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MEASURE'S PURPOSE:  The purpose of SB 266 is to create a new section of KRS Chapter 158 to require and identify indicators of a school environment that promotes the utilization of resources; creates a new section of KRS Chapter 160 to require each school district to have a recruitment and employment program to enlist a diverse classified and certified staff; specify evaluation components for local evaluation plans; amends KRS 156.101 to require school administrators to have training in diversity and equity issues; amends KRS 156.111 to require training and assessment relating to personnel management; amend KRS 160.180 to require all local board of education members to have training in personnel-related skills; amends KRS 160.345 to require personnel training of SBDM members; amends KRS 160.380, relating to advertising of vacant positions; amends KRS 161.011 to require local school boards to implement a fair and equitable recruitment program for classified staff; amends KRS 161.028 to require the Education Professional Standard Board to monitor diversity in teacher preparation institutions and to provide technical assistance; amends KRS 161.165, relating to minority recruitment. 

PROVISION/MECHANICS:  SB 266 creates a new section of KRS Chapter 158 to require and identify indicators of a school environment that promotes the utilization of resources; creates a new section of KRS Chapter 160 to require each school district to have a recruitment and employment program to enlist a diverse classified and certified staff; specify evaluation components for local evaluation plans; amends KRS 156.101 to require school administrators to have training in diversity and equity issues; amends KRS 156.111 to require training and assessment relating to personnel management; amend KRS 160.180 to require all local board of education members to have training in personnel-related skills; amends KRS 160.345 to require personnel training of SBDM members; amends KRS 160.380, relating to advertising of vacant positions; amends KRS 161.011 to require local school boards to implement a fair and equitable recruitment program for classified staff; amends KRS 161.028 to require the Education Professional Standard Board to monitor diversity in teacher preparation institutions and to provide technical assistance; amends KRS 161.165, relating to minority recruitment. 

FISCAL EXPLANATION:  The actual fiscal impact of SB 266 is indeterminable due to the inability to calculate the number of school councils who would contract for the required training when experiencing a school principalship vacancy.  Although the actual fiscal impact is indeterminable, the following cost elements are provided:

Pursuant to information provided by the Kentucky Department of Education (KDE), the only provision of SB 266 that cannot be integrated into KDE operations relates to school councils.  SB 266 requires when a vacancy in the school principalship occurs, the school council shall receive training in recruitment, interviewing, and observation techniques prior to carrying out the process of selecting the principal.

Currently, school councils select 100 - 125 school principals per year.  The required training for school councils in the principal selection process is estimated to cost $200 - $500 per school council on a contractual basis.  However, it is anticipated that approximately 50% of the school councils would receive the required training from existing district personnel, incurring no training costs.

Assuming each of the 100 - 125 school councils identified above contracted for the required training, the maximum cost in order to meet the training requirement would be approximately $50,000 - $62,500 (100 school councils X $500 - 125 school councils X $500).
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