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SUBJECT/TITLE
Salary increase for coroners and deputy coroners

SPONSOR
Sen. Marshall Long

MANDATE SUMMARY

Unit of Government:

City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 Coroner's Office

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

This bill establishes a minimum salary for coroners and deputy coroners based upon county size, training, and years of service.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The impact of this bill is indeterminable, but is expected to be moderate.  Currently, minimum salaries are established for coroners and deputy coroners, regardless of their years of service or training, based upon county size.  This bill would establish minimum salaries based upon county size, but would also increase these minimums for extended years of service and the amount of training undertaken.  A representative of the County Coroners Association stressed that coroners and deputy coroners have mandatory training requirements, and the training levels set forth in this bill would not create a large increase in the amount of training already provided.  Thus, it is not anticipate that this bill would result in a significant increase in training costs.  

Appendix I details the salary increase by county size.  It should be noted that the bill establishes these salaries as minimums and where a coroner or deputy coroner is currently making more than the minimum as established by this bill, their salary will not be reduced.  Additionally, counties with more than one deputy coroner will have a salary increase for each paid deputy coroner.  Those counties currently paying more than the legislated minimum salary for coroners and/or deputy coroners will see a smaller salary increase.

DATA SOURCE(S)
Bill Demrow, President, Kentucky Co. Coroners Association; Donna Weaver, LRC;

PREPARER
Tom Hewlett
REVIEW

DATE


Appendix I

Increase in Cost by Size of County

Proposed System
















Minimum

5-10 years service

10 Years of service or more


County Population
Coroner
Dep. Coroner
Coroner
Dep.

Coroner
Coroner
Dep. 

Coroner

9,501-20,000
$8,000
$3,000
$9,600
$3,300
$19,000
$8,500

20,001-40,000
$8,000
$3,000
$13,200
$3,900
$21,500
$9,200

40,001-60,000
$8,000
$3,000
$15,600
$4,500
$22,000
$9,900

60,001-100,000
$8,000
$3,000
$18,000
$6,000
$23,500
$10,600

100,001-150,000
$8,000
$3,000
$24,000
$7,200
$25,500
$11,300

150,001 or more
$8,000
$3,000
$28,000
$8,400
$30,300
$12,000









Current System







10,000 or less
$3,600
$1,200





10,001 to 20,000
$4,800
$1,800





20,001 to 40,000
$6,600
$2,100





40,001 to 60,000
$7,800
$2,400





60,001 to 100,000
$9,000
$3,600





100,001 to 150,000
$12,000
$9,600





150,001 and more
$14,400
$12,000





















Increase in pay by 
Increase
Starting Pay
5-10 years service

10 Years of service or more


size of County
Coroner
Dep. Coroner
Coroner
Dep.

Coroner
Coroner
Dep. 

Coroner

10,000 or less
$4,400
$1,800
$6,000
$2,100
$15,400
$7,300

10,001 to 20,000
$3,200
$1,200
$8,400
$2,700
$14,200
$6,700

20,001 to 40,000
$1,400
$900
$6,600
$1,800
$14,900
$7,100

40,001 to 60,000
$200
$600
$7,800
$2,100
$14,200
$7,500

60,001 to 100,000
$0
$0
$10,000
$2,400
$14,500
$7,000

100,001 to 150,000
$0
$0
$24,000
$0
$13,500
$1,700

150,001 and more
$0
$0
$13,600
$0
$15,900
$0









