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AN ACT relating to employment.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 336 IS CREATED TO READ AS FOLLOWS:

(1)
An employer may provide an employment reference on a past or present employee to a prospective employer of that employee upon the request of the prospective employer or the employee.
(2)
Information relating to an employer's decision to discharge an employee based on the employer's direct and actual knowledge that the employee was engaged in an act constituting terroristic threatening, violence, theft, or embezzlement occurring in the workplace within the prior five (5) years shall be disclosed by that employer to a prospective employer of that employee in response to a written request for an employment reference made by that prospective employer.

(3)
An employer providing information under subsections (1) or (2) of this section shall be immune from civil liability except where:

(a)
The employer fails to mail to the employee at the employee's request a copy of any written material provided to the person requesting the reference; or
(b)
The information provided is:
1.
Knowingly false;
2.
Given with a reckless disregard for the truth; or

3.
Given, compiled, or provided in a negligent manner.
(4)
The provisions of this section shall not be construed to:

(a)
Abolish, abrogate, or annul any defense, privilege, or immunity available under common law;
(b)
Create a new cause of action; or
(c)
Immunize conduct violative of a statutory duty.

(5)
The immunity granted to an employer providing information under this section shall extend to the employees, contractors, and agents of that employer.
(6)
This section shall be known and may be cited as the Kentucky Workplace Safety Act.
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