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A JOINT RESOLUTION authorizing and directing a study of the feasibility of a job sharing program for state employees.

WHEREAS, the economy of the Commonwealth and the nation continues to struggle in its recovery from a lengthy period of recession, which has caused prolonged periods of high unemployment; and

WHEREAS, the Commonwealth has struggled to maintain the delivery of services in light of reductions in revenues, and has recently furloughed many state employees as an alternative to layoffs; and

WHEREAS, it has come to the attention of the General Assembly that multiple concerns may possibly be addressed through establishment of a job sharing program through which individual state employees may be allowed the option of obtaining or retaining positions at reduced hours and reduced compensation, while maintaining access to health insurance coverage and other essential benefits;

NOW, THEREFORE,

Be it resolved by the General Assembly of the Commonwealth of Kentucky:

Section 1.   The Personnel Cabinet is directed to conduct a study of the opportunities for the Commonwealth to realize cost savings, prevent possible furloughs and layoffs, and reduce unemployment, through the establishment of a job sharing program for state employees.

Section 2.   The study shall examine the feasibility of a job sharing program for state employees. Issues to be specifically examined include but are not limited to the following:

(1)
Discussion of possible benefits and drawbacks, from the perspective of the Commonwealth, of allowing some employee positions to be filled by two individuals, each working reduced hours for reduced compensation, in a job sharing arrangement;

(2)
Analysis of possible fiscal impacts of such a program relative to salary and benefits expenditures, pension and health insurance costs, the unemployment insurance system, and other similar issues, and also possible increases in state and local tax revenues that may result from increased employment of the state workforce;

(3)
The experiences of other states and large private sector employers that have established job sharing programs; 

(4)
Identification of any possible legal obstacles to such a proposal, including issues arising out of state and federal laws or regulations; and

(5)
Proposed legislative or regulatory changes that the Cabinet deems necessary in order for the Commonwealth to establish a job sharing program for state employees.

Section 3.   The Personnel Cabinet shall submit a written report detailing its findings and conclusions to the Legislative Research Commission on or before December 31, 2012.
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