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AN ACT relating to selection of school personnel.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 156 IS CREATED TO READ AS FOLLOWS:

(1)
The General Assembly hereby finds that having a high quality, effective teacher in every classroom is essential to student academic achievement and that hiring, supporting, and retaining high quality, effective classroom teachers is an important responsibility of school principals. It is the intent of the General Assembly that every school principal be skilled in identifying the attributes, behaviors, and dispositions of teachers that result in effective, high quality, instruction. 

(2)
By January 1, 2012, the Kentucky Department of Education, in collaboration with the Education Professional Standards Board, shall develop a teacher selection training module to assist principals in how to identify the quality indicators effective teachers possess, including but not limited to:

(a)
Verbal ability;

(b)
Content knowledge;

(c)
Quality of education coursework;

(d)
Ability to relate to students and convey to students a sense that they are valued;

(e)
Ability to manage, organize, and encompass skills and approaches to establish and maintain a safe, orderly, and productive environment;

(f)
Ability to prioritize and organize instruction, allocate time, and set high expectations for achievement and behavior;

(g)
Use of instructional techniques that raise students' own expectations for success; and 

(h)
Ability to monitor student learning through formal and informal assessments and to offer timely feedback to students.

(3)
The department shall provide training on the use of the teacher selection training module at no cost to a school principal. A local board of education shall be responsible for expenses incurred while a principal is attending the training.
(4)
The training shall be a minimum of fifteen (15) clock hours, which may be completed through on-site or on-line teaching methods. The training shall include interview and selection simulations and on-going feedback to the participants.

(5)
(a)
At the conclusion of the training, each principal shall complete a performance-based assessment.
(b)
The department shall establish a passing score for the performance-based assessment and shall award a principal who obtains a passing score a certificate indicating the principal has completed advanced training in the process of teacher selection. A passing score shall not be required for continued employment as a principal.

(6)
(a)
A person employed as a school principal on or before January 1, 2012, shall complete the training on or before June 1, 2014; and
(b)
A person employed as a school principal after January 1, 2012, shall complete the training within the first year of initial employment as a school principal.

(7)
The Department of Education, in collaboration with the Education Professional Standards Board, shall develop a teacher selection training module update and shall make the update training available at no cost to a principal who has completed the initial teacher selection training module.

(8)
Hours spent in completing a teacher selection training module shall be counted one (1) time only toward the requirements of KRS 156.101(4).

(9)
Hours spent in completing a teacher selection training module update shall be counted no more than once every three (3) years toward the requirements of KRS 156.101(4).
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