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SUBJECT/TITLE
Collective Bargaining

SPONSOR
Senator Ernesto Scorsone

MANDATE SUMMARY

Unit of Government:

City;

County;
X
Urban-County


Charter County

Consolidated Local

Program/

Office(s) Impacted:
 Division of Fire and Emergency Services and the Police Department

Requirement:
X
Mandatory
X
Optional

Effect on

Powers & Duties

Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

SB 102 SCS retains the original provisions of the bill, except it allows dispatch communication officers to belong to a union and collectively bargain. The bill amends various sections of KRS Chapter 67A to allow permanent detention facility employees and dispatch communication officers working for an urban county government to belong to a union and collectively bargain. This bill would add these urban county government employees, defined as "corrections personnel," and the dispatch communication officers, defined as "firefighter personnel", to those Lexington-Fayette Urban County Government employees already permitted to belong to a union.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of SB 102 SCS would impact Lexington-Fayette Urban County Government (LFUCG) and would likely range from minimal to significant. There are approximately 400 permanent detention facility employees who would be allowed to join a union and collectively bargain. According to the LFUCG personnel division there are 38 senior communication officers; 31 communication officers; and 1 part-time communication officer who would be affected by the bill. By adding these classifications to the collective bargaining statutes in LFUCG these employees are allowed, but not mandated, to participate in collective bargaining and to join a union.

The personnel who collective bargain may benefit by negotiating for greater pay, extra benefits, better health insurance, retirement or vacation benefits. There would be few start-up expenses related to administering the collective bargaining or training as these efforts are already in place for firefighters and police officers. However, costs to LFUCG may include: consultation with mediators and attorneys; administrative time related to contract negotiations, dispute mediation, and settlement of grievances; increases in negotiated salaries, other benefits, changes in working conditions, grievance policies, or safety measures; and payroll deduction for union dues.

There may be some cost savings to LFUCG as well. It could be argued that collective bargainingsymbol 190 \f "Symbol"leading to improved wages, better benefits, just grievance policies, responsive management, better working conditions and enhanced safety measuressymbol 190 \f "Symbol"would discourage labor turnover and promote peace and stability in the workplace. That, in turn, would improve efficiency and quality of service.

DATA SOURCE(S)
LRC staff; Lexington-Fayette Urban County Government.

PREPARER
Mary C. Yaeger
REVIEW

DATE


Page 2

