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SUBJECT/TITLE
Urban-county adult probation employees

SPONSOR
Rep. Robert Damron

MANDATE SUMMARY

Unit of Government:

City;

County;
X
Urban County Government

Program/

Office(s) Impacted:
Urban-county adult probation operations

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS  

HB 73 requires that employees of an urban-county adult misdemeanant probation and work release agency be classified as civil service employees. 

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 73 on local government is indeterminable, but should be minimal.  HB 73 would only effect an urban-county government, which would be Lexington-Fayette County.  According to an official within the Division of Community Corrections, before the merger of Lexington and Fayette County the adult probation office consisted of one person appointed by the Mayor.  As the division grew the status of most of the additional employees changed to civil service. However, eight employees out of approximately 300 have yet not been converted to civil service.  There is no additional cost related to pay, benefits, or pension, as these employees are treated the same as the other 292. However, HB 73 would give them the advantages of civil service protection.
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