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AN ACT relating to training for caregivers of long-term care.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 216B IS CREATED TO READ AS FOLLOWS:

(1)
As a condition of licensure, a long-term care facility as defined in KRS 216.535 shall be required to provide specialized dementia-care training as follows:
(a)
Each facility employee shall be provided with basic written and verbal information about interacting with persons with Alzheimer's disease or a related disorder. This information shall be provided at the time of initial employment for those employees hired after the effective date of this Act and within one (1) month after the effective date of this Act for previously hired employees.

(b)
In addition to the information required under paragraph (a) of this subsection, each facility employee who will have, or whose responsibilities require, direct contact with residents with Alzheimer's disease or a related disorder shall have at least one (1) hour of initial training that is completed within one (1) month after commencing employment or, for those employees hired after the effective date of this Act, within one (1) month after the effective date of this Act. This training shall include, but is not limited to, an overview of dementia and shall provide basic skills in communicating with persons with dementia; and

(c)
1.
Each facility employee who provides direct care shall be considered a direct caregiver who must complete the required training under paragraph (b) of this subsection and who must complete an additional eight (8) hours of specialized training within three (3) months after commencing employment or, for those employees hired after the effective date of this Act, within three (3) months after the effective date of this Act. This training shall include, but not be limited to, managing challenging behaviors, promoting the resident's independence in activities of daily living, communication skills, stress management, and skills in working with families and other caregivers.
2.
Each facility employee who is considered a direct caregiver under this section shall receive at least four (4) hours of annual continuing education in the area of Alzheimer's disease or related disorders.
(2)
(a)
The training provided under paragraphs (b) and (c) of subsection (1) shall be in accordance with guidelines established by the Alzheimer's Disease and Related Disorders Advisory Council.

(b)
The council shall approve the initial, specialized, and continuing training that shall be provided by a health facility that provides long-term care.

(c)
The council shall approve the training in a variety of formats, including but not limited to, internet-based and computer-based training, videos, and individual and classroom instruction.

(d)
The council shall establish standards for trainers and training requirements under this section, and the Cabinet for Health Services shall promulgate an administrative regulation under KRS Chapter 13A to implement these requirements.

(e)
The Office on Alzheimer's Disease and Related Disorders shall maintain a list of approved Alzheimer's and dementia training resources that are developed in consultation, as necessary, with public or private agencies, organizations, and institutions of higher learning with expertise in Alzheimer's or dementia care.

(3)
The required nine (9) hours of total training that may be provided to certified nursing assistants, nurses, or other health professionals under this section shall be included as part of the total number of hours required for annual training for those health professionals and shall not be deemed to constitute an additional nine (9) hour training requirement.

(4)
Upon completion of any training required under this section, the employee or direct caregiver shall be issued a certificate that includes the name of the training provider, the topic or topics covered, and the date and signature of the training provider. This certificate shall constitute evidence of completion of training in the identified topic, and the employee shall not be required to repeat training in that topic if the employee changes employment to a different long-term care facility as defined in KRS 216.535.

(5)
The facility shall designate a person who will be responsible for developing and implementing staff training programs. This required training shall count toward any annual training or continuing education requirements that may otherwise be required for certified nurse assistants, nurses, and other licensed or certified health care practitioners by their respective licensing or certification entities.
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