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MEASURE'S PURPOSE: The purpose of HB 555 is to require local boards of education to annually provide four days of professional development for classified employees.

PROVISION/MECHANICS:  HB 555 amends KRS 158.070 to require a local board of education to use four days of the minimum school term for professional development for classified employees; and amends KRS 161.011 to conform.

FISCAL EXPLANATION: The fiscal impact of HB 555 is indeterminable due to the inability to accurately predict the associated professional development costs for all classified employees of local boards of education.  According to the Kentucky Department of Education (KDE) there are approximately 46,000 full-time equivalent classified employees working in local school districts in FY 2001-02.  These employees have such wide ranging job responsibilities (e.g. school bus drivers, food service workers, instructional aides, etc.) that it is difficult to accurately assess the cost of providing professional development activities to this group of employees.  Specific cost elements, to the extent they can be identified, are listed below:
Four Additional Classified Payroll Days

Pursuant to HB 555, classified employees would receive four days of professional development while school is not in session. The associated costs of a single classified employment day including benefits total approximately $4,561,600, assuming all local school districts provide the same number of classified employment days as instructional days (175 days).  This is derived by the following calculation: $703,829,500 total classified payroll divided by 175 instructional days multiplied by FICA (6.25 %) and the CERS employer match (7.17%).  The four-day additional payroll support required, therefore, totals approximately $18,246,400 ($4,561,600 a single classified employment day X 4 additional days).

Professional Development Costs

Classified employees of local school districts have such wide ranging duties and responsibilities that an accurate cost projection of professional development activities provided to these employees is indeterminable.  However, KDE anticipates that a daily training rate of $200 to $500 would provide adequate professional development opportunities for various groups of classified employees in local school districts.

Additionally, the following existing training requirements may allow local school districts to comply with a portion of the professional development requirements of HB 555:

School bus drivers in local school districts are required to annually receive 8 hours of continuing training.

Currently, there are approximately 12,000 school bus drivers employed in local school districts.


Food Service Employees in local school districts are required to annually receive 4 hours of continuing training.  Currently, there are approximately 7,900 food service employees working in local school districts cafeterias.
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