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	SUBJECT/TITLE
	Raise maximum salary limit for sheriffs, judges/executive, county clerks, and jailers who operate a full service or life safety jail


	SPONSOR
	Rep. Perry Clark


MANDATE SUMMARY

	Unit of Government:
	
	City;
	X
	County;
	X
	Urban County Government


Program/

	Office(s) Impacted:
	 sheriffs, judges executive, county clerks, fiscal courts, jailers


	Requirement:
	X
	Mandatory
	
	Optional


Effect on

	Powers & Duties
	X
	Modifies Existing
	
	Adds New
	
	Eliminates Existing


PURPOSE/MECHANICS

This bill defines local sheriffs, county judges/executive, and county clerks as "officers whose duties or jurisdictions are coextensive with that of the Commonwealth within the meaning of Section 246 of the Constitution of Kentucky" and thus provides for increasing the maximum allowable salary of these offices from the current/constitutional limit for these positions of $7,200 (adjusted for inflation/CPI Index from 1949)) up to the $12,000 constitutional limit for state-wide offices. The bill mandates a nine-level schedule of salary gradations/increases, from the constitutional maximum of $7,200 ($48,726 in 1998 dollars) to a new constitutional maximum of $12,000 ($81,210 in 1998 dollars). This schedule is automatic and mandatory, and is based on the number of years (from one to four) in office, and county size (9 levels/groupings). The Department of Local government is responsible for annually adjusting the pay schedule by computing the increase or decrease in the consumer price index (CPI) over the preceding year, using 1949 as the base year and fixing the position of each affected officer on the pay scale.

Additionally, the bill provides that the above officers (along with justices of the peace who serve on fiscal courts, and county commissioners) be paid an additional $100 for each 40 hours of training they receive.
	FISCAL EXPLANATION/BILL PROVISIONS
	ESTIMATED COST


The provisions of this bill will result in a (excess fee) revenue loss/cost increase for almost all county fiscal courts. Individual salaries for these positions in each county will rise between -0-% and 58% (i.e., from the current $48,726 upper limit to the new $81,210 maximum) depending on county size. The current upper limit is $48,726. The new upper limits established by this bill (for each of the 9 county population groups) are as follows: $48,726; $52,787; $56,847; $60,908; 64,968; $69,029; $73,089; $77,150; $81,210. Assuming that a majority of incumbents in these positions have held their respective office for at least 3 or 4 years, for most counties/positions the increase from current actual salaries to the new constitutional maximum will be almost immediate. HB 810/HCS added  "jailers who operate a full service or life safety jail". There are 90 full-service jails and 10 life safety jails in Kentucky.

The fees and commissions received by county clerks and sheriffs offices in excess of the cost of salary and operating expenses are remitted to the county treasurer for deposit in the county's general fund.  To the extent that these salary expenses increase, without a commensurate increase in fees or commissions, the "excess" fees and commissions remitted to the county will decline.  Because the bill permits a salary increase for these positions without an offsetting increase in fees and commissions, there will be a commensurate loss of excess fee revenue (i.e., a cost) to county fiscal courts. Similarly, the increased salary and fringe for judges/executive and jailers will result in an increased cost to fiscal courts.

Additionally, the majority of fiscal courts pay the employer's share of social security and retirement contributions, and the cost of worker's compensation insurance for these positions.  The cost of these benefits is related to the amount of salary.  As salaries for these offices are increased, local contributions to retirement and benefit systems will increase. All of the affected positions are on the CERS.

Also, since the salary schedule is indexed to county size, as counties grow in population, the maximum salary for these positions will increase also. Finally, the $100 per position for training will be (in most cases) a direct $300 or $400 per year cost for each county, plus the costs associated with training
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