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SUBJECT/TITLE
An ACT relating to workplace violence

SPONSOR
Representative Joni Jenkins

MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 Local law enforcement/county jails

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 221 HCS retains the provisions of the original bill and creates a new section of KRS Chapter 411 to permit an employer to seek a restraining order on behalf of himself, his employees, or invitees who have been subjected to an act of workplace violence.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 221 HCS on local governments is indeterminable, but is expected to be minimal.  The measure defines "workplace violence" as the attempted, threatened, or actual conduct of a person who endangers or is likely to endanger the health and safety of a public or private sector employee or the general public, or a threatening statement, harassment, or behavior that gives an employee or member of the general public reasonable cause to believe that his health or safety is at risk.  

Interviewees from local law enforcement and the Kentucky Domestic Violence Association indicated HB 221 HCS would have no greater impact on local governments than the law which currently addresses these types of violent acts.  The restraining order provided in the HCS mirrors a civil restraining order.  An interviewee from the Kentucky Domestic Violence Association indicated that no more than a dozen of these type restraining orders were issued last fiscal year and the number is more likely at five.  Local law enforcement would likely be unaffected by the HCS to HB 221.  Additional training would not be necessary and current workloads would likely not be affected.  

The penalty provisions of the original measure was a Class A misdemeanor which could have made local governments responsible for daily per diem for up to a year per person charged and convicted.  Penalty provisions of the HCS mirror the penalty for contempt of court, which is up to six months in the county jail,  and is imposed at the discretion of the judge.  Due to this change in the HCS and the anticipated small number of infractions, the fiscal impact of the HCS on local jails is expected to be minimal.
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