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AN ACT relating to collective bargaining in public education.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 160 IS CREATED TO READ AS FOLLOWS:

(1)
As used in this section:

(a)
"Administrator" means any employee of a board of education who devotes the majority of his or her employment to service as a superintendent, assistant superintendent, associate superintendent, deputy superintendent, supervisor, director, assistant director, confidential administrative assistant, finance officer, pupil personnel worker, school business administrator, school principal, or assistant school principal;

(b)
"Bargaining unit" means a group of two (2) or more school employees who have formed for the acquisition of organizational rights or for collective bargaining and who share substantial mutual interests in wages, hours, and other conditions of employment; 

(c)
"Board of education" means the elected body that manages and controls a local public school district pursuant to KRS 160.160;

(d)
"Classified employee" means any person, other than an administrator or teacher, who is employed by a board of education in any position or capacity for which professional certification is not required under KRS 161.020;

(e)
"Collective bargaining" and "bargain collectively" mean the mutual obligation of a board of education and its school employees, and their respective representatives, to:

1.
Meet together at reasonable times, including meetings in advance of the budget-making process; 

2.
Negotiate in good faith with respect to wages, hours and other conditions of employment;

3.
Negotiate about the creation, modification, or extension of a collective bargaining agreement;

4.
Execute a written contract incorporating any negotiated collective bargaining agreement; and

5.
Negotiate about the resolution of all grievances or questions arising under any collective bargaining agreement. 


The obligation to bargain collectively shall not be interpreted to compel either a board of education or a school employee, or their respective representatives, to agree to a proposal or make a concession in the negotiations;
(f)
"School employees" means teachers and classified employees who are employed by a board of education; and
(g)
"Teacher" means a person who is employed by a board of education, other than an administrator, for whom professional certification is required under KRS 161.020. 

(2)
Teachers and classified employees may be included in a single bargaining unit with the approval of a majority of the included teachers and a majority of the included classified employees.

(3)
Teachers and classified employees may organize, form, join, assist, or participate in a labor organization in order to engage in lawful concerted activities for mutual aid and protection, and to bargain collectively with a board of education through a single bargaining unit representative of their own free choice.

(4)
A board of education shall have the authority and the duty to bargain collectively with a bargaining unit representative that has been chosen by a majority of a bargaining unit that consists of teachers, classified employees, or school employees who are employed by the board of education. 

(5)
If, after at least thirty (30) days of collective bargaining, the parties' collective bargaining negotiations are deadlocked, either party may petition the Kentucky Labor Cabinet to mediate and conciliate all of the unresolved issues in the collective bargaining negotiations. The Kentucky Labor Cabinet shall use its best efforts to facilitate a negotiated settlement of the unresolved issues.

(6)
School employees are prohibited from engaging in a strike against a board of education.

(7)
A board of education and its agents, administrators, and representatives are prohibited from:

(a)
Interfering, restraining or coercing school employees in the exercise of the rights guaranteed in this section;

(b)
Dominating or interfering with the formation, existence, or administration of any labor organization;

(c)
Discriminating in regard to hiring or tenure of employment or any term or condition of employment in order to encourage or discourage membership in any labor organization; provided that no statute, regulation, ordinance, resolution, or board of education policy shall preclude a board of education from making an agreement with a labor organization to make membership in the labor organization a condition of employment on or after the thirtieth day following the beginning of a school employee's employment or on the effective date of any such agreement, whichever is the later;

(d)
Discharging or otherwise discriminating against any school employee because he or she has filed, presented, or supported any action, petition, complaint, or grievance alleging a violation of this section or any collective bargaining agreement; and

(e)
Refusing to bargain collectively in good faith with the representative of a bargaining unit composed of teachers, classified employees, or school employees employed by the board of education.

(8)
Labor organizations and their agents and representatives are prohibited from:

(a)
Restraining or coercing a school employee or a board of education in the exercise of the rights and duties created in this section; and 

(b)
Refusing to bargain collectively in good faith with a board of education, if the organization has been designated as the representative of a bargaining unit composed of teachers, classified employees, or school employees employed by that board of education. 

(9)
The Kentucky Labor Cabinet is authorized to promulgate administrative regulations for the implementation and enforcement of this section.
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