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AN ACT relating to education.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 158 IS CREATED TO READ AS FOLLOWS:

The General Assembly, mindful that students constitute a culturally diverse statewide student body, finds that in promoting educational success it is critical to draw upon the breadth and depth of the rich resources of the Commonwealth. To ensure the full utilization of these many resources, the General Assembly directs that educators provide a school environment that promotes the utilization of these resources and assesses the extent to which they meet the following indicators:
(1)
Promotes and respects the dignity and worth of each student;
(2)
Promotes high expectations for each student;
(3)
Offers effective instruction appropriate for each student;
(4)
Uses textbooks and instructional materials that reflect cultural diversity;
(5)
Has certified and classified personnel who reflect the diversity of the school and society in general;
(6)
Achieves substantial and meaningful parental involvement; and 
(7)
Implements policies and practices that demonstrate an appreciation of the benefit derived by all students when exposed to the attributes of a culturally diverse society.
SECTION 2.   A NEW SECTION OF KRS CHAPTER 160 IS CREATED TO READ AS FOLLOWS:

(1)
Each local board of education shall adopt a recruitment and employment program to attract a diverse classified and certified staff. For purposes of this section, "diverse staff" means persons of different cultural backgrounds, race, including Caucasian and minority as defined in Section 7 of this Act, and persons representing the two (2) sexes.

(2)
The recruitment and employment program shall be developed under the guidance of the superintendent with input from teachers, administrators, classified staff, and others as deemed appropriate.

(3)
(a)
The recruitment and employment plan shall include, but not be limited to:

1.
Training for local board of education members in procedures and processes to be used when employing a superintendent of schools;

2.
Training for principals and school-based decision making council members in interviewing and observation techniques, and other personnel related skills as deemed necessary in the local district;

3.
Outreach strategies to fulfill requirements under Section 10 of this Act; and

4.
Strategies to allow candidates to demonstrate leadership qualities and subject matter competencies.

(b)
The recruitment and employment plan may include:

1.
Early recruitment programs to encourage middle and high school students to pursue teaching as a career;

2.
Incentive programs to assist existing paraprofessionals in the district to pursue teacher certification;

3.
Marketing programs to enlist a variety of job applicants; and

4.
Other strategies as deemed appropriate.
(4)
The local board of education may utilize programs offered by professional organizations and by private providers, and public providers for services to meet the requirements of this section, may develop its own plan, or may contract for services as needed.

(5)
The Kentucky Department of Education shall provide technical assistance to districts in the development and implementation of recruitment and training programs.

(6)
The local district shall provide exit interviews with all employees who terminate employment to seek to determine ways to improve the system.

(7)
At a district's request, the department may approve leadership credit under the requirements of subsection (4) of Section 4 of this Act.

(8)
The training program may be approved by the local district for professional development of teachers under provisions of KRS 156.095 and 158.070.

SECTION 3.   A NEW SECTION OF KRS CHAPTER 156 IS CREATED TO READ AS FOLLOWS:

(1)
The Kentucky Board of Education shall establish statewide standards for evaluation and support for improving the performance of all certified school personnel.

(2)
The performance criteria on which teachers and administrators shall be evaluated shall include, but not be limited to:

(a)
Performance of professional responsibilities related to his or her assignment including, punctuality and attendance;

(b)
Demonstration of effective planning of curricula, classroom instruction and management skills, based on research-based instructional practices or staff management based on validated managerial practices;

(c)
Demonstration of knowledge and understanding of subject matter content or administrative functions and techniques;

(d)
Promotion and incorporation of instructional strategies and management techniques that are fair and respect diversity and individual differences;

(e)
Demonstration of effective interpersonal, communication, and collaboration skills among peers, students, parents, and others;

(f)
Performance of duties consistent with the goals for Kentucky students and mission of the school, the local community, laws, and administrative regulations;

(g)
Demonstration of the effective use of resources, including technology;

(h)
Demonstration of professional growth;

(i)
Adherence to the professional code of ethics; and

(j)
Attainment of the teacher standards or the administrator standards as established by the Education Professional Standards Board that are not referenced in paragraphs (a) to (i) of this subsection.
(3)
The certified employee evaluation programs shall contain the following provisions:

(a)
Each certified school employee, including the superintendent, shall be evaluated by a system developed by the local school district and approved by the Kentucky Department of Education;

(b)
The local evaluation system shall include formative evaluation and summative evaluation.

1.
"Formative evaluation" means a continuous cycle of collecting evaluation information and interacting and providing feedback with suggestions regarding the certified employee's professional growth and performance; and

2.
"Summative evaluation" means the summary of, and conclusions from, the evaluation data, including formative evaluation data, that:

a.
Occur at the end of an evaluation cycle; and

b.
Include a conference between the evaluator and the evaluated certified employee, and a written evaluation report; and

(c)
The Kentucky Department of Education shall notify local school districts of their responsibilities under this subsection, shall develop written guidelines for local school districts to follow in developing, implementing, and revising an evaluation system, and shall require the following:

1.
All evaluations of certified employees below the level of the district superintendent shall be in writing on evaluation forms and under evaluation procedures developed by a committee composed of an equal number of teachers and administrators;

2.
The immediate supervisor of the certified school employee shall be designated as the primary evaluator; however, observations by curriculum content specialists at the request of a teacher may be incorporated into the formative process;

3.
All monitoring or observation of performance of a certified school employee shall be conducted openly and with full knowledge of the employee;

4.
Evaluators shall be trained, tested, and certified in accordance with administrative regulations adopted by the Kentucky Board of Education in the proper techniques for effectively evaluating certified school employees and in the use of the school district evaluation system;

5.
The evaluation system shall include a plan whereby the person evaluated is given assistance for professional growth as a teacher or administrator. The system shall also specify the processes to be used when corrective actions are necessary in relation to the performance of one's assignment; and

6.
The training requirement for evaluators contained in subparagraph 4. of this paragraph shall not apply to district board of education members.

(4)
A local district may request from the Kentucky Department of Education a waiver from the guidelines and administrative regulations promulgated by the state board as required in this section in order to implement an alternative evaluation plan for employees on continuing contracts. The department shall grant a waiver if the alternative plan provides for a three (3) phase certified employee evaluation plan that includes:

(a)
Phase One: Evaluation for Professional Growth.

1.
Evaluation is based on a wide array of relevant sources and directed toward general and specific recommendations for improvement; and

2.
Evaluation does not include documentation that might adversely affect employment status.

(b)
Phase Two: Transition.

1.
Evaluation is for the purpose of intensive scrutiny of job performance;

2.
Evaluation includes documentation that may lead to adverse employment decisions;

3.
Assistance and support for improvement shall be provided by the school district; and

4.
Placement of an individual in the transition phase is not subject to appeal, but the employee shall be notified of the decision in writing.

(c)
Phase Three: Evaluation for Deficiency.

1.
Notwithstanding KRS 161.760, written notice of potential termination, reduction of direct classroom responsibility, or other adverse actions and conditions for job retention are given the employee;

2.
A clear time frame for proposed actions is provided the employee; and

3.
The summative evaluation is subject to appeal.


An alternative plan for the evaluation of certified personnel shall be proposed to the Kentucky Department of Education if the local district evaluation committee is in support of the plan. Training necessary to implement the alternative plan shall be provided to the principals, supervisory personnel, and the employees to be evaluated. The local district shall provide support to implement the plan. The department shall provide technical assistance to districts wishing to develop alternative evaluation plans.

(5)
The department shall establish an appeals procedure for certified school employees who feel that the local school district failed to properly implement the approved evaluation system. The appeals procedure shall not involve requests from individual certified school employees for review of the judgmental conclusions of their personal evaluations.

(6)
The local board of education shall establish an evaluation appeals panel for certified personnel that shall consist of two (2) members elected by the certified employees of the district and one (1) member appointed by the board of education who is a certified employee of the board. Certified employees who think they were not fairly evaluated may submit an appeal to the panel for a timely review of their evaluation. In districts that have adopted an alternative evaluation plan under subsection (3) of this section, the appeal shall only apply to the summative evaluation of Phase Three.

(7)
Local school districts with an enrollment of sixty-five thousand (65,000) or more students shall have an evaluation system but may request a waiver from procedures or processes described in this section that the Kentucky Board of Education views as unmanageable in a large district as long as the plan meets the standards established by the Kentucky Board of Education for local school district evaluation systems, except that the local plan shall include an appeals process for employees who believe they were not fairly evaluated.

(8)
Between the effective date of this Act and June 30, 2001, each school district shall review its local evaluation system to assure that the system is working effectively and to make changes to improve its system.

(9)
Beginning with the 2001-2002 school year and in subsequent years, the Kentucky Department of Education shall annually provide for on-site visits by trained personnel to a minimum of fifteen (15) school districts to review and ensure appropriate implementation of the evaluation system by the local school district.

Section 4.   KRS 156.101 is amended to read as follows:

(1)
The purpose of this section is to encourage and require the maintenance and development of effective instructional leadership in the public schools of the Commonwealth and to recognize that principals with the assistance of assistant principals, supervisors of instruction, guidance counselors, and directors of special education have the primary responsibility for instructional leadership in the schools to which they are assigned.

(2)
For the purpose of this section, instructional leader shall be defined as an employee of the public schools of the Commonwealth employed[holding a valid certificate] as a principal, assistant principal, supervisor of instruction, guidance counselor,[ or] director of special education, or other administrative position determined by the Education Professional Standards Board to require an administrative certificate, except the superintendent.

(3)
In order to carry out the purpose of this section, the Kentucky Board of Education shall establish a statewide program to improve and maintain the quality and effectiveness of instructional leadership in the public schools of the Commonwealth.

(4)
The instructional leader improvement program shall contain the following provisions:

(a)
Each instructional leader employed by the public schools of the Commonwealth shall participate in a continuing intensive training program designed especially for instructional leaders;

(b)
Every two (2) years each instructional leader shall complete an intensive training program approved by the Kentucky Board of Education to include no less than forty-two (42) participant hours of instruction;

(c)
The Kentucky Board of Education shall prescribe specific criteria for the training program. The Kentucky Department of Education[ and] may contract for specific[the] training with qualified agencies or institutions or approve programs offered by training providers, including local district training programs, except that the department shall ensure the requirements of paragraph (d) of this subsection are met by each employed instructional leader;[ and]
(d)
The department shall ensure that between the effective date of this Act and June 30, 2002, every instructional leader defined in this section acquires a minimum of six (6) participant hours of training in diversity and equity issues that influence school climate, student learning needs, and instructional practices. In subsequent years, new administrators shall complete the six (6) hours during the first reporting cycle for leadership credit following their employment as an administrator. The department shall ensure that programs are available to administrators in all regions of the state on an ongoing basis to enable them to meet the training requirement; and

(e)
Completion of the required forty-two (42) participant hours, including the six (6) hours specified in subsection (d) of this section, shall be reported to the department[State Department of Education] and to the Education Professional Standards Board by the local school district. If an instructional leader fails to complete the required hours of training, the instructional leader[he] shall be placed on probation for one (1) year and, if the training is not completed during the probationary period, the instructional leader's[his] certificate shall be revoked by the Education Professional Standards Board.

(5)[
As a means of improving the educational productivity of Kentucky's public schools, of providing a method by which the citizens of the Commonwealth can be assured of measures of accountability of the performance of certified school employees, and of providing encouragement and incentives for certified school employees to improve their performance, the Kentucky Board of Education shall establish a statewide program for improving the performance of all certified school personnel, including instructional leaders.

(6)
The certified employee evaluation programs shall contain the following provisions:

(a)
Each certified school employee, including the superintendent, shall be evaluated by a system developed by the local school district and approved by the Kentucky Board of Education;

(b)
The local school district shall review the evaluation plan to insure compliance with this section. Upon adoption, revisions to the evaluation plan shall be submitted for approval by the Kentucky Board of Education; and

(c)
The Kentucky Board of Education shall notify local school districts of their responsibilities under this subsection, develop written guidelines for local school districts to follow in developing and implementing an evaluation system and shall require the following:

1.
All evaluations of certified employees below the level of the district superintendent shall be in writing on evaluation forms and under evaluation procedures developed by a committee composed of an equal number of teachers and administrators;

2.
The immediate supervisor of the certified school employee shall be designated as the primary evaluator;

3.
All monitoring or observation of performance of a certified school employee shall be conducted openly and with full knowledge of the employee;

4.
Evaluation shall include a conference between the evaluator and the person evaluated;

5.
Evaluators shall be trained, tested, and certified in accordance with regulations adopted by the Kentucky Board of Education in the proper techniques for effectively evaluating certified school employees and in the use of the school district evaluation system;

6.
The evaluation system shall include a plan whereby the person evaluated is given assistance for becoming more proficient as a teacher or administrator; and

7.
The training requirement for evaluators contained in subsection (6)(c)5. of this section shall not apply to district board of education members.

(7)
A local district may request from the Kentucky Board of Education a waiver from the guidelines and administrative regulations promulgated by the state board as required in subsection (6) of this section in order to implement an alternative certified evaluation plan for employees on continuing contracts. The board shall grant a waiver if the alternative plan provides for a three (3) phase certified employee evaluation plan that includes:

(a)
Phase One (1): Evaluation for Professional Growth.

1.
Evaluation is based on a wide array of relevant sources and directed toward general and specific recommendations for improvement; and

2.
Evaluation does not include documentation that might adversely affect employment status.

(b)
Phase Two (2): Transition.

1.
Evaluation is for the purpose of intensive scrutiny of job performance;

2.
Evaluation includes documentation that may lead to adverse employment decisions;

3.
Assistance and support for improvement shall be provided by the school district; and

4.
Placement of an individual in the transition phase is not subject to appeal, but the employee must be notified of the decision in writing.

(c)
Phase Three (3): Evaluation for Deficiency.

1.
Notwithstanding KRS 161.760, written notice of potential termination, reduction of direct classroom responsibility, or other adverse actions and conditions for job retention are given the employee;

2.
A clear time frame for proposed actions is provided the employee; and

3.
The summative evaluation is subject to appeal.


An alternative plan for the evaluation of certified personnel shall be proposed to the state board if the local district evaluation committee is in support of the plan. Training necessary to implement the alternative plan shall be provided to the principals, supervisory personnel, and the employees to be evaluated. The local district shall provide support to implement the plan. The Kentucky Department of Education shall provide technical assistance to districts wishing to develop alternative evaluation plans.

(8)
The State Department of Education shall visit school districts within the Commonwealth as needed to review and insure implementation of the evaluation system by the local school district. The department shall establish an appeals procedure for certified school employees who feel that the local school district failed to properly implement the approved evaluation system. The appeals procedure shall not involve requests from individual certified school employees for review of the judgmental conclusions of their personal evaluations.

(9)
The State Department of Education shall select and train evaluators from outside each local school district to conduct evaluations as needed of a sample of certified school employees within each district in order to validate the effectiveness and accuracy of the local school districts' evaluators.

(10)
Local school districts with an enrollment of sixty-five thousand (65,000) or more students shall be exempt from the requirements of this section except for subsection (11) of this section provided they meet the standards established by the Kentucky Board of Education for local school district evaluation systems.

(11)
The local board of education shall establish an evaluation appeals panel for certified personnel which shall consist of two (2) members elected by the certified employees of the district and one (1) member appointed by the board of education who is a certified employee of the board. Certified employees who think they were not fairly evaluated may submit an appeal to the panel for a timely review of their evaluation. In districts that have adopted an alternative evaluation plan under subsection (7) of this section, the appeal shall only apply to the summative evaluation of Phase Three (3).

(12)]
This section shall be known as the "Effective Instructional Leadership Act."

Section 5.   KRS 156.111 is amended to read as follows:

(1)
[Prior to July 1, 1992, ]The Department of Education shall establish a Superintendents Training Program and Assessment Process[Center]. The assessment process[center] shall be modeled after the American Association of School Administrators assessment process or a similar validated process. The department may provide assessment centers regionally and may contract for services with individuals and agencies, including universities, to carry out the assessment process. The department shall approve trainers and shall provide for assessor training. The process[center] shall include, but not be limited to, training as well as participation in a superintendent's assessment center.[for superintendents in] The following subjects shall be included, but the process shall not be limited to:

(a)
Core concepts of management;

(b)
School-based decision making;

(c)
Kentucky school law;

(d)
Kentucky school finance;[ and]
(e)
School curriculum and assessment; and

(f)
Personnel management, including recruitment, employment, and support of a diverse faculty and staff.

(2)
At the conclusion of the training, each participant shall complete a written comprehensive examination based on the content of the training. Each participant shall also meet the performance requirements of the assessment center.
(3)
In addition to any applicable certification and experience requirements, to be qualified and eligible for continued employment as a school superintendent,[ effective July 1, 1994, the school superintendent shall have successfully completed the assessment center process.] a person hired for the first time as superintendent in Kentucky after June 30, 1994, shall successfully complete the training and assessment center process within one (1) year of assuming his or her duties as superintendent.

(4)
The Kentucky Board of Education shall adopt administrative regulations to govern the training content, number of hours, written examinations[examination], and criteria for successful completion of the training and assessment center process. The board shall also establish the continuing professional development requirements for school superintendents[, to be effective July 1, 1994].

Section 6.   KRS 160.180 is amended to read as follows:

(1)
As used in this section, "relative" means father, mother, brother, sister, husband, wife, son, daughter, aunt, uncle, son-in-law, and daughter-in-law.

(2)
No person shall be eligible to membership on a board of education:

(a)
Unless he has attained the age of twenty-four (24) years; and

(b)
Unless he has been a citizen of Kentucky for at least three (3) years preceding his election and is a voter of the district for which he is elected; and

(c)
Unless he has completed at least the twelfth grade or has been issued a GED certificate or has received a high school diploma through participation in the external diploma program and he is elected after July 13, 1990; and

(d)
An affidavit signed under penalty of perjury certifying completion of the twelfth grade or the equivalent as determined by passage of the twelfth grade equivalency examination held under regulations adopted by the Kentucky Board of Education has been filed with the nominating petition required by KRS 118.315; or

(e)
Who holds a state office requiring the constitutional oath or is a member of the General Assembly; or

(f)
Who holds or discharges the duties of any civil or political office, deputyship, or agency under the city or county of his residence; or

(g)
Who, at the time of his election, is directly or indirectly interested in the sale to the board of books, stationery, or any other property, materials, supplies, equipment, or services for which school funds are expended; or

(h)
Who has been removed from membership on a board of education for cause; or

(i)
Who has a relative as defined in subsection (1) of this section employed by the school district and is elected after July 13, 1990. However, this shall not apply to a board member holding office on July 13, 1990, whose relative was not initially hired by the district during the tenure of the board member.

(3)
If, after the election of any member of the board, he becomes interested in any contract with or claims against the board, of the kind mentioned in paragraph (g) of subsection (2) of this section, or if he moves his residence from the district for which he was chosen, or if he attempts to influence the hiring of any school employee, except the superintendent of schools or school board attorney, or if he does anything that would render him ineligible for reelection, he shall be subject to removal from office pursuant to KRS 415.050 and 415.060.

(4)
A board member shall be eligible for reelection unless he becomes disqualified.

(5)
The annual in-service training requirements for all school board members shall be as follows:

(a)
Twelve (12) hours for school board members with zero to three (3) years of experience;

(b)
Eight (8) hours for school board members with four (4) to seven (7) years of experience; and

(c)
Four (4) hours for school board members with eight (8) or more years of experience.


The Kentucky Board of Education shall identify the criteria for fulfilling this requirement, except that all local board members shall have at least three (3) hours of training in personnel issues related to the superintendency, including but not limited to, fair recruitment practices, effective interviewing techniques, fair employment procedures, and effective evaluation of a superintendent of schools.

Section 7.   KRS 160.345 is amended to read as follows:

(1)
For the purpose of this section:

(a)
"Minority" means American Indian; Alaskan native; African-American; Hispanic, including persons of Mexican, Puerto Rican, Cuban, and Central or South American origin; Pacific islander; or other ethnic group underrepresented in the school.

(b)
"School" means an elementary or secondary educational institution that is under the administrative control of a principal or head teacher and is not a program or part of another school. The term "school" does not include district-operated schools that are:

1.
Exclusively vocational-technical, special education, or preschool programs;

2.
Instructional programs operated in institutions or schools outside of the district; or

3.
Alternative schools designed to provide services to at-risk populations with unique needs.

(c)
"Teacher" means any person for whom certification is required as a basis of employment in the public schools of the state with the exception of principals, assistant principals, and head teachers.

(d)
"Parent" means:

1.
A parent, stepparent, or foster parent of a student; or

2.
A person who has legal custody of a student pursuant to a court order and with whom the student resides.

(2)
By January 1, 1991, each local board of education shall adopt a policy for implementing school-based decision making in the district which shall include, but not be limited to, a description of how the district's policies, including those developed pursuant to KRS 160.340, have been amended to allow the professional staff members of a school to be involved in the decision making process as they work to meet educational goals established in KRS 158.645 and 158.6451. The policy may include a requirement that each school council make an annual report at a public meeting of the board describing the school's progress in meeting the educational goals set forth in KRS 158.6451 and district goals established by the board. The policy shall also address and comply with the following:

(a)
Except as provided in paragraph (b)2. of this subsection, each participating school shall form a school council composed of two (2) parents, three (3) teachers, and the principal or administrator. The membership of the council may be increased, but it may only be increased proportionately. The teacher representatives shall be Kentucky residents. The parent representatives on the council shall not be employees of the district or employees' relatives, nor shall they be a local board member or his spouse. None of the members shall have a conflict of interest pursuant to KRS Chapter 45A, except the salary paid to district employees.

(b)
1.
The teacher representatives shall be elected for one (1) year terms by a majority of the teachers. The parent representatives shall be elected for one (1) year terms. The parent members shall be elected by the parents of students preregistered to attend the school during the term of office in an election conducted by the parent and teacher organization of the school or, if none exists, the largest organization of parents formed for this purpose. A school council, once elected, may adopt a policy setting different terms of office for parent and teacher members subsequently elected, but the terms shall not exceed two (2) years nor be consecutive. The principal or head teacher shall be the chair of the school council.

2.
School councils in schools having eight percent (8%) or more minority students enrolled, as determined by the enrollment on the preceding October 1, shall have at least one (1) minority member. If the council formed under paragraph (a) of this subsection does not have a minority member, the principal, in a timely manner, shall be responsible for carrying out the following:

a.
Organizing a special election to elect an additional member. The principal shall call for nominations and shall notify the parents of the students of the date, time, and location of the election to elect a minority parent to the council by ballot; and

b.
Allowing the teachers in the building to select one (1) minority teacher to serve as a teacher member on the council. If there are no minority teachers who are members of the faculty, an additional teacher member shall be elected by a majority of all teachers. Term limitations shall not apply for a minority teacher member who is the only minority on faculty.

(c)
1.
The school council shall have the responsibility to set school policy consistent with district board policy which shall provide an environment to enhance the students' achievement and help the school meet the goals established by KRS 158.645 and 158.6451. The principal or head teacher shall be the primary administrator and the instructional leader of the school, and with the assistance of the total school staff shall administer the policies established by the school council and the local board.

2.
If a school council establishes committees, it shall adopt a policy to facilitate the participation of interested persons, including, but not limited to, classified employees and parents. The policy shall include the number of committees, their jurisdiction, composition, and the process for membership selection.

(d)
The school council and each of its committees shall determine the frequency of and agenda for their meetings. Matters relating to formation of school councils that are not provided for by this section shall be addressed by local board policy.

(e)
The meetings of the school council shall be open to the public and all interested persons may attend. However, the exceptions to open meetings provided in KRS 61.810 shall apply.

(f)
After receiving notification of the funds available for the school from the local board, the school council shall determine, within the parameters of the total available funds, the number of persons to be employed in each job classification at the school. The council may make personnel decisions on vacancies occurring after the school council is formed but shall not have the authority to recommend transfers or dismissals.

(g)
The school council shall determine which textbooks, instructional materials, and student support services shall be provided in the school. Textbooks and instructional materials shall reflect the significance of ethnic diversity to society so as to ensure the school meets the school environment indicators established under Section 1 of this Act. Subject to available resources, the local board shall allocate an appropriation to each school that is adequate to meet the school's needs related to instructional materials and school-based student support services, as determined by the school council.

(h)
From a list of applicants submitted by the local superintendent, the principal at the participating school shall select personnel to fill vacancies, after consultation with the school council. Requests for transfer shall conform to any employer-employee bargained contract which is in effect. If the vacancy to be filled is the position of principal, the school council shall select the new principal from among those persons recommended by the local superintendent. When a vacancy in the school principalship occurs, the school council shall receive training in recruitment, interviewing, and observation techniques prior to carrying out the process of selecting the principal. Personnel decisions made at the school level under the authority of this subsection shall be binding on the superintendent who completes the hiring process. The superintendent shall provide additional applicants upon request when qualified applicants are available.

(i)
The school council shall adopt a policy to be implemented by the principal in the following additional areas:

1.
Determination of curriculum, including needs assessment and curriculum development;

2.
Assignment of all instructional and noninstructional staff time;

3.
Assignment of students to classes and programs within the school;

4.
Determination of the schedule of the school day and week, subject to the beginning and ending times of the school day and school calendar year as established by the local board;

5.
Determination of use of school space during the school day;

6.
Planning and resolution of issues regarding instructional practices;

7.
Selection and implementation of discipline and classroom management techniques as a part of a comprehensive school safety plan, including responsibilities of the student, parent, teacher, counselor, and principal;

8.
Selection of extracurricular programs and determination of policies relating to student participation based on academic qualifications and attendance requirements, program evaluation, and supervision; and

9.
Procedures, consistent with local school board policy, for determining alignment with state standards, technology utilization, and program appraisal.

(3)
The policy adopted by the local board to implement school-based decision making shall also address the following:

(a)
School budget and administration, including: discretionary funds; activity and other school funds; funds for maintenance, supplies, and equipment; and procedures for authorizing reimbursement for training and other expenses;

(b)
Assessment of individual student progress, including testing and reporting of student progress to students, parents, the school district, the community, and the state;

(c)
School improvement plans, including the form and function of strategic planning and its relationship to district planning, as well as the school safety plan and requests for funding from the Center for School Safety under KRS 158.446;

(d)
Professional development plans developed pursuant to KRS 156.095;

(e)
Parent, citizen, and community participation including the relationship of the council with other groups;

(f)
Cooperation and collaboration within the district, with other districts, and with other public and private agencies;

(g)
Requirements for waiver of district policies;

(h)
Requirements for record keeping by the school council; and

(i)
A process for appealing a decision made by a school council.

(4)
In addition to the authority granted to the school council in this section, the local board may grant to the school council any other authority permitted by law. The board shall make available liability insurance coverage for the protection of all members of the school council from liability arising in the course of pursuing their duties as members of the council.

(5)
After July 13, 1990, any school in which two-thirds (2/3) of the faculty vote to implement school-based decision making shall do so.[ By June 30, 1991, each local board shall submit to the chief state school officer the name of at least one (1) school which shall implement school-based decision making the following school year. The board shall select a school in which two-thirds (2/3) of the faculty vote to implement school-based decision making. If no school in the district votes to implement school-based decision making, the local board shall designate one (1) school of its choice.] All schools shall implement school-based decision making by July 1, 1996, in accordance with this section and with the policy adopted by the local board pursuant to this section. Upon favorable vote of a majority of the faculty at the school and a majority of at least twenty-five (25) voting parents of students enrolled in the school, a school performing above its threshold level requirement as determined by the Department of Education pursuant to KRS 158.6455 may apply to the Kentucky Board of Education for exemption from the requirement to implement school-based decision making, and the state board shall grant the exemption. The voting by the parents on the matter of exemption from implementing school-based decision making shall be in an election conducted by the parent and teacher organization of the school or, if none exists, the largest organization of parents formed for this purpose. Notwithstanding the provisions of this section, a local school district shall not be required to implement school-based decision making if the local school district contains only one (1) school.

(6)
The Department of Education shall provide professional development activities to assist schools in implementing school-based decision making. School council members elected for the first time shall complete a minimum of six (6) clock hours of training in the process of school-based decision making, and school council members who have served on a school council at least one (1) year shall complete a minimum of three (3) clock hours of training in the process of school-based decision making. School council training required under this subsection shall be conducted by trainers endorsed by the Department of Education, and school council members shall complete the required training no later than thirty (30) days after the beginning of the service year for which they are elected to serve. School council members elected to fill a vacancy shall complete the applicable training within thirty (30) days of their election.

(7)
A school that chooses to have school-based decision making but would like to be exempt from the administrative structure set forth by this section may develop a model for implementing school-based decision making including, but not limited to, a description of the membership, organization, duties, and responsibilities of a school council. The school shall submit the model through the local board of education to the chief state school officer and the Kentucky Board of Education, which shall have final authority for approval. The application for approval of the model shall show evidence that it has been developed by representatives of the parents, students, certified personnel, and the administrators of the school and that two-thirds (2/3) of the faculty have agreed to the model.

(8)
The Kentucky Board of Education, upon recommendation of the chief state school officer, shall adopt by administrative regulation a formula by which school district funds shall be allocated to each school council. Included in the school council formula shall be an allocation for professional development that is at least sixty-five percent (65%) of the district's per pupil state allocation for professional development for each student in average daily attendance in the school. The school council shall plan professional development with the district's coordinator and other school councils. Small schools shall be encouraged to work with other school councils to maximize professional development opportunities.

(9)
(a)
No board member, superintendent of schools, district employee, or member of a school council shall intentionally engage in a pattern of practice which is detrimental to the successful implementation of or circumvents the intent of school-based decision making to allow the professional staff members of a school and parents to be involved in the decision making process in working toward meeting the educational goals established in KRS 158.645 and 158.6451 or to make decisions in areas of policy assigned to a school council pursuant to paragraph (i) of subsection (2) of this section.

(b)
An affected party who believes a violation of this subsection has occurred may file a written complaint with the Office of Education Accountability. The office shall investigate the complaint and resolve the conflict, if possible, or forward the matter to the Kentucky Board of Education.

(c)
The Kentucky Board of Education shall conduct a hearing in accordance with KRS Chapter 13B for complaints referred by the Office of Education Accountability.

(d)
If the state board determines a violation has occurred, the party shall be subject to reprimand. A second violation of this subsection may be grounds for removing a superintendent, a member of a school council, or school board member from office or grounds for dismissal of an employee for misconduct in office or willful neglect of duty.

Section 8.   KRS 160.380 is amended to read as follows:

(1)
As used in this section:

(a)
"Relative" shall mean father, mother, brother, sister, husband, wife, son, daughter, aunt, uncle, son-in-law, and daughter-in-law.

(b)
"Vacancy" shall mean any certified position opening created by the resignation, dismissal, nonrenewal of contract, transfer, or death of a certified staff member of a local school district, or a new position created in a local school district for which certification is required. However, if an employer-employee bargained contract contains procedures for filling certified position openings created by the resignation, dismissal, nonrenewal of contract, transfer, or death of a certified staff member, or creation of a new position for which certification is required, a vacancy shall not exist, unless certified positions remain open after compliance with those procedures.

(2)
(a)
All appointments, promotions, and transfers of principals, supervisors, teachers, and other public school employees shall be made only by the superintendent of schools, who shall notify the board of the action taken. All employees of the local district shall have the qualifications prescribed by law and by the administrative regulations of the Kentucky Board of Education and of the employing board. Supervisors, principals, teachers, and other employees may be appointed by the superintendent for any school year at any time after February 1 preceding the beginning of the school year. No superintendent of schools shall appoint or transfer himself to another position within the school district.

(b)
When a vacancy occurs in a local school district, the superintendent shall;

1.
Notify the chief state school officer thirty (30) days before the position shall be filled. The chief state school officer shall keep a registry of local district vacancies which shall be made available to the public;[.]
2.
[ The local school district shall ]Post position openings in at least three (3) locations[the local board office] for public viewing, one (1) of which may be in the local board office; and
3.
Carry out recruitment strategies as determined locally to assure a diverse certified staff.

(c)
When a vacancy needs to be filled in less than thirty (30) days' time to prevent disruption of necessary instructional or support services of the school district, the superintendent may seek a waiver from the chief state school officer. If the waiver is approved, the appointment shall not be made until the person recommended for the position has been approved by the chief state school officer. The chief state school officer shall respond to a district's request for waiver or for approval of an appointment within two (2) working days.

(d)
When a vacancy occurs in a local district, the superintendent shall conduct a search to locate minority teachers to be considered for the position. The superintendent shall, pursuant to administrative regulations of the Kentucky Board of Education, report annually the district's recruitment process and the activities used to increase the percentage of minority teachers in the district.

(e)
No relative of a superintendent of schools shall be an employee of the school district. However, this shall not apply to a relative who is a classified or certified employee of the school district for at least thirty-six (36) months prior to the superintendent assuming office, or prior to marrying a relative of the superintendent, and who is qualified for the position the employee holds. A superintendent's spouse who has at least twenty (20) years of service in school systems may be an employee of the school district. A superintendent's spouse who is employed under this provision shall not hold a position in which the spouse supervises certified or classified employees. A superintendent's spouse may supervise teacher aides and student teachers. However, the superintendent shall not promote a relative who continues employment under an exception of this subsection.

(f)
No superintendent shall employ a relative of a school board member of the district, unless on July 13, 1990, the board member's relative is an employee of the district, the board member is holding office, and the relative was not initially hired by the district during the tenure of the board member. A relative employed in 1989-90 and initially hired during the tenure of a board member serving on July 13, 1990, may continue to be employed during the remainder of the board member's term. However, the superintendent shall not promote any relative of a school board member who continues employment under the exception of this subsection.

(g)
1.
No principal's relative shall be employed in the principal's school, except a relative who is not the principal's spouse and who was employed in the principal's school during the 1989-90 school year.

2.
No spouse of a principal shall be employed in the principal's school, except:

a.
A principal's spouse who was employed in the principal's school during the 1989-90 school year for whom there is no position for which the spouse is certified to fill in another school operated in the district; or

b.
A principal's spouse who was employed in the 1989-90 school year and is in a school district containing no more than one (1) elementary school, one (1) middle school, and one (1) high school.

3.
A principal's spouse who is employed in the principal's school shall be evaluated by a school administrator other than the principal.

4.
The provisions of KRS 161.760 shall not apply to any transfer made in order to comply with the provisions of this paragraph.

(3)
No superintendent shall employ in any position in the district any person who is a violent offender or has been convicted of a sex crime as defined by KRS 17.165 which is classified as a felony. The superintendent may employ, at his discretion, persons convicted of sex crimes classified as a misdemeanor.

(4)
(a)
Beginning January 1, 1999, a superintendent shall require a national and state criminal background check on all new certified hires in the school district. Excluded are certified individuals who were employed in another certified position in a Kentucky school district within six (6) months of the date of hire and who had previously submitted to a national and state criminal background check for the previous employment.

(b)
The superintendent shall require that each new certified hire, as set forth in paragraph (a) of this subsection, submit to a national and state criminal history background check by the Kentucky State Police and the Federal Bureau of Investigation.

(c)
All fingerprints requested under this section shall be on an applicant fingerprint card provided by Kentucky State Police. The fingerprint cards shall be forwarded to the Federal Bureau of Investigation from the Kentucky State Police after a state criminal background check is conducted. The results of the state and federal criminal background check shall be sent to the hiring superintendent. Any fee charged by the Kentucky State Police and the Federal Bureau of Investigation shall be an amount no greater than the actual cost of processing the request and conducting the search.

(d)
The Education Professional Standards Board may promulgate administrative regulations to impose additional qualifications to meet the requirements of Public Law 92-544.

(5)
A superintendent shall require a state criminal background check on all classified initial hires.

(a)
The superintendent shall require that each classified initial hire submit to a state criminal history background check by the Kentucky State Police.

(b)
Any request for records under this section shall be on an applicant fingerprint card provided by Kentucky State Police. The results of the state criminal background check shall be sent to the hiring superintendent. Any fee charged by the Kentucky State Police shall be an amount no greater than the actual cost of processing the request and conducting the search.

(6)
(a)
If a school term has begun and a certified or classified position remains unfilled or if a vacancy occurs during a school term, a superintendent may employ an individual, who will have supervisory or disciplinary authority over minors, on probationary status pending receipt of the criminal history background check. Application for the criminal record of a probationary employee shall be made no later than the date probationary employment begins.

(b)
Employment shall be contingent on the receipt of the criminal history background check documenting that the probationary employee has no record of a sex crime nor as a violent offender as defined in KRS 17.165.

(c)
Notwithstanding KRS 161.720 to 161.800 or any other statute to the contrary, probationary employment under this section shall terminate on receipt by the school district of a criminal history background check documenting a record of a sex crime or as a violent offender as defined in KRS 17.165 and no further procedures shall be required.

(d)
The provisions of KRS 161.790 shall apply to terminate employment of a certified employee on the basis of a criminal record other than a record of a sex crime or as a violent offender as defined in KRS 17.165.

(7)
(a)
Each application or renewal form, provided by the employer to an applicant for a classified position, shall conspicuously state the following: "FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A STATE CRIMINAL HISTORY BACKGROUND CHECK AS A CONDITION OF EMPLOYMENT."

(b)
Each application or renewal form, provided by the employer to an applicant for a certified position, shall conspicuously state the following: "FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND STATE CRIMINAL HISTORY BACKGROUND CHECK AS A CONDITION OF EMPLOYMENT."

(8)
The provisions of subsections (4), (5), (6), and (7) of this section shall apply to a nonfaculty coach or nonfaculty assistant as defined under KRS 161.185.

Section 9.   KRS 161.011 is amended to read as follows:

(1)
(a)
"Classified employee" means an employee of a local district who is not required to have certification for his position as provided in KRS 161.020; and

(b)
"Seniority" means total continuous months of service in the local school district, including all approved paid and unpaid leave.

(2)
The commissioner of education shall establish by January, 1992, job classifications and minimum qualifications for local district classified employment positions which shall be effective July 1, 1992. After June 30, 1992, no person shall be eligible to be a classified employee or receive salary for services rendered in that position unless he holds the qualifications for the position as established by the commissioner of education.

(3)
No person who is initially hired after July 13, 1990, shall be eligible to hold the position of a classified employee or receive salary for services rendered in such position, unless he holds at least a high school diploma or GED certificate, or he shows progress toward obtaining a GED. To show progress toward obtaining a GED, a person shall be enrolled in a GED program and be progressing satisfactorily through the program, as defined by administrative regulations adopted by the State Board for Adult and Technical Education.

(4)
Local school districts shall encourage classified employees who were initially hired before July 13, 1990, and who do not have a high school diploma or a GED certificate to enroll in a program to obtain a GED.

(5)
Local districts shall enter into written contracts with classified employees. Contracts with classified employees shall be renewed annually except contracts with the following employees:

(a)
An employee who has not completed four (4) years of continuous active service, upon written notice which is provided or mailed to the employee by the superintendent, no later than April 30, that the contract will not be renewed for the subsequent school year. Upon written request by the employee, within ten (10) days of the receipt of the notice of nonrenewal, the superintendent shall provide, in a timely manner, written reasons for the nonrenewal.

(b)
An employee who has completed four (4) years of continuous active service, upon written notice which is provided or mailed to the employee by the superintendent, no later than April 30, that the contract is not being renewed due to one (1) or more of the reasons described in subsection (6) of this section. Upon written request within ten (10) days of the receipt of the notice of nonrenewal, the employee shall be provided with a specific and complete written statement of the grounds upon which the nonrenewal is based. The employee shall have ten (10) days to respond in writing to the grounds for nonrenewal.

(6)
Nothing in this section shall prevent a superintendent from terminating a classified employee for incompetency, neglect of duty, insubordination, inefficiency, misconduct, immorality, or other reasonable grounds which are specifically contained in board policy.

(7)
The superintendent shall have full authority to make a reduction in force due to reductions in funding, enrollment, or changes in the district or school boundaries, or other compelling reasons as determined by the superintendent.

(a)
When a reduction of force is necessary, the superintendent shall, within each job classification affected, reduce classified employees on the basis of seniority and qualifications with those employees who have less than four (4) years of continuous active service being reduced first.

(b)
If it becomes necessary to reduce employees who have more than four (4) years of continuous active service, the superintendent shall make reductions based upon seniority and qualifications within each job classification affected.

(c)
Employees with more than four (4) years of continuous active service shall have the right of recall positions if positions become available for which they are qualified. Recall shall be done according to seniority with restoration of primary benefits, including all accumulated sick leave and appropriate rank and step on the current salary schedule based on the total number of years of service in the district.

(8)
Local school boards shall develop and provide to all classified employees written policies which shall include, but not be limited to:

(a)
Terms and conditions of employment;

(b)
Identification and documentation of fringe benefits, employee rights, and procedures for the reduction or laying off of employees; and

(c)
Discipline guidelines and procedures that satisfy due process requirements.

(9)
Local school boards shall implement a fair and equitable recruitment program that promotes the employment of a diverse staff. Local school boards shall maintain a registry of all vacant classified employee positions and post the registry in at least three (3) easily accessible locations within the community.[that is available for public inspection in a location determined by the superintendent and make] Copies shall be made available at cost to interested parties.

(10)
If financially feasible, local school boards may provide training opportunities for classified employees focusing on topics to include, but not be limited to, suicide prevention, abuse recognition, and cardiopulmonary resuscitation (CPR).

(11)[(10)]
The evaluation of the local board policies required for classified personnel as set out in this section shall be subject to review by the Department of Education while it is conducting district management audits pursuant to KRS 158.785.

Section 10.   KRS 161.028 is amended to read as follows:

[(1)
]The Education Professional Standards Board has the authority and responsibility to:

(1)[(a)]
Establish standards and requirements for obtaining and maintaining a teaching certificate;

(2)[(b)]
Set standards for, approve, and evaluate college, university, and school district programs for the preparation of teachers and other professional school personnel. Program standards shall reflect national standards and shall address, at a minimum, the following:

(a)
The alignment of programs with the state's core content for assessment as defined in KRS 158.6457;

(b)
Research-based classroom practices;

(c)
Emphasis on subject matter competency of teacher education students;

(d)
Methodologies to meet diverse educational needs of all students; 
(e)
The consistency and quality of classroom and field experiences, including early practicums and student teaching experiences; 
(f)
The amount of college-wide or university-wide involvement and support during the preparation as well as the induction of new teachers; 
(g)
The skill and diversity of faculty;
(h)
The effectiveness of partnerships with local school districts; and
(i)
The performance of graduates on various measures as determined by the board.
(3)[(c)]
Conduct an annual review of diversity in teacher preparation programs, require a plan of action to increase diversity, and take corrective actions as deemed appropriate for chronic noncompliance to the plan;
(4)
Provide assistance to universities and colleges in addressing diversity, which may include researching successful strategies and disseminating the information, encouraging the development of nontraditional avenues of recruitment and providing incentives, waiving administrative regulations when needed, and other assistance as deemed necessary;
(5)
Discontinue approval of programs that do not meet standards or whose graduates do not perform according to criteria set by the board;
(6)[(e)]
Issue, renew, revoke, suspend, or refuse to issue or renew; impose probationary or supervisory conditions upon; issue a written reprimand or admonishment; or any combination of actions regarding any certificate;

(7)[(d)]
Develop specific guidelines to follow upon receipt of an allegation of sexual misconduct by an employee certified by the Education Professional Standards Board. The guidelines shall include investigation, inquiry, and hearing procedures which ensure the process does not revictimize the alleged victim or cause harm if an employee is falsely accused;

(8)[(e)]
Receive, along with investigators hired by the Education Professional Standards Board, training on the dynamics of sexual misconduct of professionals, including the nature of this abuse of authority, characteristics of the offender, the impact on the victim, the possibility and the impact of false accusations, investigative procedures in sex offense cases, and effective intervention with victims and offenders;

(9)[(f)]
Determine the essential data elements relating to teacher preparation and certification, teacher supply and demand, teacher attrition, teacher diversity, and employment trends to be included in a state comprehensive data and information system;

(10)
[Maintain data and ]Submit reports to the Governor and the Legislative Research Commission and inform the public on the status of teaching in Kentucky[ concerning employment trends, including the number of minority certified employees, and the quality of professional preparation programs];

(11)[(g)]
Devise a credentialing[Reduce and streamline the credential] system that provides alternative routes to gaining certification and[to allow] greater flexibility in staffing local schools while maintaining standards for teacher competence;

(12)[(h)]
Develop a professional code of ethics;

(13)[(i)]
Recruit, select, employ, and evaluate the executive director[secretary] to the board; approve employment policies and procedures for the employment of other staff as needed to carry out the teacher education and certification processes assigned to the Education Professional Standards Board;

(14)[(j)]
Approve the biennial budget request[ and advise the commissioner of education on budgetary matters];

(15)[(k)]
Charge reasonable fees for the issuance, reissuance, and renewal of certificates that are established by administrative regulation. The proceeds shall be used to meet a portion of the costs of the issuance, reissuance, and renewal of certificates, and the costs associated with revoking certificates;[ and]
(16)[(l)]
Waive a requirement that may be established in an administrative regulation promulgated by the board. A request for a waiver shall be submitted to the board, in writing by an applicant for certification, a postsecondary institution, or a superintendent of a local school district, with appropriate justification for the waiver. The board may approve the request if the person or institution seeking the waiver has demonstrated extraordinary circumstances justifying the waiver. Any waiver granted under this subsection shall be subject to revocation if the person or institution falsifies information or subsequently fails to meet the intent of the waiver;
(17)
Solicit the development of one (1) or more innovative, nontraditional teacher preparation programs through colleges or universities, private contractors, or the Kentucky Commonwealth Virtual University and waive administrative regulations if needed in order to implement the program; and
(18)
Issue orders as necessary in any administrative action before the board.
[(2)
(a)The board shall be composed of seventeen (17) members. The chief state school officer and the president of the Council on Postsecondary Education, or their designees, shall serve as ex officio voting members. The Governor shall make the following fifteen (15) appointments:

1.
Nine (9) members who shall be teachers representative of elementary, middle or junior high, secondary, special education, and secondary vocational classrooms;

2.
Two (2) members who shall be school administrators, one (1) of whom shall be a school principal;

3.
One (1) member representative of local boards of education; and

4.
Three (3) members representative of postsecondary institutions, two (2) of whom shall be deans of colleges of education at public universities and one (1) of whom shall be the chief academic officer of an independent not-for-profit college or university.

(b)
A vacancy on the board shall be filled in the same manner as the original appointment within sixty (60) days after it occurs. A member shall continue to serve until his successor is named. Any member who, through change of employment status or residence, or for other reasons, no longer meets the criteria for the position to which he was appointed shall no longer be eligible to serve in that position.

(c)
Members of the board shall serve without compensation, but shall be permitted to attend board meetings and perform other board business without loss of income or other benefits.

(d)
A state agency or any political subdivision of the state, including a school district, required to hire a substitute for a member of the board who is absent from his employment while performing board business shall be reimbursed by the board for the actual amount of any costs incurred.

(e)
A chairman shall be elected by and from the membership. A member shall be eligible to serve no more than three (3) one (1) year terms in succession as chairman. The executive secretary shall keep records of proceedings. Regular meetings shall be held at least semiannually on call of the chairman. The Department of Education shall provide staff and support for the board.

(f)
To carry out the functions relating to its duties and responsibilities, the board is empowered to receive donations and grants of funds; to appoint consultants as needed; and to sponsor studies, conduct conferences, and publish information.

(3)
The Education Professional Standards Board shall be the successor to the State Board for Elementary and Secondary Education for purposes of performing the duties authorized in KRS 161.027, 161.028, 161.030, 161.042, 161.044, 161.046, 161.048, 161.049, 161.100, 161.115, 161.120, 161.124, and 161.126. Rules, administrative regulations, and procedures relating to these duties shall not lapse and shall continue in effect until repealed or amended by the Education Professional Standards Board.]
Section 11.   KRS 161.165 is amended to read as follows:

(1)
The Kentucky Department of Education,[Education Professional Standards Board] in cooperation with the Education Professional Standards Board, the Kentucky Board of Education, local school districts, universities and colleges, and the Council on Postsecondary Education, shall review and revise if necessary the[develop a coordinated,] strategic plan for increasing the number of minority teachers and administrators in the Commonwealth. The plan shall include the collection and analysis of school census data and recommendations that include, but are not[ be] limited to,[ recommendations on] ways to:

(a)
Identify methods for increasing the percentage of minority educators in proportion to the number of minority students;

(b)
Establish programs to identify, recruit, and prepare as teachers minority persons who have already earned college degrees in other job fields;

(c)
Create strategies to develop awareness among superintendents, principals, school-based decision making councils, and secondary school guidance counselors of the need for minority teachers and administrators;

(d)
Develop programs or courses for middle school and high school students to encourage talented students to consider teaching as a career;

(e)
Create incentives for students to enter teacher preparation programs; 

(f)
Create incentives for schools and school districts that reach diversity goals; and

(g)
Give technical assistance to local school personnel in the development of effective recruitment and employment programs.

(2)
Upon completion of the plan, the Education Professional Standards Board shall promulgate administrative regulations to establish pilot programs that increase the percentage of minorities who enter and successfully complete a four (4) year teacher preparation program and provide support to minority students in meeting qualifying requirements for students entering a teacher preparation program at institutions of higher education.

(3)
The Education Professional Standards Board shall hold teacher preparation programs to high standards for recruiting and retaining a diverse staff and a pool of teacher preparation candidates.

(4)
The Education Professional Standards Board and the Kentucky Department of Education shall periodically submit a report to the Interim Joint Committee on Education that evaluates the results of these efforts and includes accompanying recommendations to establish a continuing program for increasing the number of minorities in teacher education.
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