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SUBJECT/TITLE
AN ACT relating to hazardous duty retirement.

SPONSOR
Representative Jesse Crenshaw

MANDATE SUMMARY

Unit of Government:

City;

County;
x
Urban-County


Charter County

Consolidated Local

Program/

Office(s) Impacted:
Chief Financial Officer, Administrative Services Department; County Employees Retirement System; Lexington-Fayette Urban County Council.

Requirement:
x
Mandatory

Optional

Effect on

Powers & Duties
x
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 614/GA retains the original provisions of the measure which amends KRS 61.592 to add positions in the urban-county government division charged with solid waste collection, handling of hazardous materials, and operation of heavy equipment, to the definition of "hazardous position" for retirement purposes under the County Employees Retirement System. 

Unless specifically provided under state law, the Kentucky Retirement System must approve any change from the non-hazardous employer to hazardous employer classification.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 614/GA on local governments remains the same as for the measure as introduced, namely, it is expected to be significant.

Lexington-Fayette Urban County Government (LFUCG) indicates that the affected classifications in the Division of Solid Waste are those of Equipment Operator Sr. and Public Service Worker. It is possible that not all positions in these classifications will qualify, according to LFUCG. The gross payroll for FY 2006-2007 is estimated to be about $7 million with about 234 authorized positions in these classifications.

Implementation of HB 614/GA would require the Lexington-Fayette Urban County Government as the employer of these classifications to increase their employer contribution rates for FY 2006-2007 from 13.19% (non-hazardous employer rate) to 28.21% (hazardous employer rate).

According to LFUCG, the current estimated annual cost to LFUCG for the transfer of these positions from non-hazardous to hazardous is $1,115,000. This amount reflects significant increases in hazardous pension rates and equity adjustments. The FY 2006-2007 LFUCG Budget is currently under development. 
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