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	SUBJECT/TITLE
	AN ACT relating to wage discrimination.


	SPONSOR
	Rep. Joni Jenkins


MANDATE SUMMARY

	Unit of Government:
	x
	City;
	x
	County;
	x
	Urban-County


	x
	Charter County
	x
	Consolidated Local


Program/

	Office(s) Impacted:
	 Personnel and Budget.


	Requirement:
	x
	Mandatory
	
	Optional


Effect on

	Powers & Duties
	x
	Modifies Existing
	x
	Adds New
	
	Eliminates Existing


PURPOSE/MECHANICS

HB 219 amends KRS 337.423 to prohibit sex-based wage discrimination on jobs of comparable worth. It defines "comparable worth" as the value of work based on skill, effort and responsibility required in the performance of the work. 

The measure is intended to ensure that persons of the opposite sex are paid the same amount for performing jobs of "comparable worth". The measure prohibits an employer from discriminating between employees on the basis of sex by paying an employee a lower rate of pay than another employee of the opposite sex when both perform jobs of comparable worth.

To implement the provisions of HB 219, cities and counties would have to assign a "comparable worth", or value, to each job based on the skill, effort and responsibility required by the job, and to adjust salaries as necessary between members of the opposite sex occupying jobs of the same comparable worth.

The measure takes effect July 1, 2008.

	FISCAL EXPLANATION/BILL PROVISIONS
	ESTIMATED COST


The fiscal impact of HB 219 on local governments is expected to be minimal to significant.

The degree of impact would primarily be a function of the extent to which pay between members of the opposite sex occupying jobs of comparable worth would have to be adjusted.

Local governments would incur an initial expense through the process of analyzing the comparable worth of the jobs in the organization, and reviewing the pay of members of the opposite sex holding jobs of comparable worth. The amount of expense incurred would be a function of the number of jobs and opposite sex employees in the organization.

The measure takes effect July 1, 2008.
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