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MEASURE'S PURPOSE:  

The purpose of HB 545/HCS is to define workplace violence; require specific training for state employees; recommend other employers adopt workplace violence safety programs; require programs to be implemented within certain time frames; and create the Workplace Violence and Oversight Advisory Council.
PROVISION/MECHANICS:  

HB 545/HCS creates a new section of KRS Chapter 18A to provide the following: to define workplace violence; at least three and one half (3 ½) hours of training on the topic of workplace violence awareness and prevention for each employee as defined in KRS 18A.005(14), classified or otherwise; the training may be provided by the various state agencies or by the Governmental Services Center (GSC); the training provided by the various state agencies shall be approved by the GSC; to define topics of workplace violence awareness and prevention training; the training shall be completed no later than June 30, 2004, for persons employed on the effective date of this Act; persons hired on or after July 1, 2003, shall receive workplace violence awareness and prevention training during his or her initial probation period; all employees shall receive the training within twelve (12) months of the employee’s most recent appointment.

HB 545/HCS amends KRS 18A.030 to require the Secretary of the Personnel Cabinet to provide annual information regarding workplace violence to each state employee.

HB 545/HCS creates a new section of KRS Chapter 12 to provide the following: for state agencies to develop, implement, and monitor a program designed to reduce and eliminate the risks of workplace violence no later than January 1, 2003; that the Labor Cabinet, upon written request from the agencies, to provide information or technical assistance to develop an effective safety program on workplace violence.

HB 545/HCS creates a new section of KRS Chapter 338 to provide that the Labor Cabinet recommend that employers, as defined in KRS 338.015, develop, implement, and monitor a safety program designed to reduce the risk of workplace violence; define specific program areas that may be included; and require the Labor Cabinet to provide assistance as requested.

HB 545/HCS amends KRS 338.041 to permit that the Department of Workplace Standards to include workplace violence in agreements with the Cabinet for Health Services and other appropriate departments or agencies to conduct research, experiments, and demonstrations relating to occupational safety and health.

HB 545/HCS creates a new Subtitle 20 of KRS Chapter 304 to provide that insurance companies selling casualty insurance, as defined in KRS 304.5-070, may give an employer discount on casualty insurance policies issued on or renewed after July 1, 2003, when the employer has implemented an effective workplace violence awareness and prevention program; and define workplace violence safety programs.

HB 545/HCS creates a new section of KRS 15.315 to 15.510 to provide that the Kentucky Law Enforcement Council shall develop, in conjunction with the Labor Cabinet and the GSC, an education program on workplace violence of no less than three (3) hours to be offered by the Department of Criminal Justice Training to all law enforcement officers; and require information relating to workplace violence be included in any continuing education programs.

HB 545/HCS creates a new section of KRS Chapter 12 to provide the following: the creation of the Workplace Violence Oversight and Advisory Council for the purpose of monitoring the implementation of policies, practices, and initiatives related to workplace violence in the Commonwealth; define the membership, terms, and duties of the Workplace Violence Oversight and Advisory Council; provide that the Council be attached to the Governor’s office for administrative purposes.

HB 545/HCS amends KRS 11.400 to provide that, in addition to the duties of the Lieutenant Governor as prescribed by the Constitution of the Commonwealth of Kentucky, the Lieutenant Governor shall serve as co-chair of the Workplace Violence Oversight and Advisory Council; and provide that the Workplace Violence Oversight and Advisory Council shall be attached to the Office of the Governor.
FISCAL EXPLANATION:  

The fiscal impact of HB 545/HCS is indeterminable based on the inability to estimate the various training and operational costs. In addition, no cost estimate is made relating to the technical assistance that may be offered by the Labor Cabinet.

The Governmental Services Center (GSC) currently offers a seven (7) hour workplace violence prevention course. To the extent that the GSC could adjust this course to provide for the three and one half (3 ½) hour course identified in the Act, the cost to administer the course should be minimal. To the extent GSC does not require outside personal services contracts for additional workplace violence classes, the cost of the training may be incorporated within the scope of the pro-rata amounts state agencies are currently charged. If employees from state agencies that do not participate in the programs offered by GSC are required to attend workplace violence safety classes, those agencies would be charged a predetermined rate per day per employee.

Costs relating to the expenses of the Workplace Violence Oversight Advisory Council are estimated to be approximately $100 per meeting per member. Actual costs would vary due to the number of meetings conducted and members attending.
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