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SUBJECT/TITLE
Firefighters Merit System

SPONSOR
Representative Joni Jenkins

MANDATE SUMMARY

Unit of Government:

City;

County;

Urban-County


Charter County
X
Consolidated Local

Program/

Office(s) Impacted:
 

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 666 creates new sections of KRS 67C, relating to the creation of fire department merit boards in consolidated local governments (CLG). It requires the CLG to establish a fire department merit system and a five-member board. It requires the CLG legislative council to annually appropriate funds for the board.

HB 666 requires the mayor to certify prescribed fire department personnel information, and it "grandfathers" in all active duty fire department members, except probationary employees, as "fit and qualified" to continue service without further exams or qualifications. It provides for coverage of members affected by promotional probationary periods. It excludes chiefs, assistant chiefs, and others previously excluded from the civil service system from the oversight of the board.

HB 666 requires the board to follow a merit system, outlines procedures for a board review, and permits the board to set aside the action of the chief. It permits a suspension of less than 40 hours for a nonprobationary employee to be reviewed by the board or a hearing officer. It requires a report, recommendations, and notice of findings from hearing officers. It permits any action of the board to be appealed to the Circuit Court, and requires existing promotional eligibility lists to remain in effect until their normal expiration date.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 666 on a consolidated local government would be minimal. There would be expenses involved in establishing the merit board and merit system, but no new staff would be needed, since the existing staff for the Police Department Merit Board would be used. There would be minimal costs for board members, as no pay is required. There would be expenses related to disciplinary action appeals, which include the preparation of the case and related attorney fees. Currently, employees of fire departments can appeal disciplinary actions when pay is suspended for ten days or more. The bill would allow for appeals of suspensions which are fewer than ten days. Experience with these employees has indicated that suspensions or appeals do not occur at a high rate, therefore, the attorney fees and related costs are expected to be minimal. 

DATA SOURCE(S)
LRC staff; President of Louisville Professional Firefighters Local #345;

Director of Louisville-Jefferson County Metro Government Civil Service.
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