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SUBJECT/TITLE
An Act relating to retirement.

SPONSOR
Representative Jesse Crenshaw

MANDATE SUMMARY

Unit of Government:

City;

County;
X
Urban County Government

Program/

Office(s) Impacted:
Solid Waste Collection Departments in Urban County Governments

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

The bill would extend hazardous duty retirement coverage to "positions in the division charged with the collection of solid waste in an urban-county government...."  Currently, all workers employed in the referenced positions are deemed to be employed in nonhazardous positions covered by the County Employees Retirement System (CERS).  Under the proposed legislation, sanitation workers in urban-counties would receive hazardous duty retirement coverage under CERS.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The Lexington-Fayette Urban County Government (LFUCG), the only urban-county government in Kentucky, has approximately 223 positions in its Division of Solid Waste that would likely be impacted by this legislation.  The estimated cost to the LFUCG to extend hazardous duty coverage to the 223 positions is $553,000.  This amount represents the difference between the current employer's contribution rate for CERS nonhazardous retirement coverage (6.34% of gross wages) versus the estimated cost for CERS hazardous retirement coverage (16.28% of gross wages).  The positions within the Division of Solid Waste included in this estimate are Public Service Worker, Public Service Supervisor, and Equipment Operator.

In addition to the increase in pension cost to the employer, employees whose positions are converted to hazardous duty will experience an increase in their share of pension cost.  CERS nonhazardous duty employees pay a retirement rate of 5%.  CERS hazardous duty employees pay a rate of 8%.  Thus, a nonhazardous duty employee with a base salary of $25,000 would pay $1,250 annually in pension contributions, while a CERS hazardous duty employee with the same salary would pay $2000 annually in pension contributions, a difference of $750.
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