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SUBJECT/TITLE
An Act relating to retirement.

SPONSOR
Rep. Jesse Crenshaw

MANDATE SUMMARY

Unit of Government:

City;
X
County;

Urban County Government

Program/

Office(s) Impacted:
 Lexington Fayette Urban County Government

Requirement:

Mandatory
X
Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 352 adds to the categories of employees eligible for hazardous duty pay employees in an urban-county government whose duties include the collection, handling, and removal of refuse, yard waste, and recycled items, including hazardous materials, and the operation of heavy equipment under traffic and weather conditions that require frequent exposure to a high degree of danger.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 352 to urban-county governments could be substantial.  Currently, Kentucky has one local government entity that would be affected by HB 352.  The Lexington-Fayette Urban County Government (LFUCG), is the only urban-county government in existence in Kentucky.  HB 352 permits, but does not require, urban-county governments to request hazardous duty retirement coverage for its solid waste employees that meet the definition provided in the bill.  The LFUCG currently has four job classifications that meet the definition.  Included in the four classifications are 231 employees.  

For fiscal year 2002-2003, the employer contribution rate for hazardous duty pay is 16.28 percent of gross wages.  The current employer contribution rate for non hazardous duty retirement coverage is 6.34% of gross wages.  If the LFUCG did choose to extend hazardous duty coverage to its solid waste workers, the increased cost for fiscal year 2002-2003 would be $575,000.  In addition, the employer is responsible for obtaining a medical exam on the employee prior to qualification for hazardous duty pay.  According to a representative from LFUCG, the cost of these exams in 2001 was $300 per employee, thus the total cost of examining the 231 current employees would be $69,300.  This amount does not include the cost of increased for health insurance benefits rates.

The Kentucky Retirement System calculates the retirement contribution rate for employers on a yearly basis, therefore, it is not possible to determine the total cost of HB 352 to urban-county governments after fiscal year 2002-2003.  However, based on information provided by the Kentucky Retirement Systems and the results of an actuarial analysis, the LFUCG projects that the employer contribution rate for hazardous duty pay will be approximately 21.72% by 2010 and 25.34% by 2016.  HB 352 would result is substantial annual expense to urban-county governments if they choose to extend hazardous duty coverage to solid waste workers.
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