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AN ACT relating to the compensation of elected city officials.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

Section 1.   KRS 83A.075 is amended to read as follows:

(1)
The General Assembly of the Commonwealth of Kentucky hereby finds and determines that, among other things, by virtue of their service on statewide boards, authorities, and commissions, such as, but not limited to, the Kentucky Law Enforcement Council, and advisory committees and task forces created by the Kentucky General Assembly, elected city officials have duties and jurisdiction that are coextensive with that of the Commonwealth within the meaning of Section 246 of the Constitution of Kentucky.

(2)
In order to equate the compensation of mayors and members of city legislative bodies with the purchasing power of the dollar, the Department for Local Government shall compute by the second Friday in February of every year the annual increase or decrease in the consumer price index of the preceding year by using 1949 as the base year in accordance with Section 246 of the Constitution of Kentucky[ which provides that the mayor in cities of the first class shall be paid at a rate no greater than twelve thousand dollars ($12,000) per annum and mayors in cities other than the first class and legislative body members shall be paid at a rate no greater than seven thousand two hundred dollars ($7,200) per annum].

(3)[(2)]
The legislative body of the city shall set the compensation of the officer in accordance with KRS 83A.070 at a rate no greater than that stipulated by the Department for Local Government.

Section 2.   KRS 83A.070 is amended to read as follows:

(1)
The legislative body of each city shall by ordinance fix the compensation of every elected city officer not later than the first Monday in May in the year the officer is elected. An elected officer's compensation shall not be changed after his election or during his term of office.

(2)
If the legislative body of a city of the second to the fifth class finds and declares that the office of mayor shall be considered a full-time office, then the legislative body may fix the minimum compensation of the mayor, by ordinance, at no more than the following amount:

(a)
In cities of the second class, forty-eight thousand dollars ($48,000) per year;
(b)
In cities of the third class, thirty-six thousand dollars ($36,000) per year;
(c)
In cities of the fourth class, twenty-four thousand dollars ($24,000) per year; and
(d)
In cities of the fifth class, twelve thousand dollars ($12,000) per year.
(3)
The legislative body of each city shall fix the compensation of each appointed city officer by ordinance and may change it by ordinance.

(4)[(3)]
The legislative body of each city shall fix the compensation of city employees in accordance with a personnel and pay classification plan which shall be adopted by ordinance.

(5)[(4)]
All fees and commissions authorized by law shall be paid into the city treasury for the benefit of the city and shall not be retained by any officer or employee.

(6)[(5)]
The legislative body of each city may, by ordinance, establish the compensation for any elective or appointive city office on a salaried or per diem basis.
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