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SUBJECT/TITLE
AN ACT relating to the compensation of municipal police officers.

SPONSOR
Rep. Brent Yonts

MANDATE SUMMARY

Unit of Government:
X
City;

County;

Urban-County


Charter County

Consolidated Local

Program/

Office(s) Impacted:
 Legislative bodies of cities; City Chief Financial Officer

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 70 creates a new section of KRS Chapter 95 to require the legislative bodies of cities (first through sixth class) to establish by ordinance a "Career Retention Program" that provides regular salary increases for city police officers who are in certified status (under KRS 15.386) and continuously employed with the police department. The career retention salary increases begin on the anniversary of the city police officer's 5th year of continuous employment and continue every five years thereafter. Eligible police officers employed before the Act's effective date are required to receive all the career retention program salary increases commensurate with the police officer's level of years of service with that particular police department. For example, a police officer with 15 years of continuous service would be immediately eligible for 3 salary supplements.

HB 70 adds the following requirements affecting the eligible police officer's defined benefit pension plan:

SYMBOL 183 \f "Symbol" \s 10 \h
The city would pay to the police officer's defined benefit pension plan the employer's contribution on the career retention salary supplement but no more than the required employer's contribution to the County Employees Retirement System (CERS) hazardous duty category;

SYMBOL 183 \f "Symbol" \s 10 \h
The career retention salary supplements would be included in the calculations for determining the police officer's final rate of compensation for retirement purposes.

Cities would be required to make the career retention program salary increases in addition to the KY Law Enforcement Foundation Program fund salary supplement, any cost-of-living increase, pay-grade increase, or other city classified system or merit system salary increase.

The term "Police Officer" is defined as a person employed as a sworn law enforcement officer by a city police department.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 70 on local governments is moderate to significant depending upon the amount of salary supplement a particular city would select to provide, the number of police officers eligible for the salary supplement, and the average length of continuous service of the police officers.

Since HB 70 requires the career retention program salary supplement to be established by ordinance, initially there would be costs incurred related to the ordinance enactment process. Costs include the administrative time and expense of drafting the ordinance, the cost related to bringing the ordinance before the legislative body for action, and any cost of meeting the publication/legal notice requirements in accordance with KRS Chapter 424.

The measure would have an immediate impact on cities with:

SYMBOL 183 \f "Symbol" \s 10 \h
a significant number of eligible police officers;

SYMBOL 183 \f "Symbol" \s 10 \h
a significant number of police officers with 5 or more years of continuous service.

The measure would have a less immediate impact on cities with:

SYMBOL 183 \f "Symbol" \s 10 \h
a small number of certified police officers;

SYMBOL 183 \f "Symbol" \s 10 \h
a high police officer turnover rate.

The measure would require cities to pay to the eligible police officer's defined benefit pension plan the employer's contribution on the career retention salary supplement. It is unknown as to which defined benefit pension plans the city police officers belong to. Police officers participating in the County Employee Retirement System and in hazardous duty categories have larger contribution rates. Note that for Fiscal Year 2007, the employer's pension contribution for the County Employees Retirement System (CERS) based on CERS's hazardous duty category is 28.21% of payroll. The Kentucky League of Cities has projected the following CERS contribution rates for cities under HB 70.

CERS Contribution Rates



Fiscal Year
Hazardous
Non-Haz

FY 2007
28.21%
13.19%

FY 2008*
29.46%
14.38%

FY 2009*
31.14%
15.54%

FY 2010*
32.57%
16.58%

FY 2011*
34.22%
17.71%

FY 2012*
36.09%
18.87%

FY 2013*
38.08%
20.08%

FY 2014*
40.11%
21.35%

FY 2015*
42.46%
22.70%

FY 2016*
44.80%
24.17%

* Projected
According to the Kentucky League of Cities, 245 cities in Kentucky have at least one certified peace officer.
DATA SOURCE(S)
Kentucky League of Cities. 
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