to occupational violence. Private sector employers and employees or organizations representing their interests, along with nonprofit organizations working in relevant fields, are likewise encouraged to provide the task force with any information and expertise they have available relative to occupational violence.

Section 5.   The task force shall study the frequency and incidence of workplace violence in Kentucky, and the scope of the study shall address the following:

(1)
Incidence and possible causes of workplace violence in this state using available data and expertise from the United States Department of Labor, the United States Department of Justice, the Attorney General, the Kentucky Labor, Justice, Workforce Development, Families and Children, and Health Services Cabinets, law enforcement agencies, employer and employee organizations, insurance companies, and any other sources that are readily available;

(2)
Methods of identifying situations in which violent incidents at work are most likely to occur;

(3)
Adequacy of current criminal and civil penalties and remedies regarding those individuals who commit violent acts in the workplace, and

(4)
Recommendations concerning laws, administrative regulations, ordinances, policies, or incentives, if any, necessary for dealing with workplace violence and its aftermath and for protecting employees, and aiding and training employers to prevent incidents of violence in the workplace.

Section 6.   The task force may issue periodic reports to the Interim Joint Committee on Labor and Industry of the Kentucky General Assembly, but shall issue its final report with findings and recommendations to the Legislative Research Commission no later than July 1, 2001. The task force shall cease to exist at 12 midnight on December 31, 2001.

Section 7.   Provisions of this resolution to the contrary notwithstanding, the Legislative Research Commission shall have the authority to alternatively assign the issues identified herein to an interim joint committee or subcommittee thereof, and to designate a study completion date.
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