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SUBJECT/TITLE
Personnel Policy

SPONSOR
Representative Kathy W. Stein

MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban-County

X
Charter County
X
Consolidated Local

Program/

Office(s) Impacted:
 Administrative offices and fiscal court

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 357 GA creates new Sections of KRS Chapter 337 to provide employees unpaid family military leave. The bill provides up to 5 days of unpaid family military leave for firms that employ 15 to 50 employees; and up to 10 days of unpaid family military leave for firms that employ more than 50 employees. It requires advance notice of the intention to take leave, and prohibits the taking of family military leave until other types of leave are exhausted, except for sick and disability leave.

HB 357 GA requires employers to restore employees to their old position or an equivalent position upon returning from family military leave. It requires employers to continue benefits at the employee's expense. The bill specifies that the taking of family military leave shall not affect collective bargaining agreements, and shall not diminish contract rights. It prohibits employers from interfering with family military leave rights, and from taking action against an employee who exercises leave rights. Finally, it provides for civil actions in circuit court to enforce the Act. 

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 357 GA on local government would likely be minimal. It is not know how many employees of local government would qualify for family military leave. According to the bill's provisions, family military leave could be taken only by an employee who is a spouse or parent of a person called to military service lasting longer than 30 days, provided that the employee has first exhausted all accrued vacation, personal, compensatory, or other leave, except sick and disability leave. 

A city or county would have to maintain the position for the employee for a number of days based on the leave request of the employee, but not for more than five days for smaller government employers, and ten days for larger ones. Local government may experience a temporary increase in expenses, if other employees are required to work overtime to compensate for the absent employees.
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