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AN ACT relating to industrial recruiters.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 65 IS CREATED TO READ AS FOLLOWS:

As used in Sections 1 to 5 of this Act, unless the context indicates otherwise:

(1)
"Industrial recruiter" means a person hired by a local government to recruit, solicit, or attract businesses and industries to locate within its geographical boundaries for industrial or economic development purposes;

(2)
"In-kind services" means the provision of office space, secretarial or administrative services, supplies, and equipment at less than fair market value;

(3)
"Local government" means any city, county, urban-county, charter county, or consolidated local government; and

(4)
"Local governmental client" means a local government that contracts or has contracted with an industrial recruiter.

SECTION 2.   A NEW SECTION OF KRS CHAPTER 65 IS CREATED TO READ AS FOLLOWS:

(1)
A local government may require an industrial recruiter it contracts with to disclose prior to his or her employment the names of any clients for which the recruiter works. For purposes of Section 1 to 5 of this Act, an industrial recruiter shall be deemed to be in the employ of a local government if the local government pays any moneys or contributes in-kind services that are used to hire the recruiter or further the recruiter in performing his or her job as a recruiter.
(2)
A statement indicating that disclosure has been made or waived pursuant to subsection (1) of this section shall be evidenced by a dated statement that is signed by both parties to the employment contract or agreement.

(3)
An industrial recruiter who is required to disclose his or her clients under subsection (1) of this section shall answer truthfully. A local government may void the contract if the disclosure is false, misleading, or incomplete.

SECTION 3.   A NEW SECTION OF KRS CHAPTER 65 IS CREATED TO READ AS FOLLOWS:

(1)
If an industrial recruiter obtains an additional client during the tenure of his or her contract with the local governmental client, the recruiter shall notify the local government with which he or she has contracted of the new client, unless disclosure is waived by the local government. This notice shall be given within five (5) business days of entering the contract or agreement with the new client unless the disclosure is waived by the governmental client.

(2)
A statement indicating that disclosure has been made or waived under subsection (1) of this section shall be evidenced by the signatures of the government employer and the industrial recruiter. The statement shall be dated and shall be attached to or placed in close proximity to the contract or employment agreement.

(3)
An industrial recruiter who is required to disclose his or her clients under subsection (1) of this section shall answer truthfully.
(4)
An existing local governmental client may void his or her contract with the industrial recruiter if:

(a)
The industrial recruiter's disclosure under subsection (1) of this section is false, misleading, or incomplete; or

(b)
The new client's interest is adverse to the interest of the existing local governmental client. 


An interest shall not be determined adverse if the local governmental client waives disclosure under subsection (1) of this section.

SECTION 4.   A NEW SECTION OF KRS CHAPTER 65 IS CREATED TO READ AS FOLLOWS:

(1)
A person who is employed by state government, an area development district, or a local government to recruit, solicit, or attract businesses and industries to locate in the state, area development district, or local government for industrial or economic development purposes shall not be employed as an industrial recruiter.

(2)
A person who is employed by state government, an area development district, or a local government to recruit, solicit, or attract businesses and industries to locate in the state, area development district, or local government for industrial or economic development purposes shall not enter into a contract for employment as an industrial recruiter until at least one (1) year has expired from the time the person begins his or her employment as an industrial recruiter and the time the person last completed similar work as a state government, area development district, or local government employee.

(3)
A government employee who violates this section shall be subject to the disciplinary proceeding established for government employees.

SECTION 5.   A NEW SECTION OF KRS CHAPTER 65 IS CREATED TO READ AS FOLLOWS:

(1)
The provisions of Sections 1 to 5 of this Act shall apply to employment contracts or agreements entered into on or after the effective date of this Act. 
(2)
Nothing in Sections 1 to 5 of this Act shall negate any express provisions set out in an employment contract or agreement to the contrary.
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