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AN ACT relating to wages and hours.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

Section 1.   KRS 337.285 is amended to read as follows:

(1)
No employer shall employ any of his employees for a work week longer than forty (40) hours, unless such employee receives compensation for his employment in excess of forty (40) hours in a work week at a rate of not less than one and one-half (1-1/2) times the hourly wage rate at which he is employed. This provision does not apply to employees of retail stores engaged in work connected with selling, purchasing, and distributing merchandise, wares, goods, articles, or commodities or to employees of restaurant, hotel, and motel operations, to employees as defined and exempted from the overtime provision of the Fair Labor Standards Act in Sections 213(b)(1), 213(b)(10) and 213(b)(17) of Title 29, U.S.C., or to employees whose function is to provide twenty-four (24) hour residential care on the employer's premises in a parental role to children who are primarily dependent, neglected, and abused and who are in the care of private nonprofit childcaring facilities licensed by the Cabinet for Health Services under KRS 199.640 to 199.670.

(2)
Notwithstanding the provisions of subsection (1) of this section or any other provision of the Kentucky Revised Statutes to the contrary, upon the written request of a member of a county, urban-county, charter county, or consolidated local government police department, or a member of a city police department in cities of all classes, that member, who is authorized to work one (1) or more hours in excess of the prescribed hours per work week, may be granted compensatory leave on an hour-for-hour basis. A member who is not exempt from the provisions of the Federal Fair Labor Standards Act, 29 U.S.C. secs. 201 et seq., may be granted compensatory time in lieu of overtime pay, at the rate of not less than one and one-half (1.5) hours for each hour the member is authorized to work in excess of forty (40) hours in a work week, if the compensatory time is awarded in accordance with the Federal Fair Labor Standards Act, 29 U.S.C. sec. 207(o).
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