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MEASURE'S PURPOSE:  2002 RS HB 168 allows certified teachers employed by the Department for Technical Education or the Kentucky Community and Technical College System to be eligible for the same incentives to participate in the National Board for Professional Teaching Standards (NBPTS) certification process that are granted to public school teachers in local school districts.

PROVISION/MECHANICS:  2002 RS HB 168 amends KRS 157.395, KRS 161.131, 161.132, 161.133, and 161.134 to permit certified teachers employed by the Department for Technical Education or the Kentucky Community and Technical College System to be eligible for the same incentives to participate in the NBPTS certification process that are granted to public school teachers in local school districts.

FISCAL EXPLANATION:  The actual fiscal impact of HB 168 is indeterminable due to the inability to precisely calculate the number of secondary teachers employed by the Department of Technical Education or the Kentucky Community and Technical College System who would choose to pursue NBPTS certification.  Pursuant to the provisions of HB 168, approximately 675 certified teachers (approximately 425-Department of Technical Education + 250-Kentucky Community and Technical College System) will become eligible for the incentives to participate in the NBPTS certification process.  Although the actual fiscal impact is indeterminable, the following cost elements are provided:

One (1) Successful Candidate In FY 2001-02
The costs incurred for one successful NBPTS candidate who completes all assessments within a school year would be approximately $2,500.  This figure represents $400 ($200 X 2 days beyond school contract year for preparation), plus $400 (5 days released time X $80 average substitute teacher pay), plus $1,700 ($2,300 certification fee X 75% NBPTS certification fee reimbursement).

Additionally, upon receiving NBPTS certification the candidate will be eligible for the annual NBPTS certification salary supplement totaling $2,000.  Pursuant to KRS 157.395, the salary supplement shall be considered in the calculation for contributions to the Kentucky Teachers' Retirement System (KTRS).  The KTRS Employer Contribution totals approximately $300 ($2,000 salary supplement X 13.105 % KTRS Employer Contribution).  

Therefore, the incentive costs incurred for a first-year successful NBPTS candidate, the first year's salary supplement, and the KTRS Employer Contribution totals approximately $4,800.

If the candidate is not successful in attaining NBPTS certification the first year, 2 additional contract days and 5 additional days' released time for NBPTS certification preparation may be granted a second year.  If these days were granted, additional costs totaling $800 would be incurred ($400 - 2 days beyond contract year for preparation + $400 - substitute teacher pay for 5 days released time).  If the candidate is successful in completing NBPTS certification the second-year, the costs incurred, as well as the first year's salary supplement total approximately $5,600 ($4,800 first-year successful candidate costs + $800 second year additional costs).
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