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MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban-County









x
Charter County
x
Consolidated Local

Program/

Office(s) Impacted:
 Local Law enforcement agencies

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

Peace officers employed as of December 1, 1998, were declared exempt from certain training requirements imposed by the 1998 Session of the General Assembly, and were "...granted certified status as long as they remain in continuous employment of the agency by which they were employed as of December 1, 1998..." (KRS 15.400). A number of the "grandfathered" peace officers have left the employment of the original agency due to reasons beyond their control - merger of agencies, change in administration (Sheriffs offices), abolishment of agency, etc. - and are now employed by another law enforcement agency. BR 971 would continue for these peace officers the exemption from 660 hours of basic training required of newly hired peace officers, and would continue their certified status. (Certified status is required for a peace officer's participation in the Kentucky Law Enforcement Foundation Program Fund.) Peace officers who were in "inactive status" before being employed by the new agency, as well as peace officers who went directly from the agency of employment as of December 1, 1998, to the new agency, will be eligible for the continuation of the grandfathered provisions.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of BR 971 on local government is expected to be minimal. According to Justice Cabinet staff, there are fewer than 30 peace officers in the state who would benefit from the provisions of BR 971.

BR 971 would save the new agency of employment the travel expenses directly associated with the 660 hours of basic training, and would permit the agency to have immediate use of the peace officer's services. On the other hand, the new law enforcement agency could be required to bear the expense of the employer's contribution to the peace officer's retirement fund.

Each peace officer benefiting from the provisions of BR 971 would be eligible for a $3,100 annual salary supplement from the KLEFP fund. KRS 15.460 requires the local law enforcement agency to pay to the County Employees Retirement System the employer's pension contribution based upon CERS's hazardous duty category, 25.01% of payroll. The employer's pension contribution for each KLEFP fund salary supplement would amount to $775.

KRS 15.460 also provides that each employer will receive from the KLEFP fund an "...amount equal to the required employer's contribution on the supplement...", but also goes on to state that "Should the foundation program funds be insufficient to pay employer contributions...then the total amount available for pension payments shall be prorated to each eligible government...."

Thus, the maximum exposure for local law enforcement agencies which have hired peace officers benefiting from the provisions of BR 971, would be $775 per officer, per year. If the KLEFP funds are sufficient to pay the full employer's pension contribution, then there would be no expense to the local law enforcement agency associated with the KLEFP fund salary supplements. The Department of Criminal Justice Training, Justice Cabinet, has advised that the KLEFP funds have always been sufficient to pay the full employer's retirement contribution for the KLEFP stipend.
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