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A CONCURRENT RESOLUTION directing the Legislative Research Commission to study the feasibility of establishing a wellness program for state employees and Medicaid recipients.

WHEREAS, the premiums for the public employee health insurance program was over $741 million in 2004, and the state budget director projected contributions from employers and employees covered by the public employee health plan for the year 2006 would be over $950 million; and 

WHEREAS, the state Medicaid program expenditures have grown to more than $4.7 billion dollars in combined federal and state dollars for state fiscal year 2005 to 2006, which represents approximately 23 percent of the Executive Budget; and

WHEREAS, in its final report, the Blue Ribbon Panel on Public Employee Health Benefits recommended a wellness program, incentives, and a disease management program as part of any health benefit plan for public employees as strategies to decrease health care costs; and

WHEREAS, together, the state employee health insurance plan and Medicaid cover over one million lives in the Commonwealth; and

WHEREAS, Kentucky ranks among the states with the highest prevalence of fair to poor health, 21.8 percent compared to a national average of 14 percent; and

WHEREAS, chronic diseases are among the most frequent conditions treated within the Kentucky Medicaid program and the state public health insurance plan; and

WHEREAS, overweight and obesity are contributory factors in many of these chronic diseases and can be prevented or treated with a healthy lifestyle and disease management; and

WHEREAS, the Cabinet for Health and Family Services reported that in 2003 obesity attributed to 6.2 percent of adult health care expenditures in Kentucky during 2003, with amounted to $1.1 billion, with $340 million being paid by Medicaid and $270 million by Medicare; and

WHEREAS, Healthy People 2010, which defines the nation's health agenda, includes nutrition and overweight, physical activity and fitness, and chronic diseases among its focus areas; and 

WHEREAS, the Governor included $1 million in fiscal year 2006-2007 and $1.5 million in fiscal year 2007-2008 for the Governor's Council on Wellness and Physical Activity to develop and implement a statewide fitness program available to all Kentuckians that promotes fitness and wellness for persons of all ages and fitness levels; and

WHEREAS, numerous large employers in Kentucky, the University of Kentucky, St. Joseph HealthCare, Humana, and Toyota, have implemented employee wellness programs as a means of improving individual's health and thereby lowering their health costs; and

WHEREAS, several studies on wellness concluded that wellness programs reduced medical care costs and absenteeism, with an average savings of $3.35 per dollar invested; and 

WHEREAS, the University of Kentucky reported that consolidating their health plans and implementing a wellness program resulted in a decrease in their health care rate increase was 6.1 percent, compared to a national average of 10.2 percent in 2003-2004; and 

WHEREAS, it is in the best interest of the Commonwealth to study the feasibility of implementing a state-wide wellness program for state employees and Medicaid recipients;

NOW, THEREFORE,

Be it resolved by the House of Representatives of the General Assembly of the Commonwealth of Kentucky, the Senate concurring therein:

Section 1.   The Legislative Research Commission is directed to establish a task force to study the feasibility of establishing a wellness program for state employees and Medicaid recipients. The study shall include but not be limited to the following:

(1)
An analysis of the feasibility of establishing a pilot wellness project in Anderson, Fayette, Franklin, Henry, Owen, Shelby, and Woodford counties;

(2)
A review of research literature related to the potential return on investment in a wellness program;

(3)
The identification of the existing resources available to support a pilot wellness program;

(4)
The identification of potential costs and savings of a wellness program to the public employee health plan and the Medicaid program; 

(5)
An analysis of the feasibility of forming state and private partnerships with community resources, including but not limited to the YMCA and local health departments, to implement a pilot wellness program; and

(6)
The identification of any financial resources or capitol construction needed to implement the pilot wellness program.

Section 2.   The task force shall be composed of the following 14 members:

(1)
The Senate co-chair of the Interim Joint Committee on Health and Welfare, or a designee;

(2)
The House co-chair of the Interim Joint Committee on Health and Welfare, or a designee;

(3)
Four (4) members appointed by the President of the Senate;

(4)
Four (4) members appointed by the Speaker of the House of Representatives;

(5)
The secretary of the Cabinet for Health and Family Services, or a designee;

(6)
The commissioner of the Department for Public Health, or a designee;

(7)
The commissioner of the Department for Medicaid Services, or a designee; and 

(8)
The secretary of the Personnel Cabinet, or a designee.

The President of the Senate and the Speaker of the House shall appoint the co-chairs of the task force from among the legislative members on the task force.

Section 3.   The task force shall submit a final report of its findings and recommendations to the Legislative Research Commission no later than November 1, 2006.

Section 4.   Provisions of this Resolution to the contrary notwithstanding, the Legislative Research Commission shall have the authority to alternatively assign the issues identified herein to an interim joint committee or subcommittee thereof, and to designate a study completion date.

Page 2 of 4
HC019510.100-2412

GA

