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SUBJECT/TITLE
An Act relating to retirement.

SPONSOR
Senator Tom Buford

MANDATE SUMMARY

Unit of Government:

City;

County;
X
Urban County Government

Program/

Office(s) Impacted:
 Lexington/Fayette Urban County Government Police and Firefighter's Retirement Fund and the Kentucky Retirement Systems.  

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

Section 1. Would amend KRS 67A.620 to provide that the pension of members of the Lexington/Fayette Urban County Government (LFUCG) Police and Firefighters retirement system not be considered marital property in divorce proceedings.

Section 2. Would amend KRS 67A.430 to provide that any retiree or surviving spouse who, as of July 1, 2001, receives a monthly annuity of less than $1,000 have the annuity increased to $1,000.

Section 3. Would amend KRS 67A.690 to provide that members retired because of a duty-related disability are entitled to the same Cost of Living Adjustment (COLA) as regular retirees, which may be 2-5% as determined by the retirement board, rather than a flat 2%.  It further amends KRS 67A.690 to conform with other sections of KRS 67A..

Section 4. Would create a new section of KRS 61.510 to 61.705.  Effective June 1, 2000, any employee of any participating state-administered retirement system killed or disabled as a result of a duty related injury would receive an enhanced death or disability benefit similar to that provided to hazardous duty employees.

Section 5. Would amend KRS 61.702 to provide enhanced insurance coverage for this group.

Section 6. Would amend KRS 78.545 to conform with other sections of KRS 61.510 to 61.705.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

There are currently 28 retirees and 40 spouses who receive a monthly annuity of less than $1,000.  The cumulative monthly benefit for these 68 recipients is $52,022 or $624,260 annually.  If the benefit were increased to $1,000 it is estimated that the monthly cost to the system would increase $15,978 or $191,740 annually.

There are 26 retired LFUCG employees under 47 years of age identified as Occupationally Disabled (OD).  Under current law, persons identified as OD receive an annual COLA increase of 2%.  For fiscal Year 2001, the total anticipated cost to the retirement system will be $718,756.  The cost of a board approved 3%, 4%, or 5% COLA is estimated at $725,803, $732,849, and $739,896, respectively.

Future annual cost attributed to OD members will be influenced by a number of factors.  Obviously, the higher the number of OD in the system the greater the fiscal impact.  Other factors include a recipient's final salary, type of disability, age at time of the injury, number of years to retirement age, and the board approved COLA for the current year.

An actuarial analysis was performed to determine the potential fiscal impact on the provisions set out in Sections 4 and 5.  The analysis, conducted by an actuary from William M. Mercer, Inc., found the proposal to have a negligible fiscal impact.
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