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AN ACT relating to school mentors.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 18A IS CREATED TO READ AS FOLLOWS:

(1)
For purposes of this section, unless the context requires otherwise:

(a)
"Commonwealth Education Mentor" means a state employee who gives willingly of his or her services as a mentor;

(b)
"The Commonwealth Mentor Initiative" means a statewide incentive program to encourage state employees to serve as mentors in local schools, including day care centers, preschools, kindergartens, elementary, middle, and high schools;
(c)
"Mentor" means an individual who is willing to devote time to the success of a child through friendship, encouragement, and praise;
(d)
"Mentor leave" means leave with pay that is granted by a state governmental agency for the purpose of allowing a state employee to participate in a mentor activity in a private or public school; and

(e)
"State employee" means an individual who is employed by any department, board, agency, or branch of the executive, legislative, or judicial branches of state government.

(2)
The Commonwealth Mentor Initiative is hereby established for the purposes of:

(a)
Promoting the positive, consistent participation of caring adults in children's lives;

(b)
Demonstrating the Commonwealth's commitment to educating all of its children;

(c)
Using the Commonwealth's human resources to help improve the quality of educational experiences for its children; and

(d)
Engaging state employees throughout the Commonwealth to help carry out the shared responsibilities in helping all students acquire the capacities identified in KRS 158.645.

(3)
Beginning August 15, 2002, a state employee shall be granted up to one (1) hour per week of volunteer leave, provided the following conditions are met:

(a)
The state employee makes a formal request to his or her supervisor that specifies the location and the time each week that he or she will be mentoring;

(b)
The formal request is accompanied by a letter from the school principal or head teacher on official letterhead that specifies that the state employee has been approved to serve as a mentor in the school in compliance with the local school district policies or the private school policies;

(c)
The supervisor and the state employee agree to an appropriate time each week in order that the workplace is not negatively impacted or disproportionately impacted on any one given day;

(d)
The employee and the school agree to provide reports or written statements as requested by the employee's supervisor that attest to the volunteer's time spent and duties carried out; and

(e)
The employee agrees to donate thirty (30) minutes of accumulated compensatory time or annual leave or thirty (30) minutes of the employee's lunch period for one (1) hour of approved mentor leave per week.
(4)
A state employee shall comply with requirements for a state criminal records check as specified by the school district policy and as required under KRS 161.148. The results of the criminal records check shall be used by the school district or school to determine if a person is eligible to be a mentor within its policies, but may not be used by the state agency to impact the employee's position.

(5)
Mentor leave shall count as hours of pay but shall not count as hours of work for overtime purposes as mentor leave may only be granted for time during the employee's regular work hours, not including the employee's lunch hour or break time. A state employee shall not accrue mentor leave for later use, if he or she does not use an hour of mentor leave in a given week.

(6)
The intended use of the one (1) hour for mentoring is for actual time spent on the activity; however, if a mentoring session is scheduled by the school for less time, the remainder of the hour may be used for travel. If the time of the mentor activity and the location require travel time within the work day, the employee shall take annual leave or compensatory leave.

(7)
On occasion, the state employee may request approval to aggregate hours within a month in order to assist the school with special events such as a field trip, a school assembly, or other activity. 

(a)
The agency may advance up to three (3) additional hours within a month to permit the employee to use four (4) hours of mentor leave on a given day.

(b)
A supervisor shall not approve a mentor to aggregate hours in consecutive months. 
(8)
On occasion, it may be necessary for a supervisor to deny a request for leave when the employee's absence would impact the ability of the work unit to accomplish its mission; however, the supervisor shall determine an alternative that will permit the employee to mentor under provisions of this section.

(9)
The state shall not be liable for workers' compensation benefits arising from accident or injury while the state employee is on assignment as a mentor in a school.

(10)
The Kentucky Department of Personnel shall inform all state employees of the Commonwealth Mentor Initiative and facilitate the implementation of this program.

(a)
The department shall advise each agency on a method to code the mentor leave and to summarize the data relating to the Commonwealth Mentor Initiative.

(b)
The department shall provide a report to the Interim Joint Committee on Education as to the implementation and initial impact of this initiative by August 15, 2003.
SECTION 2.   A NEW SECTION OF KRS CHAPTER 164 IS CREATED TO READ AS FOLLOWS:

The boards of trustees and the boards of regents for the public postsecondary education institutions defined in KRS 164.001 shall develop personnel policies to encourage their employees to serve as education mentors.
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