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	SUBJECT/TITLE
	Compensation of elected county officials/new benefit limits


	SPONSOR
	Representative Eddie Ballard


MANDATE SUMMARY

	Unit of Government:
	
	City;
	X
	County;
	X
	Urban County Government


Program/

	Office(s) Impacted:
	County clerk, judge executive, sheriff, and jailer


	Requirement:
	X
	Mandatory
	
	Optional


Effect on

	Powers & Duties
	
	Modifies Existing
	X
	Adds New
	
	Eliminates Existing


PURPOSE/MECHANICS  

HB 317 amends KRS 64.5275 relating to elected county officials. It restricts the salary, insurance, and participation in the retirement systems of an elected official who resigns office in order to retire and is reemployed in the same office within six months. The provisions only apply after the effective date of the Act. The official would be paid in accordance with Step 1 of the salary schedule for the duration of the term. Additionally, the official would be ineligible to participate in the group health insurance of the county and is ineligible to participate in a second retirement account. The bill amends KRS 61.637 to conform.

	FISCAL EXPLANATION/BILL PROVISIONS
	ESTIMATED COST


The fiscal impact of HB 317 on local government could result in a minimum to moderate savings to a county government effected by the bill's provisions. It is unknown how many county judge/executives, county clerks, sheriffs, or jailers who operate a full service jail would retire and then, within 6 months, serve again in the same position they held before retirement. The fiscal impact would depend on the salary of the public official before retirement and the size of the county budget. 
The salary schedule of the various county officials is based on two factors: The county population, which is divided into 9 groups; and the number of years in office from 1 to 4. Step 1 is the lowest salary for the first year and Step 4 is the highest salary for the fourth year in the position. For example, a county clerk who lives in a county with a 10,000 to 19,999 census population and who has held the position for at least four years would receive a salary of $66,037.82, plus Consumer Price Index (CPI) increases for additional years of service. If that clerk retired and come back to the same position within six months, the clerk would revert to Step 1 and receive $60,957.98.  
In addition to the salary savings that the county government would experience, there would be a savings in group health insurance benefits and retirement benefits toward a second retirement account, because the county officer would be ineligible to receive these additional benefits. 
	DATA SOURCE(S)
	LRC staff; Governor's Office for Local Development ;  Schedule II Maximum Salary Authorizations --2007 
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